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Welcome by the
EURAM President

Dear Friend,
Welcome to Warsaw to the 15th EURAM Annual Conference!

Kozminski University is ready to host you and provides an ideal setting to
debate current management research topics. We should have an attractive
programme put together by Dorota Dobija and her fantastic team. For the 6™
consecutive year, there will be awards for the best conference paper and also
the best reviewer, and | am pleased to announce that we have launched a new

award category for the conference’s “most inspirational paper” to recognise
innovative research.

Since we last met on the coasts of the Mediterranean in Valencia, a new executive
committee has actively and steadily worked during the year. Our core activities,
such as the Doctoral Colloquium, EECC (EURAM Early Career Consortium)
and Annual Conference have kept us all busy, as we believe it is so crucial to
contribute to the development of academics at all stages of their career. After
a year of interruption, we have also re-launched the programme for directors
of research co-organised with the EFMD and thank Peter McKiernan for having
accepted to be the programme facilitator for the 5th cycle.

With the input and involvement of the membership during the Strategic Forum
held last October in Rome, we have formed three task forces who are working
on (1) Values, Strategy and Positioning, (2) Governance and (3) Organisational
and Operations with a mandate to deliver their recommendations to the next
president in early 2016.

We are strongly focusing on communications and are grateful to Stefano
Armenia, Communications Officer for his expertise and involvement in
designing and implementing a new website and bringing back the newsletter
in order to keep our community of engaged management scholars connected
on an ongoing basis.

The EURAM journal, European Management Review (EMR), continues to flourish
with Mustafa Ozbilgin as its editor-in-chief and | am delighted to see that EMR is
reaching the degree of recognition it deserves as it climbed up the ranking lists;
the journal is now and is now a 2 star category in the ABS List.

EURAM can only operate thanks to a large pool of volunteers of whom the Board
Members, SIG Chairs and Officers, track chairs and reviewers all play a key role.
| can only thank them collectively here, but hope to meet many of them during
the conference to acknowledge their unique contribution to the organisation.
Lastly many thanks to all the Executive Committee Members, Sibel Yamak,
Wojciech Czakon, Hans Lundberg, Silke Machold, Anne-Katrin Neyer, Julienne
Brabet, Corinne Vercher, Dorota Dobjia, Mustafa Ozbilgin and Luisa Jaffé who
have helped me cruise through my first year of presidency.

Enjoy fruitful debates in Warsaw and all the networking opportunities the
conference can offer to you!

Luca Gnan, President

EURAM 2015 « Uncertainty is a great opportunity
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Welcome by the

EURAM President-Elect

Dear colleagues and friends,

First, | would like to thank you for allowing me to serve as President-Elect to
advance the journey of EURAM. As the future of management lies in a more
globally connected and socially collaborative world, the state of events and
challenges necessitate a new understanding and framing of management.
EURAM will have a leading role in creating this new understanding by offering
a platform to discuss the opportunities, challenges and processes related
to management across a wide range of subject domains and it will generate
innovative and responsible solutions. EURAM, as a community of engaged
management scholars, will certainly come up with sustainable and inclusive
models for the advancement of management science and society. Many of you
have already shared innovative ideas about how EURAM needs to be. Together
we will further develop them and have an impact on the future of management.

My role asVice President for Conferences will end soon to take over my President-
Elect role. | would like to thank everybody who has contributed to our inspiring
conference in Warsaw. Many new ideas and practices will be implemented
this year. Your collaboration throughout this year on many different subjects
in relation to the conference resulted in new and value adding activities. For
example with the initiative and involvement of our colleagues we have started
the innovative teaching workshop as well as reviewing workshop. We will be
delighted to have your continuing participation at all levels and in every activity
of EURAM.

Thanks to the commitment of its engaged scholars and dedicated leaders
EURAM has reached its 15th anniversary. | would like to take this opportunity
to congratulate our members who celebrate their 15th year in this remarkable
institution. During the conference you are going to notice them with their
special badges!

| hope you will have inspiring and enriching discussions and a wonderful
experience at the frontiers of management in Warsaw!

Sibel Yamak, President-Elect
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Welcome by the
Conference Chair

Dear EURAM Participants,

On behalf of the Local Organizing Committee, | would like to welcome you to
the historic city of Warsaw and Kozminski University on the occasion of this
year’'s annual conference, EURAM 2015. It is a great honour for us to host such
an important event in the area of management science within the walls of our
university.

Warsaw, the capital of Poland, is a special place in regard to the Conference’s
General Theme ‘Uncertainty as a Great opportunity’ The years of transition
brought us rich experience in coping with uncertainty in the domain of finance,
business, and public administration. The challenges that we faced brought us
valuable lessons that we are eager to share. Nowadays, being omnipresent,
uncertainty touches all spheres of our life. However, its perception depends
mostly on our attitude. We prefer to take a positive approach looking at it as an
immense opportunity for both business practice and research. Bearing in mind
this perspective, we did our best to create space for constructive and creative
discussion about uncertainty in a variety of its forms. We hope that this special
place will encourage you to exchange ideas and bring new contributions to the
areas of innovation, knowledge, intellectual capital, leadership, responsibility,
and sustainability.

| would like to express my sincere gratitude for all your contributions. We
received 1,131 submissions among which we accepted 896 papers. There
are 217 scheduled sessions during this year’s EURAM conference, with 724
presentations planned. This came with a large response from researchers from
47 countries who made us aware of the magnitude of the event organized by
Kozminski University and the responsibility that lies upon us. During these
next four days, you will experience the result of the effort of many people who
persistently worked with dedication in order to create a memorable experience
of EURAM 2015.

I would like to convey many thanks to 1177 reviewers who greatly contributed to
this year’s EURAM Conference by their high academic quality reviewing process.
Many thanks to Program Tracks and SIG Chairs for their incredible support and
effort taken in the preparation of EURAM 2015. | would like to give many thanks
to Luca Gnan, Luisa Jaffe and Wojciech Czakon for their fruitful collaboration
and invaluable guidance during the Conference preparation.

I would also like to address special acknowledgments to the Local Organizing
Committee for taking the challenge of organizing this magnificent event.

We wish you an engaging and inspiring conference where we all will exchange
our experiences in order to challenge uncertainty for a greater tomorrow. We
hope that meeting at Kozminski University will allow you to establish unique
ties that will strengthen scientific cooperation across national borders.

Prof. Dorota Dobija
Conference Chair

EURAM 2015 « Uncertainty is a great opportunity
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Welcome by the
President of
Kozminski University

Dear EURAM Participants,

| would like to welcome you to Kozminski University at the 15th EURAM
Conference.Itisagreat pleasure and distinction for our University to host such an
important Conference in the field of management. The challenges accompanied
with the preparations for such a conference brought us exceptional experience
and made pace within the history of our University. The history of our University
is a living example of the General Theme of the Conference “Uncertainty is a
great opportunity”.

Kozminski University, is a private and independent non-profit business school.
Its origins date back to 1989, when a group of faculty members at the University
of Warsaw’s School of Management started the International Business School
(IBS). In 1992, the leadership of IBS concluded that the school’s legal status
and the complex challenges created by the nascent of the Polish educational
market necessitated the founding of a completely new institution. One year
later, as a result of the application of IBS, the Ministry of National Education
gave the go ahead to open the Leon Kozminski Academy of Entrepreneurship
and Management (LKAEM). Since its early beginning the University has been
constantly developing its’ educational and research framework in the field
of business studies, management and law. In 2008 those efforts had been
recognized by the Polish authorities and the institution was granted the status
of “Academia’ As a result LKAEM was renamed into Kozminski University.
Kozminski University’s continuous self-improvements and its striving for
internationalization have been rewarded by three prestigious accreditations:
EQUIS, AASCB and AMBA.

Presently Kozminski University gathers more than 6 000 students from over
60 countries who conduct studies in the field of: management, finance and
accounting, economics - international markets, law, administration, sociology
or psychology in management. The University also offers MBA as well as Ph.D.
programs. Kozminski University holds doctoral granting rights in five disciplines:
management, economics, business law, finance and sociology.

| hope that the ambience of Kozminski University will assist in the fruitfulness
and richness of the scientific dialogue you are about to have. Moreover, | wish
you a pleasant stay in Warsaw.

Prof. Andrzej K. Kozminski
President of KoZzminski University
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Welcome by the
Rector of Kozminski
University

| Welcome you all, on behalf of Kozminski University.

Dear Colleagues,

On behalf of Kozminski University, it is a great pleasure to welcome all attendees
and participants of 15th EURAM Conference, which is held here in Warsaw, at
our university. We are honoured and excited that such important event in the
area of management research is going to take place within the walls of our
University.

For years, the mission of Kozminski University has been the advancement in
the areas of research and academic dialogue. Therefore, we are proud to gather
so many renowned international academicians who decided to devote time to
sharing their insights and expertise at this year's EURAM conference. In our
work we have always attempted to link research with business practice and his
year’s conference theme “Uncertainty is a great opportunity,” is the reflection
of this approach. The contemporary business environment is full of rapid,
discontinuous and turbulent changes that may threaten the prosperity of many
organizations. On the other hand, the uncertainty may also be perceived as
the leverage and a chance for dynamic development. However, it requires the
creation of a necessary mindset and attitude among business practitioners. |
believe that fruitful discussions that will take place during EURAM 2015 will
enhance the advancement of work in this areas. Subsequently, attendees and
participants will be able to aid in their home countries in the necessary transition
of the business mindset by sharing core takeaways of how uncertainty could be
viewed as a great opportunity.

I would like to express my sincere thanks to the members of the Organizing
Committee and the reviewers for handling numerous papers for review. | would
also like to thank all authors for contributing their works to this conference.

I would like to wish you a very productive and memorable stay in Poland!

Prof. Witold Bielecki
Rector of Kozminski University
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General Information

Conference Venue

The EURAM 2015 Conference is taking place at the Kozminski University 57/59 Jagielloriska St.,03-301
Warsaw. Building A, Building B, Building C and Building D are the main conference buildings, hosting the
plenary sessions, parallel sessions, catering services, SIGs and Publishers Plazas. The registration desk will
be at the Entrance of Building D where the cloakroom is located.

All participants, official guests and accompanying persons are obliged to wear their name badge. Please
note that there will be 15 Euro charge to replace the lost badges.

The meeting and conference rooms can be found on the following floors:

Building Activity

Building A Parallel Sessions

Building B Parallel Sessions

Building C Plenary Sessions

Building D Registration Desk, Parallel Sessions, Publishers’ Plaza
Parking Area Food & Beverage (F&B) Area

Certificate of Attendance
Certificates of attendance can be obtained free of charge by all registered delegates from the registration desk.

Conference Registration
The registration and information desk at the Kozminski University is located in the entrance of Building D.
The opening hours of the registration desk are as below:

Date Time

17 June 2015 08:00 - 18:30
18 June 2015 08:00 - 18:30
19 June 2015 08:00 - 18:30

Room Capacity

Due the safety regulations the maximum attendance is limited by room capacity; meaning that once
all seats are taken, one may not join the session anymore. The Organising Committee, in collaboration
with Track and SIG chairs, has endeavoured to schedule all sessions by taking into account the estimated
number of session participant.

EURAM Party (National Stadium of Warsaw)

The EURAM Party takes place on 19 June 2015 at the National Stadium of Warsaw Business Club between
20:00 - 23:30. Participants joining the EURAM Party should arrive at the gate No. 5 (river side Vistula)
which is the VIP Entrance of the Stadium. Participants need to show the invitation for the Party when
entering the Stadium.

Free Wi-Fi Internet

During the conference free Wi-Fi access will be granted on the premises of Kozminski University.
Participants should

connect to the EURAM network. This network does not need any password but once you connect to the
network you need to fill in some details for security reasons.

12 EURAM 2015 « Uncertainty is a great opportunity



Publishers’ Plaza
The publishers’ plaza is located at in the Building D Main Foyer which is one level downbelow from the

registration desk. The exhibition hours are as follows;

Date

17 June 2015
18 June 2015
19 June 2015

Time

09:00 - 18:30
09:00- 18:30
09:00- 18:30

Coffee Breaks and Lunches
Coffee breaks, lunches and the Welcome Cocktail will be held in the parking area of the university in the F&B

tent. The coffee break, lunches and Welcome Cocktail times are as follows;

Date

17 June 2015
17 June 2015
17 June 2015
17 June 2015
18 June 2015
18 June 2015
18 June 2015
19 June 2015
19 June 2015
19 June 2015

Time

11:00-11:30
13:00-14:30
16:00 - 16:30
18:30 - 20:00
11:00-11:30
13:00-14:30
16:00 - 16:30
11:00-11:30
13:45 - 14:45
16:15 - 16:45

Activity
Coffee Break
Lunch
Coffee Break

Welcome Cocktail

Coffee Break
Lunch
Coffee Break
Coffee Break
Lunch
Coffee Break

EURAM 2015 « Uncertainty is a great opportunity
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Location

University Car Park F&B Tent
University Car Park F&B Tent
University Car Park F&B Tent
University Car Park F&B Tent
University Car Park F&B Tent
University Car Park F&B Tent
University Car Park F&B Tent
University Car Park F&B Tent
University Car Park F&B Tent
University Car Park F&B Tent
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iKozminski App

iKozminski is a mobile app designed for Kozminski University community — candidates, students,
graduates, employees as well as for visitors and guests.

iKozminski is a source of plenty valuable information such as news, events, job offers and many more.
Especially useful, during EURAM Conference, could be maps, with an option to indicate the path between
selected points. iIKozminski is customizable — main screen can be edited in ways that it will fit the needs
of any student. Most of the features can be added to the main screen where they appear as widgets. It is
especially useful because of additional features provided by these widgets on the app main screen.

iKozminski is available for iOS, Android and Windows Phone devices.
Basic guide for using iKozminski App:

1. Download iKozminski from app market on your device.
2. Log in to iKozminski - please click button “Guest”.

KOZMINSK]
UNIVERSITY
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3. You are going to see the main screen. After clicking on button “Map” you will see the maps of all
Kozminski University.

4. If you would like to know where are you on the map and how to get to the selected room, please click
on the blank space after word “From” and write the number of the room (for example if you in Auditorium
1, then it should be as below). Then you need to click on blank space after word “Dest.” (for example: if
your destination is room D/303 - in searching machine you will see it as “Lecture Hall” — and you need to
click on that).

5.When you click the place where you want to go (shown by the red pin — see above picture) you will
zoom the map and see the details, if you touch the screen zooming options will appear (buttons “+”and
“-"). If you want to go back to previous view, click sign “<”in the left, top corner.

EURAM 2015 « Uncertainty is a great opportunity 15
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About Poland

Poland is a Central European country with an area of 312,700 sq. meters, and a
population of 38.5 million. Poles make up 98% of the population, Ukrainians
and Byelorussians’ make up another 1%, and the remaining 1% is composed of
Germans, Lithuanians, Tatars, Roma (Gypsies), Lemks, Boyks and a few dozen
other groups.

Population densities vary considerably throughout the country, with Upper Silesia being the most densely
inhabited area while the northeastern borderline regions remain the least populated. Over 70% of the country’s
inhabitants live in towns and cities. Warsaw by far is the largest Polish city (1,800,000); then comes t6dz (850,000)
and Krakoéw (750,000). Other big cities are Wroctaw, Poznan, Lublin, Szczecin, the ‘Tri-City’ area (Gdansk-Sopot-
Gdynia) and Katowice. According to some estimates, 5 to 10 million Poles live abroad. This is basically the result
of huge migrations at the beginning of the 20th century and after WWII.

Poland is a strongly religious country. Over 80% of its people are Roman Catholics. Orthodox Church followers
constitute lessthan 1.5 % of the country’s population, yet they make up the second largest creed after Catholicism.
Protestants and other creeds make up about 0.5 % of the populace.

Poland is largely a flat country with mountains located along its southern borders (the Sudety Mountains and
the Carpathians, whose highest mountain group are the Tatras). Forests cover 23% of the land, 54% is arable, and
13% is pastureland.

History

Nearly all the atrocities and misfortunes the world has ever witnessed have been experienced by the Polish
nation. Geographically squeezed between two aggressive powers, Germany and Russia, Poland has been
repeatedly invaded. In the past its boundaries shifted a number of times as its power waxed and waned. At one
point, during the 17th century, it was the largest country in Europe. At the end of the 18th century it was literally
wiped off the map until WW | when it reemerged as an independent nation. Then came WW Il and the loss of six
million Polish citizens. Forty years of communism followed. In 1989, Poland changed world history by becoming
the first Eastern European state to break free from the Soviet bloc, giving credence to Stalin’s 1944 comment
that fitting communism onto Poland was like putting a saddle on a cow. Since then, the economic, social and
psychological changes have been tremendous.

16 EURAM 2015 « Uncertainty is a great opportunity
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About Warsaw

Warsaw, the capital of Poland, owes its contemporary look to two factors: careful restoration after WW
Il and chaotic expansion within the last 15 years. By the end of World War Il, roughly 85% of the city lay
in ruins (Warsaw is widely regarded as the city most damaged during WW Il) however, parts of it were
painstakingly recreated in the years after the war. Indeed, the successful rebuilding efforts of the Old Town
were rewarded by being placed on the UNESCO World Heritage list. More recently, modern glass office
buildings have emerged and expensive boutiques, restaurants, and hotels have spread along downtown
streets.

Warsaw is Poland’s political, economic, cultural and educational heart. Its convenient location makes the
city an easy destination to be reached by plane, train or car. There are an impressive number of cultural
attractions and sites worth seeing and quite a few museums, palaces and monuments. Warsaw is also
famous for its abundant green spaces with gardens and parks where boats cruise past outdoor cafes in the
summer and free classical concerts are given. As for nightlife, the city offers plenty. When evening falls, the
streets in the city centre sparkle. A beer can be enjoyed with friends in the intimacy of a small cozy pub or
at a bar with live music or on the pulsating dance floor of a trendy club or disco.

Public transportation

Warsaw has a good public transport system, which we recommend you to use during the conference.
Before your arrival, please check the Public Transport Authority’s webpage (www.ztm.waw.pl — you need to
switch the language to english) for an information regarding tickets and current timetables.

Taxis
Conference guests can come to the venues by taxi (we encourage you to share the cabs). Below you can
find some useful information about taxi companies names and phone numbers:

« ELE SKY TAXI +4822811 1111 www.eletaxi.pl
+ GLOB TAXI +48 666 009 668 www.supertaxi.pl
« SAWA TAXI +48 22 644 44 44 www.sawataxi.com.pl

For safety reasons we strongly advise you to use licensed taxi services offered at Airports or in special taxi
parking area. Taxi tariffs should be clearly displayed in the car window. The taxi fare from the airport to the
city center is approx. PLN 40.

Cuisine

Polish cuisine is hearty and diverse. Our traditional dishes are: schabowy (a flavored pork chop), bigos
(cabbage cooked with meat and vegetables), gofabki (pork and rice wrapped up in cabbage leaves and
served with tomato sauce) or pierogi (pasta with different fillings). For breakfast we usually have simple
open-faced sandwiches, yoghurt, cereal with milk or eggs. Dinner, served in the late afternoon, is the main
meal. Then we have a light supper and desert in the evening. Dishes that must be tried include: beetroot
soup, zurek, mushroom soup and nalesniki.

Climate

Poland’s climate is influenced by a continental climate from the east and a maritime climate from the
west. As a result, the weather changes frequently with significant differences from day to day and from
year to year. Winter is usually cold and snowy (the average for January is -25°C), summer is warm with
showers and thunderstorms (the average for July is 17°C), spring and early fall are very pleasant with
moderate temperatures and lovely colors. Summer can also be hot and dry with temperatures reaching
over 30 Celsius. In the winter the temperature usually falls below zero (occasionally reaching -20° or
more). The lowest temperatures are in the mountains and the highest in western and central Poland.

EURAM 2015 « Uncertainty is a great opportunity 17
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About Warsaw

Time & Internet:

Poland is in the Central European Time (CET) Zone: (GMT +01:00). Wireless internet is widely available.
In Warsaw, free internet can be found in restaurants, pubs, cafes, tourist attractions, hotels and
shopping malls.

Money and Banks:
Currency in Poland is the zloty (PLN),
1 PLN= 100 groszy. The current exchange rate is approximately 1 EUR = 4 PLN.

Credit cards are widely accepted in many places like restaurants, hotels, and shopping centers. ATM
machines are available in front of most of the bank offices and other public places. Two ATMs can
be found at Kozminski University, near the entrance in building A and near the Library in building D.

Cash can be exchanged at banks, travel agencies and private exchange offices (Kantor - in Polish). Travelers
chequescanbeexchangedatbanks.Exchangeratescanvary,dependingonthetype ofthe place ofexchange.

Please note: the exchange stations at the airport charge a high fee to exchange currencies. We recommend
going to another exchange agency within Warsaw.

Liability and Insurance:

As in all major cities Conference participants should be aware of safety risks. It is recommended that all
participants carry travel and health insurance.

Electrical items:
Electricity is 230 Volts. The electrical plugs used in Poland are the standard European two round pin plugs.
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EURAM 2015
Platinum Sponsor

¢ KGHM

Information about KGHM

We are a global producer of copper and silver with over 50 years of experience. Our objective is to join the
group of large global copper producers with an output of about 700 thousand tons of copper annually
while respecting business ethics, environmental protection and corporate social responsibility.

We own one of the largest copper deposits in the world and we have guaranteed continued production in
Poland for the next 40 years. All our assets are located in three continents. We have development projects in
Poland, Canada, Chile and Greenland. With the friendly acquisition of Quadra FNX in Canada, now renamed
to KGHM International, we have become a global company with a brand recognisable all over the world.
One of our end products — cathodes is quoted on the exchanges in London and Shanghai. Our refined
silver is certified by exchanges in London, Dubai and New York. Our offer includes gold, lead and rhenium.
A company in the KGHM Ecoren Capital Group is the only European producer of rhenium from its own
deposits and third largest rhenium producer in the world. In 2011 the company produced 6 tons of metallic
rhenium. Our company is a leading Polish exporter. In 2011 exports amounted to almost PLN 12 billion and
overall sales over PLN 15 billion, which gives the company a strong position in the WIG 20 index.

We have technologically advanced mining and smelting operations. Copper ore mining in Poland is
concentrated in three mines: “Lubin’, “Rudna” and “Polkowice-Sieroszowice", ore processing in the Ore
Processing Facilities and we produce copper, silver and other products at smelters in Gtogéw and Legnica
and the rolling mill “Cedynia”. The KGHM Group is composed of various companies supporting our core
operations.
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¢ KGHM

Layers of possibilities

The knowledge and experience of our employees allows us to extract
and process valuable natural resources, making it possible to develop
modern world.

We are a global company operating on four continents.
Practically every sphere of the modern world uses resources gathered
by KGHM - competences and knowledge of our employees and metal deposits.

Continuous development, our main objective, contributes to strengthening
Polish economy and the company’s position on international markets.
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'HARVARD hbsp.harvard.edu
¥WBUSINESS

PUBLISHING

Core Curriculum
Readings

Delivered entirely online, Core Curriculum
Readings provide essential concepts for
business students.

Many Readings include video clips and
Interactive lllustrations that allow students READINGS ARE NOW AVAILABLE IN:
to quickly master complex theories. Instructors ¥ Entrepreneurship

. .. . . = Marketin
can adopt individual Readings or the entire set. . 9
® Operations Management
Approximately 20-30 pages each, Readings include: = Strategy

* Review Questions

« Exhibit Slides LEARN MORE:
* Teaching Notes—Including recommended cases hbsp.harvard.edu/list/corecurriculum

and articles that pair well with the Reading

TEACHING WITH CASES

A Practical Guide

BALL SCHIAMGO ESPEM ANDERSEN

TEACHING Teaching with Cases focuses on practical advice that
can be easily implemented. It covers how to plan a
CASES course, how to teach it, and how to evaluate it and

provide feedback to students.
#14095 | eBook Available | $23.95

LEARN MORE:
teachingwithcases.hbsp.harvard.edu

VISIT US AT BOOTH #9 hbsp.harvard.edu
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Special Events

Wednesday, 17 June

Welcome to the first timers
Wednesday, 17 June, 2015
Room D 202/ 11:30-13:00

EMR editorial board meeting
Wednesday, 17 June, 2015
Room D 202 / 14:30 - 16:00

Thursday, 18 June

Dedicated Winter Olympic - EECC
Thursday, 18 June, 2015
Room D 202 /09:30 - 11:00

Professional Development Workshop. Digital
ethnography as a new research method.

Professor Dariusz Jemielniak

Thursday, 18 June, 2015

Room D 307 /09:30 - 11:00

The workshop will be dedicated to discussing the
practicalities of doing qualitative research online, in
particular through the method of digital ethnography.
Researchers with or without prior experience in online
studies are welcome.

Some scholars consider virtual ethnography to be
distinctly different from other forms of ethnography
(Buchanan, 2004). Indeed, there are many obvious
differences (physical co-presence does not advance
research, social personas construction is easy and
multiple identities are possible, private and public
spheres are fuzzy, etc.), when digital ethnography is
compared to a classical anthropological study (Garcia,
Standlee, Bechkoff, & Cui, 2009). Yet the similarities
largely prevail and “qualitative researchers who
have thought carefully about internet ethnography
accept that it should be employed and understood
as part of a commitment to existing theoretical
traditions” (Travers, 2009, p. 172), and, in principle,
“virtual ethnographies are just ethnographies” and
“the argument that something new is going on,
methodologically and substantively” is based on the
sociological privileging of the traditional methods
(Randall, Harper, & Rouncefield, 2007, p. 293). Virtual
reality is a particular form of human activity (Beneito-
Montagut, 2011), which should not be arbitrarily
separated from the other ones (Ruhleder, 2000). “All
forms of interaction are ethnographically valid, not just
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thefacetoface.The shaping of the ethnographic object
as it is made possible by the available technologies
is the ethnography. This is ethnography, in, of and
through the virtual” (Hine, 2000, p. 65). Thus, the
workshop will treat virtual ethnography as a variation
of standard ethnographic research, forming a novel
field of organizational anthropology (Boellstorff, 2008;
Pragnell & Gatzidis, 2011; Steinmetz, 2012), following
an emerging consensus among anthropologists
(Dirksen, Huizing, & Smit, 2010; Hancock, Crain-
Dorough, Parton, & Oescher, 2010; Hine, 2008; Murthy,
2008; Sade-Beck, 2008).

The workshop will rely on instructor’s experience from
a 7-year ethnographic project on open collaboration,
on the example of Wikipedia, published in 2014 by
Stanford University Press.

Professional Development Workshop. Creative
reviewing as a community building activity.
Professor Mustafa F. Ozbilgin

Thursday, 18 June, 2015

Room D 307 /11:30-13:00

This workshop will explore reviewing as a community
building activity. We rely on the voluntary service
of reviewers to advance our understanding and
disseminate our findings in our fields of work. However
reviewing practices are highly varied and there is
often little emphasis for reviewer development in the
process. This session will address fit for purpose in
reviewing and lead to open discussion on experiences
of reviewing.

Semi-plenary session: The challenges in value
creation of company in conditions of short-
termism by Herbert Wirth, PhD. Eng., Chairman of
the Board of KGHM Polska Miedz

Thursday, 18 June, 2015

Room B 17/11:30-13:00

Often companies do not look from the perspective
of long-term profits but concentrate on short-term
gains. The short-termism shapes the behaviour of
management board members, which is especially
visible when strategic decisions about the company
are taken. However, companies are in need for long-
term visions and strategies. Therefore, the short-term
approach creates considerable challenges especially
in the area of value creation of the company of its
stakeholders.




Biographical note

Habilitated doctor engineer Herbert Wirth is a
graduate of AGH in Krakéw, Faculty of Geology and
Research. He is an author and co-author of many
articles, publications and books from the branch of
geology, resources management, economics of the
mining companies, and first of all he has attended and
still attends to valuation of geological- mininig assets.
He has started his work as a geologist — researcher of
the non-iron metal or reserve, mostly copper and silver,
tin, wolfram, but also uranium, hard and brown coal, as
well as mineral aggregates. Since 2008 he is a member
and since 2009 the chairman of the board of KGHM
Polska Miedz. He is also a member of Polish Science
Academy and Swedish Royal Academy of Technical
Science. In June 2013 was awarded the title of Doctor
Honoris Causa of the University of AGH in Krakow.

EURAM Board Meeting
Thursday, 18 June, 2015
Room D 303/ 14:30 - 16:00

Friday, 19 June

Presidential Activities (by invitation only)
Friday, 19 June, 2015
Room D 202 /09:30-11:00

Meet the Editors 1

Friday, 19 June, 2015
Auditorium ALK /09:00 - 11:00
Dr. Sabina Siebert

European Management Journal
Prof. Patrick Spieth

R&D Management Journal

Prof. Yvon Pesqueux, Dr Yoann Bazin
Society and Business Review
Prof. Tomi Laamanen,

Strategic Management Journal

Professional Development Workshop. Towards a
toolbox for innovative teaching!? Professor Julia
Miiller, Professor Anne-Katrin Neyer, Professor
Vivek Velamuri

Friday, 19 June, 2015

Room A 204/11:30-13:00

Teaching business studies is a challenging task.
Standing in front of up to 600 (or sometimes even
more) bachelor students from 9-10.30 am, half an
hour break, then again standing in front of students.
But this time, 20 master students. In the evening or
during the week-end; a different setting: part-time
MBA students or PhD students. Each target group has
its very specific requirements and sometimes it seems
that these requirements are not at all easy to meet. As
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teachers in business courses, we have our repertoire
of dealing with these challenges. Is there still space for
new approaches or do we already have reached the
peak of what is possible? The aim of the workshop is
to jointly develop a toolbox for innovative teaching
which will enable the participants to see at one glance
which instruments and methods exist for each of
the different target groups, their benefits and their
potential shortcomings. We strive to find solutions
for the challenging context of teaching and generate
ideas for innovative approaches for teaching in such a
setting of different stakeholders.

Title: Systemic Management and Management
Theory Group

Friday, 19 June, 2015

Room A119/11:30-13:00

Chair: Steffen Roth, ESC Rennes School of Business,
steffen.roth@esc-rennes.com

Description: The aim of this brief meeting is to
facilitate interaction among management researchers
with backgrounds and interests in systems theory,
form theory, and radical constructivism. Agile
critical management scholars are also welcome as
are supporters of postmodern theory programs.
Publication opportunities in ABS-listed journals
such as Systems Research and Behavioral Sciences,
Prometheus. Critical Studies in Innovation, and Journal
of Interdisciplinary Economics will be presented.
The group will also discuss the creation of a EURAM
SIG “Systemic Management Research” or “Next
Management Research” as well as the preparation of
a broader DWG “Management Theory” at the EURAM
2016.

General Assembly
Friday, 19 June, 2015
Auditorium 1/13:00 - 13:45

Meet the Editors 2

Friday, 19 June, 2015

Auditorium ALK/ 14:45 - 16:15

Prof. Paresh Wankhade

International Journal of Emergency Services
Prof. Jan Selmer

Journal of Global Mobility

Prof. Mustafa Ozbilgin

European Management Review

Prof. Christos Kalantaridis,

European Journal of Innovation Management

SIG-EECC event

Friday, 19 June, 2015
Room D 202/ 14:45-16:15
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Plenary Session |

Moral Values in a Market Economy of the XXI** century by Lech Walesa,
Laureate of the Nobel Peace Prize and Former President of Poland

Wednesday, 17 June, 2015
16:30 - 18:00 Building C, Auditorium 1

The turbulent political and economic environment requires strong leadership which inspires people and indicates
ways of approaching to the challenges of XXIst century Market Economy. However, as the recent history has proved,
in order to succeed, strong moral values have to be developed, which will serve as the basis for decision making.

Biographical note
The legendary leader of “Solidarno$¢” and a living icon of the fall of Communism in Central and Eastern Europe.

Nobel Peace Prize Laureate and former President of Poland, Lech Watesa is one of the best known Poles in today’s
world. He was the leader of the 1980 strike in the Gdansk Shipyard, which led to establishing of Solidarnos¢ (Solidarity)
- the first independent trade union in the Soviet bloc. He remains one of the symbols of the fall of Communism

in Central and Eastern Europe.

Lech Watesa was born on September 29th, 1943. The first mention of Watesa'’s dissident activities goes back to 1968,
when he encouraged his fellow workers at the Gdansk Shipyard to boycott the official rallies condemning students’
strikes. From that time on, he started to be increasingly active in social affairs in Poland. He actively participated in the
Strike Committee during the December 1970 protests and was offered the post of the President of the Committee.

He was one of the main instigators of the August protests in 1980 at the Gdansk Shipyard. His personal stance,
tenacious negotiations, and campaigning for the strikers’ demands led to the establishment of the Solidarity Free
Independent Trade Union. It was the first bloodless victory in Polish history. This was also the time when the eyes
of the entire world were on Gdansk and Lech Watesa. The totalitarian regime reacted to those developments by
introducing martial law on December 13th, 1981. Lech Watesa was among the first individuals to be interned. Two
years later, Lech Watesa was awarded 1983 the Nobel Peace Prize.

By the end of the 1980s, Lech Watesa sat down to negotiate with the Communist authorities at the Round Table as the
head of the delegation of the democratic opposition. His determination and courage led to a compromise with the
already weak, but still dangerous Communist regime. The compromise resulted in the elections of June 4th, 1989 and
the establishment of the first non-Communist government on the eastern side of the Iron Curtain.

On December 22nd, 1990 Lech Watesa became the first democratically elected President of Poland, in a general
election. While in office and after completing his Presidential term, Lech Watesa remained the spokesperson for the
Polish cause on the international arena.

Today Lech Watesa continues his mission as the spokesperson for solidarity. He travels around the world, retelling
the story of the Polish experience and the non-violent struggle for peace and democracy. Through his lectures and
dialogue with young people, he calls for the building of amodern world founded on universal values. Being a supporter
of globalization and seeing the opportunities offered by new technologies and the development of civilization, he
encourages the establishment of new structures of a peaceful cooperation of nations in the 21st century.
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Plenary Session I

Wisdom of the crowd: management lessons from Wikipedia by Lila Tretikov,
Executive Director of the Wikimedia Foundation

Thursday, 18 June, 2015
16:30 - 18:00 Building C, Auditorium 1

Wikipedia is the largest collection of free knowledge in human history. Each month, half a billion people read
Wikipedia, with its 34 million articles available in nearly 300 languages. Wikipedia is written by volunteers -- anyone
can edit, at any time. It doesn’t run ads or charge for content, and it’s supported completely by donors. So how does
Wikipedia actually work? How does it remain accurate? Who governs Wikipedia, if anyone? In this session, technology
veteran Lila Tretikov, Executive Director of the Wikimedia Foundation, will share the unique management lessons
she’s learned while at the helm of the non-profit that supports Wikipedia.

Biographical note

Lila Tretikov is the Executive Director of the Wikimedia Foundation, a non-profit organization that provides equal
access to knowledge through services like Wikipedia, the world’s largest encyclopedia, available in 285 languages and
the fifth most popular website in the world.

Lila has been a leader in the technology space for almost 15 years. Most recently, she served as the Chief Product
Officer for the open-source, cloud-based software vendor SugarCRM. SugarCRM sponsored an open source project
with more than 30,000 contributors and deployed by over 1.5 million individuals in 120 countries and 26 languages.
Lila's responsibilities during her tenure included product strategy, engineering, operations, IT, product management,
professional services, marketing, and user experience.

Born in the Soviet Union, Lila experienced first-hand the rise of openness and transparency in government through
the policy of glasnost. She developed a commitment to free and open information made possible by passionate
people equipped with technology; a commitment she brings to her work at the Wikimedia Foundation and in the
Wikimedia movement.

Lila studied Computer Science and Art at the University of California, Berkeley, where she did research work in machine
learning; she holds patents for intelligent data mapping, dynamic language applications, and other technology
innovations. In 2012, she received a Stevie Award For Women in Business. In 2014, Lila was named to Forbes' list of
“The World’s 100 Most Powerful Women” and was on the San Francisco Chronicle’s “21 Most Powerful Women in Bay
Area Technology.”
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Plenary Session lii

Management in the time of ‘generalized uncertainty’: the question of relevance.
Speaker: Professor Andrzej K. KoZminski.

Panel Members: Professor Eric Cornuel, Professor Danica Purg,

Professor J. C. Spender, Maciej Witucki

Friday, 19 June, 2015
16:45 - 18:15 Building C, Auditorium 1

Session will be composed of three parts: Prof. Kozminski’s introduction: 30 min.; Panel debate with invited guests:
Danica Purg, Eric Cornuel, J.C. Spender and Maciej Witucki: 45 min.; Plenary discussion with the floor: 15 min.

Generalized uncertainty changes the rules of the game in business. How are they different from “business as usual”?.
Flexibility and speed become more important than strategies and structures. Monoliths are being replaced by
networks and value is being increasingly created between organizations instead of inside them. In high risk business
environments poker players win and lose big. In increasingly polarized societies super smart business whizz kids play
hard ball. And audiences are outraged. What kind of leadership is called for?. Do the state of the art business practices
fit the “new brave world”? Are they still relevant? After introduction by Prof. Kozminski the issue will be discussed by
the CEO of the largest telco company in Central & Eastern Europe (Maciej Witucki); international management scholar
and theorist (Prof. J.C. Spender); and two prominent management educators and business schools leaders (Professors
Danica Purg and Eric Cornuel).

Biographical notes

Professor Danica Purg is the founding and current President of the IEDC-Bled School of Management, Slovenia, and
the founding President of the Central and East European Management Development Association (CEEMAN).

Danica Purg is professor of leadership and effective management at the IEDC-Bled School of Management. Her special
field of interest is looking for inspirations for managers from art and other professions. Prof. Purg is also member of
several advisory boards, among them of the Advisory Board of Women’s Forum for the Economy and Society, Advisory
Board of BAWB (Business as an Agent of World Benefit Global Forum) and Advisory Board of the newly established
Moscow School of Management SKOLKOVO.

Professor Eric Cornuel is the Director General & CEO of EFMD (European Foundation for Management Development)
in Brussels since 2000. Eric’s key qualifications are in the areas of strategy, international management and
entrepreneurship and he is a regular contributor to the Emerald Management Journals.

Professor Cornuel is, among others, a Board Member of the EIASM (European Institute of Advanced Studies in
Management), EBP (European Business Journal), IJBS (International Journal of Business in Society), EABIS (European
Academy of Business in Society), ISBM (International Schools of Business Management, and GFME (Global Foundation
for Management Education). He also sits on the board of several companies.

Professor J C Spender Research Professor at Kozminski University, visiting professor in the Centre for Business
Performance. His principal work is on Knowledge Management and Corporate Strategy. Respected author of scholarly
and business publications.
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Additionally, his monograph’Business Strategy Managing Uncertainty, Opportunity, and Enterprise’ (Oxford University
Press) was announced by Magazine ‘strategy + business’ as one of the best business books of 2014 in the field of
strategy.

In his career he served in the Royal Navy in experimental submarines, doing engineering at Oxford, and going on to
Rolls-Royce to help design and build nuclear power plant for the UK submarines. He also did time with IBM (UK) on
large experimental banking systems.

After several years at UCLA he went back into business as Marketing and Strategy VP with Enigma Logic, now part of
the Secure Computing Corporation (SCUR Now retired after seven years as a Business School Dean and building a new
full-time career as a consultant, researcher, writer, lecturer, and generally itinerant academic.

Maciej Witucki graduated from the Electrical Department of the Poznan Technical University in 1991. Between 1992
and 1997 he completed post-graduate studies in industrial system management at Ecole Centrale Paris (France).

He started his professional career at Ecole Centrale Paris. In 1997 he started to work for Cetelem Bank. In 2001 he
joined the Credit Agricole Group.

In 2002 he became a Member of the Management Board of LUKAS S.A. and then the Vice President of LUKAS Bank S.A.
In March 2005, Mr. Maciej Witucki was appointed the President and CEO of LUKAS Bank S.A.

In November 2006, Mr. Witucki joined TP S.A. (today Orange Polska S.A.) as President of the Board and Chief Executive
Officer.

He has also been the President of the French Chamber of Commerce and Industry in Poland since 2010.

Professor Andrzej K. Kozminski Ph.D., the founder and the first Rector (1993-2011) and now the President of Kozminski
University, chairman of the Board of Trustees of KU, the President of the Board of the International Business School
in Warsaw and visiting Professor at numerous renowned universities abroad. He is a corresponding member of the
Polish Academy of Sciences. His research interests include among others: theory of organization and management,
international management, management in post-socialist countries. Prof. Kozminski has published over 400 scientific
papers on organization and management in Poland and abroad, including 47 books.Member of the Supervisory
Board of Orange Polska SA and Millennium Bank. Professor Kozminski is a recipient of Knight's Cross, Officer’s Cross
(2000) and Commander’s Cross of the Order of Polonia Restituta.
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SIG Chairs

Business for Society

SIG chair: Rémi Jardat (ISTEC, France) r.jardat@istec.fr
Programme chair: Corinne Vercher (Université Paris 13, France) corinne.vercher@wanadoo.fr

Corporate Governance

SIG chair: Pascual Berrone (IESE Business School, Spain) pberrone@iese.edu

Programme chair: Jonas Gabrielsson (Lund University, Sweden) jonas.gabrielsson@circle.lu.se
Programme chair of kick off activities: Mariateresa Torchia (Witten Herdecke University,
Germany) mariateresa.torchia@uni-wh.de

Entrepreneurship

SIG chair: Lucrezia Songini (Eastern Piedmont University & SDA Bocconi School of Management, Milan,
Italy) lucrezia.songini@eco.unipmn.it

Programme chair: Massimiliano M. Pellegrini (Princess Sumaya University for Technology, Jordan)
dr.massimiliano.pellegrini@gmail.com

Family Business Research

SIG chair: Donata Mussolino (University of Naples Federico Il Italy) dmussoli@unina.it
Programme chair: Alfredo De Massis, (Lancaster University Management School, UK) a.demassis@
lancaster.ac.uk

Gender, Race & Diversity in Organisations

SIG chairwoman: Beverly Dawn Metcalfe (Manchester Business School, UK) beverly.metcalfe@
manchester.ac.uk

Programme co-chairs Jawad Syed (University of Huddersfield, UK) j.syed@hud.ac.uk;

Hamid Kazeroony (Minnesota State Colleges & Uni, USA) hkazero@inverhills.edu;

Edwina Pio (Auckland University of Technology, New Zealand) edwina.pio@aut.ac.nz

Innovation

SIG chair: Jan Dul (Rotterdam School of Management, Erasmus School, Netherlands) jdul@rsm.nl
Programme chair: Vivek K. Velamuri (HHL Leipzig Graduate School of Management, Germany) vivek.
velamuri@hhl.de

International Management

SIG chair: Markus G Kittler (University of Stirling, UK) mk33@stir.ac.uk
Programme chair: David Rygl (Steinbeis University Berlin, Germany) Rygl@steinbeis-sibe.de
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Managing Sport

SIG chair: Harald Dolles (Molde University College, Norway & University of Gothenburg, Sweden) harald.

dolles@HiMolde.no
Programme chair: Mathieu Winand (University of Stirling, UK) mathieu.winand@stir.ac.uk
Programme chair of kick off activities: Sten Soderman (Stockholm University, Sweden) sod@fek.su.se

Organisational Behaviour

SIG chair: Alessandro Hinna (University of Rome Tor Vergata, Italy) alessandro.hinna@uniroma2.it
Programme chair: Fabian Homberg (Bournemouth University, UK) fhomberg@bournemouth.ac.uk

Project Organising
SIG chair: Rodney Turner (SKEMA Business School, Lille, France) rodneyturner@europrojex.co.uk

Programme chair: Brian Hobbs (Université de Quebec a Montreal, Canada) Hobbs.Brian@ugam.ca
Martina.Huemann (WU Vienna) Martina.Huemann@wu.ac.at

Public and Non-Profit Management

SIG chair: Denita Cepiku (University of Rome Tor Vergata, Italy) cepiku@economia.uniromaz2.it
Programme chair: Andrea Bonomi Savignon (University of Rome Tor Vergata, Italy) bonomi.savignon@
economia.uniromaz.it

Research Methods and Research Practice

SIG chair: Bill Lee (University of Sheffield, UK) w.j.lee@sheffield.ac.uk
Programme chair: Jacqueline Fendt (ESCP Europe, France) fendt@escpeurope.eu

Strategic Management

SIG chair: Tomi Laamanen (University of St.Gallen, Switzerland) Tomi.Laamanen@unisg.ch
Programme Co-chairs: Anabel Fernandez (University of Valencia, Spain) anabel.fernandez@uv.es
Patrick Reinmoeller (Cranfield University, UK) patrick.reinmoeller@cranfield.ac.uk

Programme chair of kick off activities: Xavier Castaner,(University of Lausanne / HEC,
Switzerland) xavier.castaner@unil.ch
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SIG Activities

01 BUSINESS FOR SOCIETY

SIG Kick off (17 June)

9:30-11:00  SIG officers and track/ topic/ symposium chairs meetings
Kozminski University, Building D, Room 309

11:30-13:00 General presentations of the SIG to all members
Kozminski University, Building D, Room 306

SIG Plenary Sessions (19 June)

14:00 - 16:15  SIG Assembly
Kozminski University, Bulding D, Room 215

02 CORPORATE GOVERNANCE
SIG Kick off (17 June)

9:30-11:00  SIG Corporate Governance Kick off session
Kozminski University, Building D, Room 216

SIG Plenary Sessions (18 June)
11:30-13:00 SIG Assembly
Kozminski University, Building D, Room 216

03 ENTREPRENEURSHIP

SIG Kick off (17 June)

09:30-11:00 Panel 1. part | (with SIG Strategic Management) How do managers perceive and deal with
uncertainty/risk?
Kozminski University, Building B, Room 5

11:30-13:00 Panel 1. part Il (with SIG Strategic Management) How do managers perceive and deal with
uncertainty/risk?
Kozminski University, Building B, Room 5

14:30 - 16:00 Panel 2. (with SIG Strategic Management) How do business models capitalize and deal
with uncertainty?
Kozminski University, Building B, Room 5

SIG Plenary Sessions (18 June)
16:30 - 18:00 SIG Assembly
Kozminski University, Building D, Room 303

SIG Wrap up (20 June)

9:30-11:00  COST project seminar part | (by invitation only)
Kozminski University, Building D, Room 309

11:30 - 13:00 COST project seminar part Il (by invitation only)
Kozminski University, Building D, Room 309
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04 FAMILY BUSINESS RESEARCH

SIG Kick off (17 June)

9:30-11:00  Panel 1. Research Methodology in the Field of Family Business: exploring new tools.
Kozminski University, Building D, Room 207

11:30-13:00 Workshop (first part). Finding international collaboration for writing, projects.
Kozminski University, Building D, Room 207

SIG Plenary Sessions (19 June)
11:30-13:00 SIG Assembly
Kozminski University, Building D, Room 207

05 GENDER, RACE & DIVERSITY IN ORGANISATIONS

SIG Plenary Sessions (19 June)
14:45-16:15 SIG Assembly
Kozminski University, Building D, Room 216

06 INNOVATION

SIG Plenary Sessions (18 June)
14:30 - 16:00  SIG Assembly
Kozminski University, Building D, Room 306

07 INTERNATIONAL MANAGEMENT

SIG Kick off (17 June)

11:30-13:00 Workshop (first part): Research in International Management: An opportunity to discuss
research in early developmental stages and meet with colleagues ahead of the main
conference
Kozminski University, Building D, Room 303

14:30 - 16:00 Workshop (second part): Research in International Management: An opportunity to
discuss research in early developmental stages and meet with colleagues ahead of the
main conference
Kozminski University, Building D, Room 303

SIG Plenary Sessions (19 June)
09:30-11:00 SIG Assembly
Kozminski University, Building D, Room 303
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08 MANAGING SPORT

SIG Kick off (17 June)
09:00 - 11:00 Visit of the Legia Warszawa stadium.
Presentation of the ECA Club Management Guide

SIG Plenary Sessions (18 June)
11:30-13:00 SIG Assembly
Kozminski University, Building D, Room 205

09 ORGANISATIONAL BEHAVIOUR

SIG Kick off (17 June)
09:30-11:00 Panel Discussion (part 1)
Kozminski University, Building D, Room 201
11:30-13:00 Panel Discussion (part 2)
Kozminski University, Building D, Room 201
14:30 - 16:00 Open Forum to discuss collaboration opportunities
Kozminski University, Building D, Room 201

SIG Plenary Session (19 June)
11:30-13:00 SIG Assembly
Kozminski University, Building D, Room 303

10 PROJECT ORGANISING

SIG Kick off (17 June)
09:30-11:00 SIG Board meeting

Kozminski University, Building D, Room 214
11:30-13:00 Parallel Session - paper session 1

Kozminski University, Building D, Room 214

SIG Plenary Session (18 June)
14:30-16:00 SIG Assembly
Kozminski University, Building D, Room 214

SIG Kick off (18 June)
16:30 - 18:00 Workshop: The Future of Project Research: a discussion with the editors
Kozminski University, Building D, Room 214

11 PUBLIC AND NON-PROFIT MANAGEMENT

SIG Plenary Session (19 June)
16:45-18:15 SIG Assembly
Kozminski University, Building A, Room 203

12 RESEARCH METHODS AND RESEARCH PRACTICE

SIG Plenary Session (19 June)
09:30-11:00 SIG Assembly
Kozminski University, Building D, Room 306
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13 STRATEGIC MANAGEMENT

SIG Kick off (17 June)

09:30-11:00

11:30-13:00

Panel 1. (with SIG Entrepreneurship and SIG Innovation) How do business models
capitalize and deal with uncertainty?

Kozminski University, Building B, Room 5

Chair: Xavier Castafier (University of Lausanne)

Panelists: Tomi Laamanen (University of St Gallen), Xavier Lecocq (IAE Lille), Joan Enric
Ricart (IESE) and Henk Volberda (RSM, Erasmus University)

Panel 2. part Il (with SIG Entrepreneurship) How do managers perceive and deal with
uncertainty/risk?

Kozminski University, Building B, Room 5

Chair: Xavier Castafier (University of Lausanne)

Panelists: Phil Bromiley (University of California - Irvine), Stéphanie Dameron (Université
Dauphine), Romain Laufer (HEC Paris). Anne S. Huff (Maynooth University)

SIG Plenary Session (19 June)

14:45 -16:15 SIG Assembly
Kozminski University, Building D, Room 207
SIG Wrap up (20 June)
09:30-11:00 Building, discussion and evaluation of topic/ track proposals for EURAM 2016

11:30-13:00

Kozminski University, Building D, Room 200
COST project meeting and SIG board meeting (by invitation only)
Kozminski University, Building D, Room 200
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Programme per SIG

1.Business for Society

01 Business for Society >> 01_00 Business for Society General Track

Date Time Meeting Room Session Name Session Type
17.06.2015 09:30-11:00 D309 SIG officers and track/ topic/ symposium chairs meetings SIG Kick off
17.06.2015 11:30- 13:00 D306 General presentations of the SIG to all members SIG Kick off
17.06.2015 11:30-13:00 D217 W110 Social Entrepreneurship and Responsible Innovation Track Session
17.06.2015 14:30 - 16:00 A 204 W229 Responsible Innovation Track Session
18.06.2015 09:30 - 11:00 D 206 T305 Environmental Strategies and Sustainability Track Session
18.06.2015 11:30 - 13:00 A9 T424 Business Ethics and Society Track Session
18.06.2015 14:30 - 16:00 A204 T528 Governing Social Responsibility Track Session
18.06.2015 14:30 - 16:00 D216 T507 Corporate Social Responsibility and Governance Track Session
18.06.2015 14:30 - 16:00 D310 T517 Implementing and Promoting Corporate Social Responsibility Track Session
19.06.2015 09:30- 11:00 A 205 F632 Corporate Performance and Social Responsibility Track Session
19.06.2015 09:30-11:00 A 201 F629 Identity, Gender, Discimination and Inclusion Track Session
19.06.2015 11:30-13:00 D3N F722 Organising Social Responsibility Track Session
19.06.2015 14:45-16:15 D215 SIG Assembly SIG Plenary

01 Business for Society >> 01_01 Accounting and control for sustainability

Date Time Meeting Room Session Name Session Type
17.06.2015 09:30 - 11:00 D309 SIG officers and track/ topic/ symposium chairs meetings SIG Kick off
17.06.2015 11:30- 13:00 D306 General presentations of the SIG to all members SIG Kick off
17.06.2015 11:30- 13:00 D217 W110 Social Entrepreneurship and Responsible Innovation Track Session
17.06.2015 14:30 - 16:00 A204 W229 Responsible Innovation Track Session
18.06.2015 09:30 - 11:00 D 206 T305 Environmental Strategies and Sustainability Track Session
18.06.2015 11:30 - 13:00 A9 T424 Business Ethics and Society Track Session
18.06.2015 14:30 - 16:00 A204 T528 Governing Social Responsibility Track Session
18.06.2015 14:30 - 16:00 D216 T507 Corporate Social Responsibility and Governance Track Session
18.06.2015 14:30 - 16:00 D310 T517 Implementing and Promoting Corporate Social Responsibility Track Session
19.06.2015 09:30 - 11:00 A205 F632 Corporate Performance and Social Responsibility Track Session
19.06.2015 09:30 - 11:00 A201 F629 Identity, Gender, Discimination and Inclusion Track Session
19.06.2015 11:30 - 13:00 D3N F722 Organising Social Responsibility Track Session
19.06.2015 14:45-16:15 D215 SIG Assembly SIG Plenary
19.06.2015 14:45-16:15 D303 F812 Corporate Governance and the Stakeholder View Track Session
17.06.2015 11:30- 13:00 D308 W102 Accounting for sustainability and corporate social performance Track Session
17.06.2015 14:30 - 16:00 D 205 W203 Embedding sustainability into firm strategy Track Session
18.06.2015 11:30- 13:00 B6 T422 Sustainability disclosure: trends and challenges Track Session
18.06.2015 14:30 - 16:00 D217 T508 Sustainability disclosure: what determinants? Track Session
19.06.2015 11:30- 13:00 D307 F718 Sustainability and managerial control Track Session
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01 Business for Society >> 01_02 Finance Economy and Society

Date Time Meeting Room Session Name Session Type
17.06.2015 09:30 - 11:00 D309 SIG officers and track/ topic/ symposium chairs meetings SIG Kick off
17.06.2015 11:30 - 13:00 D306 General presentations of the SIG to all members SIG Kick off
17.06.2015 11:30 - 13:00 D217 W110 Social Entrepreneurship and Responsible Innovation Track Session
17.06.2015 14:30 - 16:00 A 204 W229 Responsible Innovation Track Session
18.06.2015 09:30 - 11:00 D206 T305 Environmental Strategies and Sustainability Track Session
18.06.2015 11:30-13:00 A9 T424 Business Ethics and Society Track Session
18.06.2015 14:30 - 16:00 A204 T528 Governing Social Responsibility Track Session
18.06.2015 14:30- 16:00 D216 T507 Corporate Social Responsibility and Governance Track Session
18.06.2015 14:30 - 16:00 D310 T517 Implementing and Promoting Corporate Social Responsibility Track Session
19.06.2015 09:30 - 11:00 A 205 F632 Corporate Performance and Social Responsibility Track Session
19.06.2015 09:30- 11:00 A 201 F629 Identity, Gender, Discimination and Inclusion Track Session
19.06.2015 11:30-13:00 D3m F722 Organising Social Responsibility Track Session
19.06.2015 14:45-16:15 D215 SIG Assembly SIG Plenary
19.06.2015 14:45 - 16:15 D303 F812 Corporate Governance and the Stakeholder View Track Session
17.06.2015 11:30 - 13:00 D308 W102 Accounting for sustainability and corporate social performance Track Session
17.06.2015 14:30- 16:00 D205 W203 Embedding sustainability into firm strategy Track Session
18.06.2015 11:30 - 13:00 B6 T422 Sustainability disclosure: trends and challenges Track Session
18.06.2015 14:30 - 16:00 D217 T508 Sustainability disclosure: what determinants? Track Session
19.06.2015 11:30-13:00 D307 F718 Sustainability and managerial control Track Session
17.06.2015 14:30 - 16:00 D214 W205 Ethics and Banking: An Oxymoron Track Session
18.06.2015 09:30 - 11:00 B6 T324 Crowdfunding and Microfinance: Issues and Challenges Track Session
18.06.2015 11:30-13:00 D312 T420 Crisis, Trust and Alternative Models Track Session
18.06.2015 14:30-16:00 D301 T511 Financial System, Risk and Uncertainty Track Session

01 Business for Society >> 01_05 Institutions, resistance, change and power

Date Time Meeting Room Session Name Session Type
17.06.2015 14:30-16:00 D215 W206 RESISTANCE WITHIN ORGANISATIONS Track Session
18.06.2015 09:30 - 11:00 D308 T318 INSTITUTIONS AND CHANGE Track Session
18.06.2015 14:30-16:00 A 205 T529 PHILOSOPHICAL UNDEPINNINGS OF RESISTANCE Track Session
19.06.2015 09:30 - 11:00 D307 F617 RESISTANCE IN ORGANIZATIONAL FIELDS Track Session
19.06.2015 11:30-13:00 D 205 F705 RESISTANCE IN ORGANIZATIONAL FIELDS Track Session
19.06.2015 14:45-16:15 D214 F806 INSTITUTIONS AND CHANGE Track Session

01 Business for Society >> 01_09 Responsible Global Value Chains facing uncertainty

Date Time Meeting Room Session Name Session Type
17.06.2015 14:30 - 16:00 D301 W211 Global Value Chains, Frameworks and Tools Track Session
18.06.2015 11:30-13:00 D218 T409 Global Value Chains and Hybridities Track Session
19.06.2015 09:30 - 11:00 D201 F602 Global Value Chains and Institutions Track Session
19.06.2015 11:30-13:00 D308 F719 Global Value Chains and Green Challenges Track Session
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2. Corporate Governence

02 Corporate Governence >> 02_00 Corporate Governance General Track

Date Time Meeting Room Session Name Session Type
17.06.2015 09:30-11:00 D216 SIG Corporate Governance Kick off session SIG Kick off
17.06.2015 11:30 - 13:00 D 206 W112 Corporate governance, firms and boards of directors Track Session
17.06.2015 14:30 - 16:00 D216 W207 Corporate governance themes Track Session
18.06.2015 09:30 - 11:00 D216 SIG Assembly SIG Plenary
18.06.2015 11:30- 13:00 D3N T419 Corporate governance, finance and financialisation Track Session
19.06.2015 09:30- 11:00 D214 F608 Corporate governance and institutional contexts Track Session
19.06.2015 11:30- 13:00 B17 F725 Corporate governance, (SR and ethics Track Session
19.06.2015 11:30- 13:00 B6 F724 Corporate governance and ownership Track Session

02 Corporate Governence >> 02_01 Top Management Teams & Business Elites

Date Time Meeting Room Session Name Session Type

18.06.2015 11:30-13:00 D302 T412 TMTs and Business Elites: Executives’intra- and extra-team networks Track Session
and relations

19.06.2015 09:30 - 11:00 D301 F613 TMTs and Business Elites: CEO experiences and background Track Session
characteristics

19.06.2015 14:45-16:15 D 201 F802 TMTs and Business Elites: CEOs and the financial crisis Track Session

02 Corporate Governence >> 02_02 Board of Directors

Meeting Room Session Name Session Type
17.06.2015 11:30 - 13:00 A 205 W118 Boards of Directors: Board behaviour in entrepreneurial settings Track Session
18.06.2015 11:30 - 13:00 A208 T432 Boards of Directors: Outside/non-executive directors Track Session
18.06.2015 14:30 - 16:00 D200 T501 Boards of Directors: Board behaviour and board processes Track Session
19.06.2015 11:30- 13:00 A203 F709 Boards of Directors: Women on boards Track Session
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3. Entrepreneurship

03 Entrepreneurship >> 03_00 Entrepreneurship General Track

Date Time Meeting Room Session Name Session Type

17.06.2015 09:30-11:00 B5 Panel 1. part | (with SIG Strategic Management) How do managers perceive | SIG Kick off
and deal with uncertainty/risk?

17.06.2015 11:30 - 13:00 D300 W108 Entrepreneurial Passion track - 1. Emotion and motivation Track Session

17.06.2015 11:30- 13:00 B5 Panel 1. part Il (with SIG Strategic Management) How do managers perceive | SIG Kick off
and deal with uncertainty/risk?

17.06.2015 14:30 - 16:00 B5 Panel 2. (with SIG Strategic Management) How do business models capitalize | SIG Kick off
and deal with uncertainty?

17.06.2015 14:30 - 16:00 A9 W225 Entrepreneurial opportunities Track Session

18.06.2015 09:30-11:00 D302 T313 Entrepreneurship in Family firms track - 1. Family Leadership Track Session

18.06.2015 09:30- 11:00 A205 T331 Entrepreneurial Life cycle Track Session

18.06.2015 09:30-11:00 D3N T321 Entrepreneurial training Track Session

18.06.2015 16:30 - 18:00 D303 SIG Assembly SIG Plenary

18.06.2015 11:30- 13:00 D216 T407 Entrepreneurship and regional contexts Track Session

18.06.2015 11:30-13:00 D 201 T402 Collaborative behaviors in entrepreneurship Track Session

18.06.2015 14:30 - 16:00 A 206 T530 Effectuation theory Track Session

18.06.2015 14:30 - 16:00 D309 T516 The Impact of Entrepreneurship Education track - 1. Students and Track Session
entrepreneurial education

19.06.2015 09:30-11:00 A9 F627 Entrepreneurial Finance track - 1. Venture Capital success Track Session

19.06.2015 09:30-11:00 A 206 F633 Entrepreneurial orientation Track Session

19.06.2015 11:30- 13:00 D201 F702 Entrepreneurial Finance track - 2. Alternative forms of financing and Track Session
emerging issues in Venture Capital industry

19.06.2015 11:30-13:00 D214 F707 Intrapreneurship and corporate entrepreneurship (in collaboration with | Track Session
the Visionary Entrepreneurship track)

19.06.2015 14:45-16:15 D300 F809 Theory and innovative applications in Entrepreneurship (in collaboration | Track Session
with the Visionary Entrepreneurship track)

20.06.2015 09:30- 11:00 D309 (OST project seminar part | (by invitation only) SIGWrap Up

20.06.2015 11:30 - 13:00 D309 COST project seminar part I (by invitation only) SIGWrap Up

03 Entrepreneurship >> 03_01 Entrepreneurship and societal change

Date Time Meeting Room Session Name Session Type

17.06.2015 14:30 - 16:00 D200 W2071 Entrepreneurship and societal change - 1: Sensible issues in Track Session
Entrepreneurship: Female and Religiosity

18.06.2015 11:30- 13:00 D305 T414 Entrepreneurship and societal change - 2: Social and Traditional Track Session
entrepreneurship comparison

18.06.2015 14:30 - 16:00 D 300 T510 Entrepreneurship and societal change - 3: Social and Green Track Session
entrepreneurship theory

19.06.2015 09:30-11:00 D308 F618 Entrepreneurship and societal change - 4: Barefoot entrepreneurship Track Session
and labor conditions
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03 Entrepreneurship >> 03_03 Academic Entrepreneurship and the Entrepreneurial University

Date Time Meeting Room Session Name Session Type

17.06.2015 14:30 - 16:00 D302 W212 Performance of Academic Entrepreneurs Track Session

18.06.2015 09:30 - 11:00 D204 T303 Entrepreneurial Motivation of Academics Track Session

18.06.2015 11:30 - 13:00 D308 T416 Entrepreneurial Ecosystems Track Session

18.06.2015 14:30 - 16:00 D218 T509 University Transfer Track Session

4.Family Business Research

Date Time Meeting Room Session Name Session Type

17.06.2015 09:30-11:00 D207 Panel 1. Research Methodology in the Field of Family Business: exploring SIG Kick off
new tools.

17.06.2015 11:30 - 13:00 D207 Workshop (first part). Finding international collaboration for writing, SIG Kick off
projects.

19.06.2015 11:30- 13:00 D 207 SIG Assembly SIG Plenary

04 Family Business Research >> 04_03 Family Business in Emerging, Developing, and Transition

Economies
Date Time Meeting Room Session Name Session Type
17.06.2015 14:30 - 16:00 D312 W221 Board of Directors and Governance in Family Business Track Session
18.06.2015 09:30- 11:00 D218 T310 Family Businesses in Emerging Markets Track Session
18.06.2015 11:30- 13:00 D214 T406 Social capital and Social Relationships in Family Business Track Session
18.06.2015 14:30 - 16:00 D202 T503 Family Business & Entrepreneurship Track Session
19.06.2015 09:30 - 11:00 A119 F628 Theoretical Approaches in Family Business Research Track Session

04 Family Business Research >> 04_04 Family business goals, family dynamics, behavioral

processes and innovation in family firms

Date Time Meeting Room Session Name Session Type
18.06.2015 09:30- 11:00 D301 T312 Internationalization, Commitment and EO in Family Business Track Session
18.06.2015 11:30- 13:00 A 204 T428 Corporate Social Responsibility in Family Business Track Session
18.06.2015 14:30 - 16:00 D305 T514 Innovation in Family Business Track Session
19.06.2015 09:30- 11:00 D305 F616 Growth and Development of Family Firms Track Session
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5.Gender, Race, and Diversity in Organisations(GRDO)

05 Gender, Race, and Diversity in Organisations(GRDO) >> 05_00 Gender, Race and Diversity in
Organisations - GRDO SIG General Track

Date Time Meeting Room Session Name Session Type
17.06.2015 14:30- 16:00 D206 W204 Gender, Diversity and Religion Track Session
18.06.2015 09:30-11:00 A203 T329 Gender, Power and Leadership Track Session
18.06.2015 11:30-13:00 A207 T431 Sexual Orientation at Work Track Session
18.06.2015 14:30 - 16:00 D205 T505 Equality, Diversity & Inclusion Across the Globe Track Session
19.06.2015 09:30 - 11:00 D204 F604 Promoting Gender and Diversity at Work Track Session
19.06.2015 11:30 - 13:00 D215 F708 Approaches to Diversity Track Session
19.06.2015 14:45-16:15 D216 SIG Assembly SIG Plenary

6.Innovation

06 Innovation >> 06_00 Innovation - General Track
Date Time Meeting Room Session Name Session Type
17.06.2015 14:30 - 16:00 D307 W216 Innovation General Track - Qualitative Studies Track Session
18.06.2015 09:30 - 11:00 D200 T301 Organizing Mindfulness Across Organizations, Networks, & Clusters Track Session
18.06.2015 11:30-13:00 D204 T403 Cosmopolitanism, Innovation, and Society Track Session
18.06.2015 14:30 - 16:00 D302 T512 Innovation General Track Track Session
18.06.2015 14:30- 16:00 D306 SIG Assembly SIG Plenary

06 Innovation >> 06_01 Rethinking the Design Paradigm in Management: Theories, Activities, and

Organisations
Date Time Meeting Room Session Name Session Type
17.06.2015 14:30 - 16:00 D311 W220 Rethinking the design paradigm: contemporary challenges Track Session
18.06.2015 09:30-11:00 A201 T328 Rethinking the design paradigm: analytical frameworks Track Session
18.06.2015 11:30 - 13:00 D 300 T410 Rethinking the design paradigm: new organizations, actors and Track Session

methods

06 Innovation >> 06_02 Business Model Innovation
Date Time Meeting Room Session Name Session Type
18.06.2015 09:30- 11:00 A9 T327 Business Model Innovation (I): Business Model Types Track Session
18.06.2015 11:30- 13:00 D217 T408 Business Model Innovation (I1): Systemic View(s) Track Session
18.06.2015 14:30 - 16:00 B6 T521 Business Model Innovation (11): Entrepreneurial Perspectives Track Session
19.06.2015 09:30-11:00 D302 F614 Business Model Innovation (IV): Interaction with stakeholders Track Session
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Date Time Meeting Room Session Name Session Type
18.06.2015 09:30-11:00 D306 T317 Standardisation and Innovation (1 of 2) Track Session
18.06.2015 11:30-13:00 D301 T411 Standardisation and Innovation (2 of 2) Track Session
06 Innovation >> 06_04 Open Innovation
Date Time Meeting Room Session Name Session Type
18.06.2015 11:30-13:00 D309 T417 Managing IP outside-in and inside-out Track Session
18.06.2015 14:30 - 16:00 D201 T502 Organizing Open Innovation on multiple levels Track Session
19.06.2015 09:30-11:00 D312 F622 Towards Open Innovation Governance Track Session

06 Innovation >> 06_05 Organizing Creativity for Innovation: Multidisciplinary perspectives,

theories, and practices

Date Time Meeting Room Session Name Session Type
18.06.2015 09:30 - 11:00 D312 T322 Organizational Processes & Idea Management & Creativity Track Session
18.06.2015 11:30 - 13:00 A 205 T429 Collaboration & Participation & Identity for Creativity and Innovation Track Session
18.06.2015 14:30 - 16:00 A119 T525 Management & Social Networks & Innovative Work Behaviour Track Session
06 Innovation >> 06_06 Service Innovation and Servitization
Date Time Meeting Room Session Name Session Type
18.06.2015 09:30- 11:00 D215 T308 Servitization competences Track Session
18.06.2015 11:30-13:00 A203 T427 Servitization Track Session
18.06.2015 14:30 - 16:00 A9 T524 Service Innovation platforms Track Session
06 Innovation >> 06_07 Knowledge, Learning, and Innovation
Date Time Meeting Room Session Name Session Type
17.06.2015 11:30-13:00 D301 W107 Organizational Memory, Learning and Knowledge Sharing Track Session
17.06.2015 14:30 - 16:00 B17 W223 Central Governance Mechanisms in Knowledge-based Collaborations | Track Session
18.06.2015 09:30-11:00 D304 T315 Technological Innovation: The Influence of Management and Social Track Session
Capital
06 Innovation >> 06_08 Sustainable HRM and Human Factors for Innovation
Date Time Meeting Room Session Name Session Type
17.06.2015 11:30-13:00 D302 W106 Sustainable HRM and Innovation | Track Session
17.06.2015 14:30-16:00 A119 W226 Sustainable HRM and Innovation Il Track Session
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7.International Management

07 International Management >> 07_00 International Management General Track

Date Time Meeting Room Session Name Session Type
17.06.2015 11:30 - 13:00 A204 W111 SMEs and Export Track Session
17.06.2015 11:30 - 13:00 D303 Workshop (first part): Research in International Management: An opportunity | Workshop

to discuss research in early developmental stages and meet with colleagues
ahead of the main conference

17.06.2015 14:30 - 16:00 C CONFERENCE W224 Firm Internationalisation Track Session
ROOM
17.06.2015 14:30 - 16:00 D303 Workshop (second part): Research in International Management: An Workshop

opportunity to discuss research in early developmental stages and meet with
colleagues ahead of the main conference

18.06.2015 09:30-11:00 D 205 T304 HRM, Ethics and Sustainability Track Session
18.06.2015 09:30- 11:00 D310 T320 Emerging Market Firms Track Session
18.06.2015 11:30-13:00 D306 T415 Managing in African Contexts Track Session
18.06.2015 11:30 - 13:00 A201 T426 Emerging Economies and Growth-related Challenges Track Session
18.06.2015 14:30 - 16:00 A201 T526 Revisiting Trust Track Session
18.06.2015 14:30- 16:00 D312 T519 Internationalisation and the Value Chain Track Session
19.06.2015 09:30-11:00 D304 F615 Revisiting Cultural Conceptualisations Track Session
19.06.2015 09:30-11:00 D206 F606 Mergers & Acquisitions Track Session
19.06.2015 09:30-11:00 D303 SIG Assembly SIG Plenary

19.06.2015 11:30-13:00 D202 F703 Costs and Culture Track Session
19.06.2015 11:30 - 13:00 C égNFERENCE F726 Quality Management, Excellence & Performance Track Session

ROOM

07 International Management >> 07_01 Expatriate Management

Date Time Meeting Room Session Name Session Type
17.06.2015 11:30- 13:00 D204 W114 Expatriate Management 1 Track Session
17.06.2015 14:30 - 16:00 D308 W217 Expatriate Management 2 Track Session
18.06.2015 09:30-11:00 D303 T314 Expatriate Management 3: JGM Best Paper Award Session Track Session
18.06.2015 11:30 - 13:00 D207 T405 Expatriate Management 4 Track Session
18.06.2015 14:30 - 16:00 D3N T518 Expatriate Management 5 Track Session
19.06.2015 09:30-11:00 B6 F624 Expatriate Management 6 Track Session
19.06.2015 11:30-13:00 D309 F720 Expatriate Management 7 Track Session
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8.Managing Sport

08 Managing Sport >> 08_00 Managing Sport General Track

Date Time Meeting Room Session Name Session Type
17.06.2015 09:00 - 11:00 Visit of the Legia Warszawa stadium. Presentation of the ECA Club SIG Kick off
Management Guide

17.06.2015 14:30 - 16:00 A 201 W227 Sport Industry and Innovation Track Session
18.06.2015 09:30 - 11:00 A204 T330 Managing sport values Track Session
18.06.2015 11:30- 13:00 D205 SIG Assembly SIG Plenary
18.06.2015 14:30 - 16:00 B5 T520 Sport event management Track Session
19.06.2015 09:30- 11:00 D3N F621 Professional sport goverance (1) Track Session
19.06.2015 11:30- 13:00 D306 F717 Sponsorship and retailing in sport Track Session
19.06.2015 14:45-16:15 D218 F808 Professional sport goverance (I1) Track Session

9.0rganizational Behaviour

09 Organizational Behaviour >> 09_00 Organizational Behaviour General Track

Date Time Meeting Room Session Name Session Type
17.06.2015 09:30- 11:00 D201 Panel Discussion (part 1) SIG Kick off
17.06.2015 11:30 - 13:00 D305 W104 Engagement and HRM Systems Track Session
17.06.2015 11:30- 13:00 D201 Panel Discussion (part 2) SIG Kick off
17.06.2015 14:30 - 16:00 D305 W214 Corruption, Identification and Work Track Session
17.06.2015 14:30 - 16:00 D201 Open Forum to discuss collaboration opportunities SIG Kick off
18.06.2015 09:30-11:00 D201 T302 New measures in OB research Track Session
18.06.2015 14:30 - 16:00 D204 T504 Problem Solving and Uncertainty Track Session
19.06.2015 09:30-11:00 D217 F610 Generations, Conflict and Communication Track Session
19.06.2015 11:30- 13:00 D303 SIG Assembly SIG Plenary

09 Organizational Behaviour >> 09_01 Work motivation in the public sector: Exchanges with the
Organizational Behaviour field

Meeting Room Session Name Session Type
17.06.2015 11:30- 13:00 D205 W113 Motivation, Proactivity and Productivity Track Session
17.06.2015 14:30 - 16:00 D310 W219 Organisational Cultures at Work Track Session
19.06.2015 09:30- 11:00 D 207 F607 Public Service Motivation Track Session

09 Organizational Behaviour >> 09_03 Team Performance Management

Date Time Meeting Room Session Name Session Type
17.06.2015 14:30 - 16:00 D306 W215 Team Performance Management 1 Track Session
18.06.2015 09:30-11:00 D300 T311Team Performance Management 2 (Team cognition) Track Session
18.06.2015 11:30-13:00 D304 T413 Team Performance Management 3 Track Session
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09 Organizational Behaviour >> 09_04 Human Resource Management

Date Time Meeting Room Session Name Session Type
17.06.2015 11:30-13:00 D311 W121 HRM Role and Practices Track Session
17.06.2015 14:30 - 16:00 D309 W218 HRM and Diversity Track Session
17.06.2015 14:30 - 16:00 D204 W202 Learning and Development Track Session
18.06.2015 09:30-11:00 D214 T307 Performance management Track Session
18.06.2015 11:30-13:00 A206 T430 Age Diversity Track Session
19.06.2015 09:30 - 11:00 B17 F625 Recruitment, Selection and Induction Track Session
19.06.2015 09:30 - 11:00 D205 F605 Career and Reward Track Session
19.06.2015 11:30-13:00 D304 F715 Labour and Productivity Track Session
19.06.2015 11:30-13:00 D302 F714 Innovative Work Behavior Track Session
09 Organizational Behaviour >> 09_05 Leadership, Culture and Simulations
Date Time Meeting Room Session Name Session Type
17.06.2015 14:30- 16:00 A205 W230 The Challenges of Contemporary Leadership: Drawing on Empirical Track Session
Evidence
18.06.2015 09:30 - 11:00 C CONFERENCE T326 Behavior Enabling Conditions: The Role of Trust Track Session
ROOM
18.06.2015 11:30-13:00 C CONFERENCE T423 Agent-Based Simulation of Organizational Behavior Track Session
ROOM
19.06.2015 09:30- 11:00 C CONFERENCE F626 Mapping the Dark Side of Organizational Behavior Track Session
ROOM
19.06.2015 11:30-13:00 D300 F712The Implications of Uncertainty for Behavior in Organizations Track Session
19.06.2015 14:45-16:15 D204 F803 Exploring the Impact of Uncertainty: Leadership and Self-Efficacy Track Session
10.Project Organizing
10 Project Organizing >> 10_00 Project Organizing General Track
Date Time Meeting Room Session Name Session Type
17.06.2015 09:30 - 11:00 D214 SIG Board meeting SIG Kick off
17.06.2015 11:30- 13:00 D307 W103 Project organising & innovation Track Session
17.06.2015 11:30 - 13:00 D214 Parallel Session — paper session 1 Meeting
17.06.2015 14:30 - 16:00 A203 W228 Project Organising & HRM Track Session
18.06.2015 09:30 - 11:00 B17 T325 Project Stakeholder Management Track Session
18.06.2015 11:30-13:00 D310 T418 Project Organising & Uncertainty Track Session
18.06.2015 14:30 - 16:00 D214 SIG Assembly SIG Plenary
18.06.2015 16:30 - 18:00 D214 Workshop: The Future of Project Research: a discussion with the editors SIG Kick off
19.06.2015 09:30-11:00 D310 F620 Project Organising Track Session
19.06.2015 11:30- 13:00 D204 F704 Project Organising & Research Methods Track Session
19.06.2015 14:45 - 16:15 D302 F811 Project Organising & Research Methods Track Session
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11.Public and Non-Profit Management

11 Public and Non-Profit Management >> 11_00 Public and Non-Profit Management General Track

Date Time Meeting Room Session Name Session Type

17.06.2015 14:30 - 16:00 D300 W210 Strategy and Performance Management in the Public Sector Track Session

19.06.2015 09:30 - 11:00 D218 F611 Governance and Financial Management in Local Government Track Session

19.06.2015 11:30 - 13:00 D301 F713 Managing Culture, Creativity and Heritage Track Session

19.06.2015 14:45-16:15 D301 F810 Behavioral and Methodological Perspectives on Public and Non-profit | Track Session
Management

19.06.2015 16:45-18:15 A203 SIG Assembly SIG Plenary

11 Public and Non-Profit Management >> 11_01 Management Research in Healthcare Organizations

Date Time Meeting Room Session Name Session Type

17.06.2015 11:30- 13:00 D200 W119 Patient and Provider Experiences in Healthcare Track Session

17.06.2015 14:30 - 16:00 D304 W213 Financial Performance and Hospital Market Orientation Track Session

19.06.2015 09:30- 11:00 A203 F630 Improving Healthcare through Executive Behavior and Process Track Session
Improvement

11 Public and Non-Profit Management >> 11_02 Governance of Public and Non-Profit Organizations

Date Time Meeting Room Session Name Session Type
19.06.2015 09:30 - 11:00 D309 F619 Innovation, performance and quality of public organizations Track Session
19.06.2015 11:30-13:00 D312 F723 Governance of Hybrid organizations Track Session
19.06.2015 14:45-16:15 D 200 F801 Governance actors: board-management relationship and leadership Track Session

11 Public and Non-Profit Management >> 11_04 Accountability, Sustainability, and Ethics in
Public and Non-Profit Organizations

Date Time Meeting Room Session Name Session Type
17.06.2015 11:30-13:00 D218 W109 Partnerships and theoretical issues for nonprofit organizations Track Session
18.06.2015 09:30-11:00 D207 T306 Ethics and Accountability in public organizations Track Session
18.06.2015 11:30-13:00 D200 T401 Sustainability and ethics in education and health care Track Session
19.06.2015 11:30 - 13:00 D305 F716 Social reporting and stakeholder engagement in public context Track Session

12.Research Methods and Research Practice

12 Research Methods and Research Practice >> 12_00 Research Methods and Research Practice

Date Time Meeting Room Session Name Session Type
17.06.2015 11:30-13:00 C CONFERENCE W115 Applications of Evolutionary Approaches Track Session
ROOM
19.06.2015 09:30 - 11:00 D300 F612 Evolutionary methods in organizations Track Session
19.06.2015 09:30 - 11:00 D306 SIG Assembly SIG Plenary
19.06.2015 11:30-13:00 D206 F706 Reflection and reflexivity in research Track Session
19.06.2015 14:45-16:15 D 205 F804 Understanding and improving research approaches Track Session
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13.Strategic Management

13 Strategic Management >> 13_00 Strategic Management - General Track

Date Time Meeting Room Session Name Session Type

Panel 1. (with SIG Entrepreneurship) How do business models capitalize and
17.06.2015 09:30 - 11:00 B5 deal with uncertainty? SIG Kick off
17.06.2015 11:30 - 13:00 D216 W123 Longevity and the Theory of Strategy Track Session
Panel 2. part I (with SIG Entrepreneurship) How do managers perceive and
17.06.2015 11:30-13:00 B5 deal with uncertainty/risk? SIG Kick off
18.06.2015 14:30 - 16:00 D304 T513 CEO, TMT and Business Strategy Track Session
19.06.2015 09:30 - 11:00 D216 F609 Strategy in the air transportation industry and aviation Track Session
19.06.2015 14:45-16:15 D206 F805 Port authorities, transportation activities and responsible actions Track Session
19.06.2015 14:45-16:15 D207 SIG Assembly SIG Plenary
20.06.2015 09:30-11:00 D200 Building, discussion and evaluation of topic/ track proposals for EURAM 2016 | SIGWrap Up
20.06.2015 11:30-13:00 D200 (OST project meeting and SIG board meeting (by invitation only) SIGWrap Up

13 Strategic Management >> 13_01 Corporate strategy: Dynamics and Micro-foundations of inter-

organizational encounters (M&As, alliances, divestitures)

Date Time Meeting Room Session Name Session Type
17.06.2015 11:30-13:00 D312 W120 M&A and inter-organizational encounters Track Session
19.06.2015 09:30- 11:00 A 207 F603 Alliances Governance and Management Track Session
19.06.2015 11:30-13:00 D200 F701 Cross Border M&A Track Session

13 Strategic Management >> 13_02 Nurturing Business Ecosystems to Deal with Uncertainties:
Theoretical roots exploration and practical implication

Date Time Meeting Room Session Name Session Type

17.06.2015 11:30-13:00 B17 W116 Business Ecosystem and Region Track Session
17.06.2015 14:30 - 16:00 D218 W209 Business Ecosystem and Coevolution Track Session
18.06.2015 09:30-11:00 B5 T323 Nurturing Business Ecosystem Track Session
19.06.2015 11:30 - 13:00 D217 F710 Business Ecosystem and Ecosystem Innovation Track Session
13 Strategic Management >> 13_03 Strategic Processes and Practices

Date Time Meeting Room Session Name Session Type
17.06.2015 11:30-13:00 D310 W101 Strategy dynamics Track Session
18.06.2015 09:30-11:00 D309 T319 Behavioral Strategy (Virtual Track): The Organizational Level of Analysis | Track Session
18.06.2015 11:30-13:00 A119 T425 Behavioral Strategy (Virtual Track): The Individual Level of Analysis Track Session
18.06.2015 14:30 - 16:00 D308 T515 Strategy—Making in Uncertain, Ambiguous and Complex Environment | Track Session
19.06.2015 09:30-11:00 A 204 F631 Behavioral Strategy (Virtual Track): Foundational Research in the Field Track Session
19.06.2015 11:30-13:00 D310 F721 Strategizing with Others Track Session
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13 Strategic Management >> 13_04 Competitive Strategy: 3C Dynamics Competition,
collaboration, and coopetition strategies

Date Time Meeting Room Session Name Session Type
17.06.2015 11:30- 13:00 D304 W105 3 C Dynamics : challenges & perspectives Track Session
18.06.2015 14:30 - 16:00 B17 T522 3 C Dynamics : antecendents & drivers Track Session
19.06.2015 09:30- 11:00 BS F623 3 C Dynamics : market impacts Track Session
19.06.2015 11:30- 13:00 D218 F7113 CDynamics : a managerial approach Track Session
19.06.2015 14:45-16:15 D217 F807 3 C Dynamics : outcomes & performances Track Session

13 Strategic Management >> 13_05 Micro-foundations of Strategy, Dynamic Capabilities,
Knowledge, and Ambidexterity

Date Time Meeting Room Session Name Session Type
17.06.2015 11:30 - 13:00 B6 W117 Absorptive Capacity and Other Learning Mechanisms Track Session
17.06.2015 14:30-16:00 D217 W208 Microfoundations: The Role of Diversity, Uncertainty and Their Roots Track Session
18.06.2015 09:30-11:00 D217 T309 Advances in Dynamic Capabilities Thinking Track Session
18.06.2015 14:30-16:00 C CONFERENCE T523 Advancing Dynamic Capabilities Track Session
ROOM
19.06.2015 09:30- 11:00 D200 F601 Innovation, Routines and Entrepreneurship Track Session
14.Conference General Track
14 Conference General Track >> 14_00 Conference General Track
Date Time Meeting Room Session Name Session Type
17.06.2015 14:30-16:00 B6 W222 Strategy, Growth and Performance Track Session
18.06.2015 09:30-11:00 D305 T316 E-commerce and Organizations Track Session
18.06.2015 11:30-13:00 D206 T404 Theory, Complexity, and Management Science Track Session
14 Conference General Track >> 14_01 Emergency management, Crisis, Recovery and
Organisational Resilience
Date Time Meeting Room Session Name Session Type
18.06.2015 11:30 - 13:00 B5 T421 Emergency Management Perspectives: An Organisational Viewpoint Track Session
18.06.2015 14:30- 16:00 D206 T506 Crisis Management, Recovery and Organistaional Resilience Track Session

14 Conference General Track >> 14_03 Uncertainty, Leadership and Leadership Development in

Dynamic Societies

Date Time Meeting Room Session Name Session Type
17.06.2015 11:30 - 13:00 D309 W122 14_03 Processes and Perspectives for Building Resilient Organizations | Track Session
18.06.2015 14:30 - 16:00 A203 T527 14_03 Leadership Development as a Means for Transforming Track Session
Uncertainty into Opportunity
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SIG Awards

Awards associated to SIGs:

1. Business for Society

+ SIG Best Paper Awards
+ SIG Most inspirational Paper Award
+ SIG Best Reviewer Awards

N

. Entrepreneurship

« Best Paper Award
- Best Reviewer Award

w

. Family Business Research

» Best Paper Award
« Best Reviewer Award

4. Gender Race & Diversity in Organisations
« GRDO SIG Best Paper Award
5. International Management
« Best Paper Award for Expatriate Management Papers at EURAM (in collaboration with the
Emerald Journal of Global Mobility)
« Best Paper Award for the General Track SIG IM
6. Managing Sports

« Emerald Best Reviewer Award for the Managing Sport SIG
« Emerald Best Paper Award for the Managing Sport SIG

7. Organisational Behaviour

« SIG Best Paper Award

[+ ]

. Project Organising

« IPMA-PMI Best Paper Awards, for Best Paper and for Best Student Paper. To be presented during the
SIG plenary Thursday 14.30 - 16.00.

9. Public and Non-Profit Management
» Best Paper Award and Best Reviewer Award
10. Strategic Management

» SIG Best Paper and Best Reviewer Awards to be given out in the Business Meeting on Friday
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Track Session per Day

SLOT 1 (11:30 - 13:00) - D 310 - Competitive

W101 - STRATEGY DYNAMICS

Track: 13 STRATEGIC MANAGEMENT >> 13_03 STRATEGIC PROCESSES AND PRACTICES
Chair: Sebastien Picard

Discussant: Véronique Steyer

Paper presentations:

2011 LINKING SCENARIO PLANNING TO STRATEGIC FLEXIBILITY AND STRATEGIC COMPLEXITY?

Arafet Bouhalleb UNIVERSITE PARIS 13
Ali Smida UNIVERSITE PARIS 13
2014 STRATEGIC ADAPTATION: HOW CHANGE EMERGES AT THE INTERSECTION OF PROFESSIONAL
IDENTITIES
Diana Barbara Perra ROTTERDAM SCHOOL OF MANAGEMENT
Jatinder Sidhu
Henk Volberda
1418  STRATEGIC RENEWAL THROUGH MULTILEVEL BALANCING
Lionel Garreau PSL, UNIVERSITE PARIS-DAUPHINE
Martin Friesl LANCASTER UNIVERSITY MANAGEMENT SCHOOL
1479 INTER-CATEGORY POSITIONING AS STRATEGIC BALANCE IN A MARGINALIZED MARKET
CATEGORY
Ralitza Nikolaeva ISCTE-IUL
Marta Bicho ISCTE-IUL
Carmen Lages NOVA SBE

SLOT 1 (11:30 - 13:00) - D 308 - Paper Development

W102 - ACCOUNTING FOR SUSTAINABILITY AND CORPORATE SOCIAL PERFORMANCE
Track: 01 BUSINESS FOR SOCIETY >> 01_01 ACCOUNTING AND CONTROL FOR SUSTAINABILITY
Chair: Lorenzo Gelmini

Discussant: Lucrezia Songini

Paper presentations:

1562 MIRROR, MIRROR ON THE WALL: WHO IS THE FAIREST OF THEM ALL? CORPORATE SOCIAL
PERFORMANCE (CSP) AND THE VALUATION OF CASH HOLDINGS

Eloisa Perez MACEWAN UNIVERSITY
Evandro Bocatto MACEWAN UNIVERSITY
Discussant : S Nicolle

2030 COMMUNICATING CO-OPERATIVE PERFORMANCE USING DIFFERENT FRAMEWORKS: IN-
TEGRATING FINANCIAL AND SUSTAINABILITY DISCLOSURES

Minna Suutari AALTO UNIVERSITY
Discussant : E Perez
2087 ACCOUNTING FOR SUSTAINABILITY IN PUBLIC FOREST EXPLOITATION: LIMITS AND CHALLENGES.
Sandra Nicolle AGROPARISTECH
Maya Leroy AGROPARISTECH
Discussant : M Suutari
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SLOT 1 (11:30 - 13:00) - D 307 - Competitive

W103 - PROJECT ORGANISING & INNOVATION

Track: 10 PROJECT ORGANIZING >> 10_00 PROJECT ORGANIZING GENERAL TRACK
Chair: Hans Georg Gemiinden

Discussant: Monique Aubry

Paper presentations:

1044 PROJECTS AS ONGOING JOURNEYS OR RESULTS-IN-PROGRESS: ON THE NARRATION OF
CROWDFUNDING CAMPAIGNS

Stephan Manning UMASS BOSTON
Thomas Bejarano UMASS BOSTON
1500 DECISION MAKING ON SUSTAINABILITY IN PRODUCT DEVELOPMENT PROJECTS
Miia Martinsuo TAMPERE UNIVERSITY OF TECHNOLOGY
llkka Arvio

1215 FROM PRODUCT DEVELOPMENT PROJECT TO DISRUPTIVE PLATFORM DEPLOYMENT PROGRAM:

THE CASE OF ELECTRIC VEHICLE

Christophe Midler ECOLE POLYTECHNIQUE
Felix Von Pechmann ECOLE POLYTECHNIQUE
Rémi Maniak TELECOM PARISTECH

SLOT 1 (11:30 - 13:00) - D 305 - Competitive

W104 - ENGAGEMENT AND HRM SYSTEMS

Track: 09 ORGANIZATIONAL BEHAVIOUR >> 09_00 ORGANIZATIONAL BEHAVIOUR GENERAL TRACK
Chair: Alessandro Hinna

Discussant: Alessandro Hinna

Paper presentations:

1102 THE ROLE OF PERSON-JOB FIT IN THE RELATIONSHIP BETWEEN JOB RESOURCES, WORK
ENGAGEMENT, AND PROACTIVE EMPLOYEE BEHAVIORS
Ceyda Maden ISTANBUL KEMERBURGAZ UNIVERSITY

1571 THE RELATIONSHIP BETWEEN EMPLOYEES’ PERCEPTIONS OF THE HRM SYSTEM AND
ORGANIZATIONAL PERFORMANCE: EXAMINING THE MEDIATING VARIABLES AND MECHANISMS

Costas Hoppas CYPRUS UNIVERSITY OF TECHNOLOGY
1915 EFFECTS OF TASK INTERDEPENDENCE ON SOCIAL NETWORKS AND EMPLOYEE ENGAGEMENT
Martijn Jungst MAASTRICHT UNIVERSITY

1212 UNINTENDED EFFECTS OF REMOVING TASKS: LINKING TASK VARIETY TO COUNTERPRODUCTIVE
WORK BEHAVIOR

Manuela Morf UNVERISITY OF ZURICH
Anja Feierabend UNIVERSITY OF ZURICH
Bruno Staffelbach UNIVERSITY OF ZURICH
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SLOT 1 (11:30 - 13:00) - D 304 - Competitive
W105 - 3 C DYNAMICS : CHALLENGES & PERSPECTIVES

Track: 13 STRATEGIC MANAGEMENT >> 13_04 COMPETITIVE STRATEGY: 3C DYNAMICS COMPETITION,
COLLABORATION, AND COOPETITION STRATEGIES

Chair: Anne-sophie Fernandez
Discussant: Konstantinos Pitsakis

Paper presentations:

1748 FRIENDS, FOES, OR BOTH? A SYSTEMATIC REVIEW OF COOPETITION RESEARCH

Stefanie Dorn UNIVERSITY OF COLOGNE
Bastian Schweiger UNIVERSITY OF COLOGNE
Sascha Albers UNIVERSITY OF SOUTHERN DENMARK

2033 TYPES OF COOPETITION STRATEGIES AND PRODUCT INNOVATION: THE CASE OF THE VIDEO
GAME INDUSTRY

Frédéric Le Roy MRM-UNIVERSITY MONTPELLIER 1
Rhizlane Hamouti MRM-UNIVERSITY MONTPELLIER 1
1230 SIZE MATTERS: WHEN SMALL AND LARGE FIRMS LOOK FOR THE BEST PARTNERS TO INNOVATE
Frédéric Le Roy UNIVERSITY OF MONTPELLIER AND MONTPELLIER BUSINESS SCHOOL
Marc Robert MONTPELLIER BUSINESS SCHOOL
Paul Chiambaretto MONTPELLIER BUSINESS SCHOOL
1631 RESEARCH INTENSITY AND FINANCIAL ANALYSTS EARNINGS FORECAST: SIGNALING EFFECTS
OF PATENTS
Nada O. Basir FACULTY OF BUSINESS AND IT , UNIVERSITY OF ONTARIO INSTITUTE OF
TECHNOLOGY
Ali Mohammadi DEPARTMENT OF INDUSTRIAL ECONOMICS AND MANAGEMENT, ROYAL
INSTITUTE OF TECHNOLOGY (KTH)
Mehdi Beyhaghi UNIVERSITY OF TEXAS AT SAN ANTONIO

SLOT 1 (11:30 - 13:00) - D 302 - Competitive

W106 - SUSTAINABLE HRM AND INNOVATION I

Track: 06 INNOVATION >> 06_08 SUSTAINABLE HRM AND HUMAN FACTORS FOR INNOVATION
Chair: Sugumar Mariappanadar

Discussant:

Paper presentations:

1129 SUSTAINABLE HUMAN RESOURCE PRACTICES IN MALAYSIAN SMALL FIRMS: DOES EMPLOYEES’
WORK-LIFE BALANCE MATTER?
Wee Chan Au MONASH UNIVERSITY MALAYSIA
Pervaiz K. Ahmed MONASH UNIVERSITY MALAYSIA

1144 STRATEGIC HRM AND SUSTAINABLE WORKFORCE MANAGEMENT: EFFECTS OF SINGLE HR
PRACTICES AND HR SYSTEMS ON EMPLOYEE WELL-BEING
Sven Hauff UNIVERSITY OF HAMBURG
Marco Guerci UNIVERSITA DEGLI STUDI DI MILANO

1168 DOES JOB QUALITY DELIVER? A LATENT PROFILE APPROACH TO JOB QUALITY, WORK
ENGAGEMENT AND INNOVATIVE WORK BEHAVIOR

Stan De Spiegelaere HIVA KU LEUVEN
Sem Vandekerckhove HIVA KU LEUVEN
Guy Van Gyes HIVA KU LEUVEN
Geert Van Hootegem CESO KU LEUVEN

1345 INDIVIDUAL REACTIONS OF HR MANAGERS AND PROFESSIONALS TO CORPORATE
SUSTAINABILITY — DIRECT EFFECTS AND THE MEDIATING ROLE OF SUSTAINABLE HRM AND
MEANING OF HR WORK

Ina Ehnert UNIVERSITE CATHOLOQUE DE LOUVAIN
Marco Guerci UNIVERSITA DEGLI STUDI DI MILANO
Adelien Decramer UNIVERSITY OF GENT

Thomas Van Waeyenberg UNIVERSITY OF GENT
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SLOT 1 (11:30 - 13:00) - D 301 - Competitive
W107 - ORGANISATIONAL MEMORY, LEARNING AND KNOWLEDGE SHARING

Track: 06 INNOVATION >> 06_07 KNOWLEDGE, LEARNING, AND INNOVATION
Chair: Nina Katrin Hansen
Discussant: Yvonne Van Rossenberg

Paper presentations:

1690 REVISITING THE CONCEPT OF AN ORGANIZATION’S MEMORY. TOWARDS AN INTEGRATIVE VIEW.

Barbara Mueller JOHANNES KEPLER UNIVERSITY LINZ
1078 ORGANIZATIONAL LEARNING WITHIN PUBLIC AGENCIES: PROMISING PRACTICES FROM TEN
COUNTRIES
Karol Olejniczak UNIVERSITY OF WARSAW
Kathryn Newcomer GEORGE WASHINGTON UNIVERSITY

1686 THE KNOWLEDGE SHARING MECHANISMS IN QUALITY DEPARTMENT: WHAT TYPE OF
KNOWLEDGE EXCHANGE IS ENABLED BY THE COMPANY
Aleksandra Rudawska UNIVERSITY OF SZCZECIN

SLOT 1 (11:30 - 13:00) - D 300 - Competitive

W108 - ENTREPRENEURIAL PASSION TRACK - 1. EMOTION AND MOTIVATION
Track: 03 ENTREPRENEURSHIP >> 03_00 ENTREPRENEURSHIP GENERAL TRACK
Chair: Patricia Palma

Discussant: Silvia Stroe

Paper presentations:

1683 THE RATIONALITY OF PASSION: HOW ENTREPRENEURIAL PASSION REGULATES THE NEGATIVE
EFFECT OF FEAR ON RISK TAKING
Silvia Stroe HANKEN SCHOOL OF ECONOMICS
Joakim Wincent HANKEN SCHOOL OF ECONOMICS
1700 FEAR KILLS MORE DREAMS THAN FAILURE EVER WILL — CONSEQUENCES OF OBSTACLES AND
DISPOSITIONAL FEAR OF FAILURE FOR NASCENT ENTREPRENEURIAL ACTIVITY
Simon Hensellek DEPARTMENT OF ECONOMICS AND BUSINESS ADMINISTRATION, E-BUSINESS
AND E-ENTREPRENEURSHIP RESEARCH GROUP
Tobias Kollmann DEPARTMENT OF ECONOMICS AND BUSINESS ADMINISTRATION, E-BUSINESS
AND E-ENTREPRENEURSHIP RESEARCH GROUP

Christoph DEPARTMENT OF ECONOMICS AND BUSINESS ADMINISTRATION, E-BUSINESS
Stéckmann AND E-ENTREPRENEURSHIP RESEARCH GROUP

Julia Maria DEPARTMENT OF ECONOMICS AND BUSINESS ADMINISTRATION, E-BUSINESS
Kensbock AND E-ENTREPRENEURSHIP RESEARCH GROUP

1294 WHEN ENTREPRENEURSHIP IS A CALLING: A PILOT STUDY WITH ASPIRING ENTREPRENEURS

Patricia Palma UNIVERSITY OF LISBON

Miguel Lopes UNIVERSITY OF LISBON

Telmo Alves UNIVERSITY OF LISBON
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SLOT 1 (11:30 - 13:00) - D 218 - Competitive
W109 - PARTNERSHIPS AND THEORETICAL ISSUES FOR NONPROFIT ORGANISATIONS

Track: 11 PUBLIC AND NON-PROFIT MANAGEMENT >> 11_04 ACCOUNTABILITY, SUSTAINABILITY, AND ETHICS
IN PUBLIC AND NON-PROFIT ORGANIZATIONS

Chair: Filippo Giordano
Discussant:

Paper presentations:

1432 A CARING INTERPRETATION OF NON-PROFIT AND THIRD-SECTOR ORGANIZATIONS

Giuseppe Marcon CA
Lorenzo Dorigo CA

1032 THEORETICAL TRIANGULATION OF NONPROFIT MARKETING CONCEPT
Edouard Novatorov NRU HSE

1164 MAKING NONPROFIT PARTNERSHIPS WITH BUSINESSES MORE EFFECTIVE: IMPORTANCE OF
EMPHASIZING THE CHARITABLE CAUSE IN SOCIAL MEDIA APPEALS

Kaspar Schattke CONCORDIA UNIVERSITY
Ron Ferguson CONCORDIA UNIVERSITY
Aela Salman CONCORDIA UNIVERSITY
Michele Paulin CONCORDIA UNIVERSITY
1698 VALUE CREATION IN PARTNERHIP BETWEEN PROFIT AND NON PROFIT ORGANIZATIONS
Alessia Anzivino SDA BOCCONI - UNIVERSITA CATTOLICA DEL SACRO CUORE

SLOT 1 (11:30 - 13:00) - D 217 - Competitive

W110 - SOCIAL ENTREPRENEURSHIP AND RESPONSIBLE INNOVATION

Track: 01 BUSINESS FOR SOCIETY >> 01_00 BUSINESS FOR SOCIETY GENERAL TRACK
Chair: Victor Scholten

Discussant: Vincent Blok

Paper presentations:

2074 RESPONSIBLE INNOVATION — A CHALLENGE AND OPPORTUNITY NEXUS FOR SMES

Victor Scholten DELFT UNIVERSITY OF TECHNOLOGY

1445 THE SELECTION CRITERIA OF COLLECTIVE BRICOLAGE: THE CASE OF THE LISTED-BUILDINGS
INSTITUTION.
Sylvain Colombero MINES PARISTECH

1570 DOING SOCIAL GOOD ON A SUSTAINABLE BASIS: COMPETITIVE ADVANTAGE OF SOCIAL
BUSINESSES
Kaushik Roy IIM CALCUTTA
Amit Karna IIM AHMEDABAD
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SLOT 1 (11:30 - 13:00) - A 204 - Competitive

W111 - SMES AND EXPORT

Track: 07 INTERNATIONAL MANAGEMENT >> 07_00 INTERNATIONAL MANAGEMENT GENERAL TRACK
Chair: Markus Kittler

Discussant: Myropi Garri

Paper presentations:

1201 INITIATING FIRMS TO EXPORT: EXPLORING THE ROLE OF GOVERNMENT’S ASSISTANCE USING
EVIDENCE FROM UK AND ALGERIA

Paul Jones PLYMOUTH UNIVERSITY
Mohamed Haddoud PLYMOUTH UNIVERSITY
Robert Newbery PLYMOUTH UNIVERSITY

1467 SMES’ EXPORT BEHAVIOR: EXPLORING THE SOFT SIDE OF CAPITAL
Stephanie Mansion JUSTUS LIEBIG UNIVERSITY GIESSEN
Andreas Bausch JUSTUS LIEBIG UNIVERSITY GIESSEN

1954 EXPORT MARKET CHOICE AND PERFORMANCE: HOW PSYCHIC DISTANCE WORKS? THE
EVIDENCE FROM EUROPEAN SMES
Mariola Ciszewska-mlinaric KOZMINSKI UNIVERSITY
Marcus Huelsdau KOZMINSKI UNIVERSITY

SLOT 1 (11:30 - 13:00) - D 206 - Competitive

W112 - CORPORATE GOVERNANCE, FIRMS AND BOARDS OF DIRECTORS

Track: 02 CORPORATE GOVERNENCE >> 02_00 CORPORATE GOVERNANCE GENERAL TRACK
Chair: Stelios Andreadakis

Discussant: Silke Machold

Paper presentations:

1399 THE INFLUENCE OF BOARD CHAIR CAPITAL DEPTH AND SHARE OWNERSHIP ON FIRM FINANCIAL

PERFORMANCE
Tien Nguyen THE UNIVERSITY OF SYDNEY
John Shields THE UNIVERSITY OF SYDNEY
1613 THE CEO SUCCESSION FROM THE BOARD’S PERSPECTIVE: THE CASE OF AIR NEW ZEALAND
Ljiljana Erakovic THE UNIVERSITY OF AUCKLAND BUSINESS SCHOOL
Monique Cikaliuk NEW ZEALAND LEADERSHIP INSTITUTE
Brad Jackson VICTORIA UNIVERSITY OF WELLINGTON, SCHOOL OF GOVERNMENT
Chris Noonan THE UNIVERSITY OF AUCKLAND LAW SCHOOL
Susan Watson THE UNIVERSITY OF AUCKLAND LAW SCHOOL

1608 CORPORATE GOVERNANCE AND GROWTH OF INNOVATIVE FIRMS SUPPORTED BY THE FRENCH
MINISTRY IN CHARGE OF RESEARCH
Caroline Tarillon UNIV. GRENOBLE ALPES
Jean-pierre Boissin UNIV. GRENOBLE ALPES
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W113 - MOTIVATION, PROACTIVITY AND PRODUCTIVITY

Track: 09 ORGANIZATIONAL BEHAVIOUR >> 09_01 WORK MOTIVATION IN THE PUBLIC SECTOR: EXCHANGES
WITH THE ORGANIZATIONAL BEHAVIOUR FIELD

Chair: Joyce Costello
Discussant:

Paper presentations:

1274 PERCEPTIONS OF ORGANIZATIONAL POLITICS, WORK MOODS, AND SELF-DETERMINED

MOTIVATION

Hsiu-tsu Cho NATIONAL TAICHUNG UNIVERSITY OF EDUCATION

Jen-shou Yang YUNLIN UNIVERSITY OF SCIENCE & TECHNOLOGY
2000 THE IMPACT OF SENIORITY-BASED PAY ON FIRMS’ LABOR PRODUCTIVITY

Kim De Meulenaere UNIVERSITY OF ANTWERP

Christophe Boone UNIVERSITY OF ANTWERP

Tine Buyl UNIVERSITY OF ANTWERP

1391 : AN ATTITUDINAL APPROACH TO CAREER PROACTIVITY IN CONTEXT UNCERTAINTY: PROPOSAL
FOR AN INTEGRATED MODEL
Catherine Fabre BORDEAUX UNIVERSITY
Severine Ventolini BOURGOGNE UNIVERSITY
Gatignon-turnau Anne-laure  TOULOUSE 3 UNIVERSITY
1299 THE ROAD TO UNINTENDED CONSEQUENCES IS PAVED WITH MOTIVATIONAL APPS
Agnieszka Kwapisz MONTANA STATE UNIVERSITY
Caroline Graham Austin MONTANA STATE UNIVERSITY

SLOT 1 (11:30 - 13:00) - D 204 - Competitive

W114 - EXPATRIATE MANAGEMENT 1

Track: 07 INTERNATIONAL MANAGEMENT >> 07_01 EXPATRIATE MANAGEMENT
Chair: Vesa Suutari

Discussant: Zaza Hansen

Paper presentations:

1087 WHAT MOTIVATES SOUTH AFRICANS TO SEEK MULTIPLE SELF-INITIATED EXPATRIATION
OPPORTUNITIES?
Yvonne Du Plessis NORTH-WEST UNIVERSITY
Elsje Mostert UNIVERSITY OF PRETORIA

1093 ‘WHO AND WHAT REALLY COUNTS?’ UNDERSTANDING EXPATRIATE ASSIGNMENT SUCCESS
THROUGH A MULTIPLE STAKEHOLDER VIEW
Luisa Helena Pinto UNIVERSITY OF PORTO
Olivia Rua UNIVERSITY OF PORTO

1197 THE LONG-TERM EFFECT OF INTERNATIONAL ASSIGNMENTS ON THE CAREERS OF ASSIGNED
AND SELF-INITIATED EXPATRIATES: A FOLLOW-UP STUDY

Vesa Suutari UNIVERSITY OF VAASA

Chris Brewster UNIVERSITY OF READING & UNIVERSITY OF VAASA
Liisa Mékela UNIVERSITY OF VAASA

Michael Dickmann CRANFIELD UNIVERSITY

Christelle Tornikoski GRENOBLE ECOLE DE MANAGEMENT
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SLOT 1 (11:30 - 13:00) - C CONFERENCE ROOM - Competitive
W115 - APPLICATIONS OF EVOLUTIONARY APPROACHES

Track: 12 RESEARCH METHODS AND RESEARCH PRACTICE >> 12_00 RESEARCH METHODS AND RESEARCH
PRACTICE

Chair: Johan Kask
Discussant:

Paper presentations:

1033 NURTURING NOVELTY: TOULMIN’S GREENHOUSE, JOURNAL RANKINGS AND THE EVOLUTION OF

KNOWLEDGE
lifryn Price SHEFFIELD HALLAM UNIVERSITY
Doug Renwick SHEFFIELD UNIVERSITY
Dermot Breslin SHEFFIELD UNIVERSITY
1200 EVOLUTIONARY MODEL OF HRM IN JAPANESE MULTINATIONALS IN POLAND
Tomasz Olejniczak KOZMINSKI UNIVERSITY

1769 INVESTIGATING THE UNCERTAINTY OF NEW INTERNATIONAL VENTURES VIA MICRO MARKETING
DISCOURSE RESEARCH: A CASE OF MIXED E-COMMERCE AND PHYSICAL CHANNELS
Jameson Gill SHEFFIELD BUSINESS SCHOOL
Sarah Pia Koenig SHEFFIELD BUSINESS SCHOOL

SLOT 1 (11:30 - 13:00) - B 17 - Competitive
W116 - BUSINESS ECOSYSTEM AND REGION

Track: 13 STRATEGIC MANAGEMENT >> 13_02 NURTURING BUSINESS ECOSYSTEMS TO DEAL WITH
UNCERTAINTIES: THEORETICAL ROOTS EXPLORATION AND PRACTICAL IMPLICATION

Chair: Yongjiang Shi
Discussant: Yong Lin

Paper presentations:

2036 THE SMALL TOWN AS A BUSINESS ECOSYSTEM: VALUE CREATION, VALUE CAPTURE AND VALUE

LEAKAGE
Lynne Butel UNIVERSITY OF PLYMOUTH
1665 AGGLOMERATION AND PERFORMANCE: A DYNAMIC APPROACH
Bartolomé Marco-lajara UNIVERSITY OF ALICANTE
Enrique Claver-cortés UNIVERSITY OF ALICANTE
Mercedes Ubeda-garcia UNIVERSITY OF ALICANTE
Patrocinio Del Carmen UNIVERSITY OF ALICANTE

Zaragoza-saez
1589 ORGANIZING BUSINESS ECOSYSTEMS IN EMERGING ELECTRIC VEHICLE INDUSTRY: STRUCTURE,
MECHANISM, AND INTEGRATED CONFIGURATION
Ke Rong BOURNEMOUTH UNIVERSITY
Amy Shang UNIVERSITY OF CAMBRIDGE
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W117 - ABSORPTIVE CAPACITY AND OTHER LEARNING MECHANISMS

Track: 13 STRATEGIC MANAGEMENT >> 13_05 MICRO-FOUNDATIONS OF STRATEGY, DYNAMIC CAPABILITIES,
KNOWLEDGE, AND AMBIDEXTERITY

Chair: Mait Rungi
Discussant: Ana Garcia Granero

Paper presentations:

1649 THE ROLE OF LEARNING MECHANISMS IN CHANGING ROUTINES INTO CAPABILITIES: A MULTI-
LEVEL PROCESS STUDY OF STRATEGIC RENEWAL
Joakim Netz STOCKHOLMM UNIVERSITY
Ari Ginsberg NEW YORK UNIVERSITY

1253 THE RELATIONSHIP BETWEEN KNOWLEDGE SEARCH STRATEGIES AND THE THREE LEARNING
PROCESSES OF ABSORPTIVE CAPACITY
Anabel Fernandez-mesa UNIVERSITY OF VALENCIA
José Luis Ferreras-méndez  UNIVERSIDAD CATOLICA DE MURCIA

Joaquin Alegre UNIVERSITY OF VALENCIA

1942 HOW DO FIRMS REALLY LEARN: EXPLORING THE ELEMENTS OF ABSORPTIVE CAPACITY
Mait Rungi TALLINN UNIVERSITY OF TECHNOLOGY
Valeria Stulova TALLINN UNIVERSITY OF TECHNOLOGY

SLOT 1 (11:30 - 13:00) - A 205 - Competitive

W118 - BOARDS OF DIRECTORS: BOARD BEHAVIOUR IN ENTREPRENEURIAL SETTINGS
Track: 02 CORPORATE GOVERNENCE >> 02_02 BOARD OF DIRECTORS

Chair: Jonas Gabrielsson

Discussant: Axel Walther

Paper presentations:

1315 A LEARNING AND ATTENTION BASED VIEW PERSPECTIVE ON OUTSIDE BOARD SERVICE
EFFECTIVENESS IN EARLY STAGE HIGH-TECH FIRMS

Elien Vandenbroucke GHENT UNIVERSITY
Mirjam Knockaert GHENT UNIVERSITY
Deniz Ucbasaran WARWICK BUSINESS SCHOOL

1815 THE EXTERNAL CHAIRPERSON IN ENTREPRENEURIAL SMES — CHANGING PERSPECTIVES ON
CHAIRPERSON TASK PERFORMANCE IN OWNER-MANAGED ENTREPRENEURIAL FIRMS

Daniel Yar Hamidi UNIVERSITY OF BORAS
1220 NAVIGATING CRITICAL TRANSITIONS: SMES, DYNAMIC STATES AND PRIMARY BOARD ROLES
Wafa Khlif TOULOUSE BUSINESS SCHOOL CAMPUS BARCELONA
Coral Ingley AUCKLAND UNIVERSITY OF TECHNOLOGY
Lotfi Karoui ECOLE DE MANAGEMENT DE NORMANDIE
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SLOT 1 (11:30 - 13:00) - D 200 - Competitive
W119 - PATIENT AND PROVIDER EXPERIENCES IN HEALTHCARE

Track: 11 PUBLIC AND NON-PROFIT MANAGEMENT >> 11_01 MANAGEMENT RESEARCH IN HEALTHCARE
ORGANIZATIONS

Chair: Ken Johnson
Discussant:

Paper presentations:

1677 USER INNOVATION IN HEALTH CARE: EVIDENCE FROM RARE AND CHRONIC DISEASES
Andrea Bonomi Savignon UNIVERSITY OF ROME TOR VERGATA

Denita Cepiku UNIVERSITY OF ROME TOR VERGATA
1419  THE RELATIONSHIP BETWEEN EMERGENCY DEPARTMENT WAIT TIMES AND INPATIENT
SATISFACTION
Stephen O’connor UNIVERSITY OF ALABAMA AT BIRMINGHAM
Polly Davenport CHI ST. VINCENT HEALTH SYSTEM
Jefferey Szychowski UNIVERSITY OF ALABAMA AT BIRMINGHAM
Amy Landry UNIVERSITY OF ALABAMA AT BIRMINGHAM

SLOT 1 (11:30 - 13:00) - D 312 - Competitive
W120 - M&A AND INTER-ORGANISATIONAL ENCOUNTERS

Track: 13 STRATEGIC MANAGEMENT >> 13_01 CORPORATE STRATEGY: DYNAMICS AND MICRO-
FOUNDATIONS OF INTER-ORGANIZATIONAL ENCOUNTERS (M&AS, ALLIANCES, DIVESTITURES)

Chair: Nicola Mirc
Discussant: Audrey Rouzies

Paper presentations:

1105 THE ‘DARK’ SIDE OF INTER-ORGANIZATIONAL RELATIONSHIPS

Sena Ozdemir UNIVERSITY OF ESSEX
Konstantinos Poulis INDEPENDENT RESEARCHER
Efthimios Poulis UNIVERSITY OF EAST LONDON

1826 ORGANIZATIONAL LEARNING THROUGH RARE EVENTS AND ROUTINES: THE PROCESS OF
ACQUISITION OF THE PRIVATE HIGHER EDUCATION SECTOR ]
Adriana Roseli Wiinsch Takahashi FEDERAL UNIVERSITY OF PARANA
Alessandro Silva Souza Oliveira FEDERAL UNIVERSITY OF PARANA

1846 INEFFECTIVE CAMOUFLAGE: THE IMPACT OF ACQUISITION EXPERIENCE ON STOCK MARKET
COMMUNICATION

Xena Welch Guerra UNIVERSITY OF ST.GALLEN
Mylene Jeundupeux UNIVERSITY OF ST.GALLEN
Tomi Laamanen UNIVERSITY OF ST.GALLEN
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SLOT 1 (11:30 - 13:00) - D 311 - Paper Development

W121 - HRM ROLE AND PRACTICES

Track: 09 ORGANIZATIONAL BEHAVIOUR >> 09_04 HUMAN RESOURCE MANAGEMENT

Chair: Alessia Sammarra

Discussant:

Paper presentations:

1935

1977

1784

HRM - WHAT IS NEXT? TRANSFORMING TOWARDS HIGHER ORDERED REFLECTION.

Neisig Margit ROSKILDE UNIVERSITY

Discussant : E. DELLA TORRE

EMPLOYEE VOICE MECHANISMS, HUMAN RESOURCE MANAGEMENT PRACTICES, AND LABOR
PRODUCTIVITY

Edoardo Della Torre UNIVERSITY OF BERGAMO

Discussant : A. BARON

IN SEARCH OF HR’S LOST REPUTATION — WHAT DRIVES PERCEPTIONS OF HR?
Angela Baron BOURNEMOUTH UNIVERSITY

Gbola Gbadamosi BOURNEMOUTH UNIVERSITY

Discussant : N. MARGIT

SLOT 1 (11:30 - 13:00) - D 309 - Competitive

W122 - 14_03 PROCESSES AND PERSPECTIVES FOR BUILDING RESILIENT ORGANISATIONS

Track: 14 CONFERENCE GENERAL TRACK >> 14_03 UNCERTAINTY, LEADERSHIP AND LEADERSHIP
DEVELOPMENT IN DYNAMIC SOCIETIES

Chair: Czestaw Mesjasz

Discussant: Kaja Prystupa

Paper presentations:

1359

1705

1245

62

EMOTIONAL INTELLIGENCE AND ORGANIZATIONAL RESILIENCE

Anoosheh Haghshenas SKEMA BUSINESS SCHOOL

Ralf Muller BI NORWEGIAN BUSINESS SCHOOL

TASK ENVIRONMENT AS CENTRAL FACET OF ENVIRONMENTAL UNCERTAINTY: A REVIEW AND
RESEARCH AGENDA

Ralf Meinhardt UNIVERSITY OF ERLANGEN-NUREMBERG
Martin Weiss UNIVERSITY OF ERLANGEN-NUREMBERG
Sebastian Junge UNIVERSITY OF ERLANGEN-NUREMBERG

MANAGEMENT INQUIRY AND PROFESSIONAL DEVELOPMENT IN THE CONTEXT OF THE
UNCERTAINTY OF EXISTENTIAL ANXIETY

Steven Segal MACQUARIE UNIVERSITY, GRADUATE SCHOOL OF MANAGEMENT
Bill Hovey MACQUARIE UNIVERSITY, GSM
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SLOT 1 (11:30 - 13:00) - D 216 - Competitive

W123 - LONGEVITY AND THE THEORY OF STRATEGY

Track: 13 STRATEGIC MANAGEMENT >> 13_00 STRATEGIC MANAGEMENT - GENERAL TRACK
Chair: Patrick Reinmoeller

Discussant: Victor Oltra

Paper presentations:

1925 TOWARD AN INTEGRATED THEORY OF STRATEGY

Mario Minoja UNIVERSITY OF MODENA AND REGGIO EMILIA
Maurizio Zollo BOCCONI UNIVERSITY
Vittorio Coda BOCCONI UNIVERSITY
1999 LOOKING FOR THE SURVIVORS: A TENTATIVE RECONNAISSANCE OF LONG-LIVED FIRMS AROUND
THE WORLD
Angelo Riviezzo UNIVERSITY OF SANNIO
Antonella Garofano UNIVERSITY OF SANNIO
Maria Rosaria UNIVERSITY OF SANNIO
Napolitano

2028 UNPACKING THE DYNAMICS OF STRATEGY DECAY: A CRITICAL LITERATURE REVIEW
Ramin Abdolmohammadi GRADUATE SCHOOL OF MANAGEMENT AND ECONOMICS, SHARIF
UNIVERSITY OF TECHNOLOGY
Arman Fatemi GRADUATE SCHOOL OF MANAGEMENT AND ECONOMICS, SHARIF
UNIVERSITY OF TECHNOLOGY
Mohammad Rezazade VU UNIVERSITY AMSTERDAM, NETHERLANDS
Mojtaba Lashkarbolouki STRATEGIC MANAGEMENT ADVISOR TO THE MINISTER OF ECONOMY

SLOT 2 (14:30 - 16:00) - D 200 - Competitive

W201 - ENTREPRENEURSHIP AND SOCIETAL CHANGE - 1: SENSIBLE ISSUES IN
ENTREPRENEURSHIP: FEMALE AND RELIGIOSITY

Track: 03 ENTREPRENEURSHIP >> 03_01 ENTREPRENEURSHIP AND SOCIETAL CHANGE
Chair: Dianne Welsh
Discussant: Agnieszka Kwapisz

Paper presentations:

1494 ALL FEMALE, ALL MALE, AND MIXED ENTREPRENEURIAL TEAMS: DIFFERENCES AND
IMPLICATIONS ON STARTUP OUTCOMES

Agnieszka Kwapisz MONTANA STATE UNIVERSITY
Scott Bryant MONTANA STATE UNIVERSITY
Brent Rosso MONTANA STATE UNIVERSITY
1077 THE IMPACT OF FELT GENDER DISCRIMINATION ON MOROCCAN WOMEN-OWNED BUSINESSES
Dianne Welsh UNIVERSITY OF NORTH CAROLINA GREENSBORO
Eugene Kaciak BROCK UNIVERSITY AND KOZMINSKI UNIVERSITY
Caroline Minialai CESEM HEM

1521 GROWTH LOOPS: FROM PERCEPTIONS OF GROWTH TO MOTIVATIONS FOR GROWTH IN RAPIDLY
EXPANDING FIRMS HEADED BY WOMEN
Renaud Redien-collot NOVANCIA BUSINESS SCHOOL

1184 BELONGING, BELIEVING, BONDING, AND BEHAVING: THE RELATIONSHIP BETWEEN RELIGION AND
BUSINESS OWNERSHIP AT THE COUNTRY LEVEL

Brigitte Hoogendoorn ERASMUS SCHOOL OF ECONOMICS
Niels Rietveld ERASMUS SCHOOL OF ECONOMICS
André Van Stel KOZMINSKI UNIVERSITY
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SLOT 2 (14:30 - 16:00) - D 204 - Paper Development

W202 - LEARNING AND DEVELOPMENT

Track: 09 ORGANIZATIONAL BEHAVIOUR >> 09_04 HUMAN RESOURCE MANAGEMENT
Chair: Alessia Sammarra

Discussant:

Paper presentations:

1662 COMBINING HUMAN RESOURCE AND STAKEHOLDER MANAGEMENT PERSPECTIVES: AN
EXPLORATION OF COLLABORATIVE LEARNING OPPORTUNITIES IN THE BANKING INDUSTRY

Sara Mormino DPT. HUMAN SCIENCES, LUMSA UNIVERSITY
Silvia Ravazzani DPT. BUSINESS COMMUNICATION, AARHUS UNIVERSITY
Discussant : S. BERGNER

2034 GLOCAL NETWORKS. THE ROLE OF CORPORATE SOCIAL MEDIA IN FACILITATING THE
DEVELOPMENT OF INTERCULTURAL KNOWLEDGE SHARING IN MNCS

Fabrizio Maimone LUMSA UNIVERSITY
Sara Mormino LUMSA UNIVERSITY
Maria Rosaria Nava LUMSA UNIVERSITY
Discussant : I. LEE
1343 LEADERSHIP MATTERS: THE NEURAL RESPONSE TO TRANSFORMATIONAL LEADERSHIP
Sabine Bergner UNIVERSITY OF GRAZ
Robert Rybnicek UNIVERSITY OF GRAZ
Alfred Gutschelhofer UNIVERSITY OF GRAZ
Karl Koschutnig UNIVERSITY OF GRAZ
Discussant : F. MAIMONE

1646 THE RELATIONSHIP BETWEEN ORGANIZATIONAL SOCIALIZATION, PSYCHOLOGICAL CONTRACT,
AND LEARNING MOTIVATION

I-chen Lee CHANG GUNG UNIVERSITY

Yu-chun Hsu CHANG GUNG UNIVERSITY

Shin-jiann Gau NATIONAL TAIWAN NORMAL UNIVERSITY
Discussant : S. MORMINO

SLOT 2 (14:30 - 16:00) - D 205 - Competitive

W203 - EMBEDDING SUSTAINABILITY INTO FIRM STRATEGY

Track: 01 BUSINESS FOR SOCIETY >>01_01 ACCOUNTING AND CONTROL FOR SUSTAINABILITY
Chair: Sylvie Berthelot

Discussant: Cristiana Parisi

Paper presentations:

1905 FROM UNCERTAINTY TO OPPORTUNITY: HOW CSR DEVELOPS DYNAMICS CAPABILITIES
Patrizia Gazzola INSUBRIA UNIVERSITY
Gianluca Colombo UNIVERSITA DELLA SVIZZERA ITALIANA

1814 STAKEHOLDER ENGAGEMENT IN A CO-OPERATIVE ENTERPRISE: A FREIRE’S DIALOGICAL
ANALYSIS OF A LONGITUDINAL RESEARCH

Massimo Battaglia SANT’ANNA SCHOOL OF ADVANCED STUDIES
Lara Bianchi SANT’ANNA SCHOOL OF ADVANCED STUDIES
Marco Frey SANT’ANNA SCHOOL OF ADVANCED STUDIES
Emilio Passetti SANT’ANNA SCHOOL OF ADVANCED STUDIES
1039 FINDING THE MISSING LINK: EXAMINING THE MEDIATING ROLE OF SUSTAINABLE PROCUREMENT
BEHAVIOUR
Jolien Grandia ERASMUS UNIVERSITY ROTTERDAM
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SLOT 2 (14:30 - 16:00) - D 206 - Competitive
W204 - GENDER, DIVERSITY AND RELIGION

Track: 05 GENDER, RACE, AND DIVERSITY IN ORGANISATIONS(GRDO) >> 05_00 GENDER, RACE AND
DIVERSITY IN ORGANISATIONS - GRDO SIG GENERAL TRACK

Chair: Beverly Dawn Metcalfe
Discussant:

Paper presentations:

2055 WOMEN AND LEADERSHIP DEVELOPMENT IN THE ME

Bev Metcalfe MANCHESTER

1282 INTERSECTIONALITY AND LEADERSHIP: MUSLIM WOMEN IN THE UK
Memoona Tariq UNIVERSITY OF HUDDERSFIELD

1130 ORGANISATIONAL STUDIES AND THE POETICS OF ISLAM IN THE WEST
Edwina Pio AUCKLAND UNIVERSITY OF TECHNOLOGY
Jawad Syed UNIVERSITY OF HUDDERSFIELD

1325 A RELATIONAL UNDERSTANDING OF WORK-LIFE BALANCE OF MUSLIM MIGRANT WOMEN IN THE
WEST: CHALLENGES AND OPPORTUNITIES.

Faiza Ali LIVERPOOL JOHN MOORES UNIVERSITY
Ashish Malik THE NEWCASTLE UNIVERSITY

Vijay Periera PORTSMOUTH UNIVERSITY

Akram Al-riss TOULOUSE BUSINESS SCHOOL

SLOT 2 (14:30 - 16:00) - D 214 - Paper Development

W205 - ETHICS AND BANKING: AN OXYMORON

Track: 01 BUSINESS FOR SOCIETY >> 01_02 FINANCE ECONOMY AND SOCIETY
Chair: Catherine Karyotis

Discussant: Sharam Alijani

Paper presentations:

1523 UNCERTAINTY AND RISK-TAKING FROM ISLAMIC PERSPECTIVES
Ghassen Bouslama NEOMA BUSINESS SCHOOL
Younes Lahrichi ISCAE
1911 A DIRECTION FOR SOCIALLY RATIONAL MANAGEMENT: A COMPARATIVE STUDY OF JAPANESE
AND ISLAMIC BUSINESS ETHICS
Hideko Sakurai CHUO UNIVERSITY
Ayako Sendo TAKUSHOKU UNIVERSITY
1186 MEASUREMENT OF SOCIAL IMPACT IN FINANCIAL INSTITUTIONS: THE CASE OF BANCA
POPOLARE ETICA
Valentina Langella UNIVERSITA
Matteo Pedrini UNIVERSITA
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SLOT 2 (14:30 - 16:00) - D 215 - Competitive

W206 - RESISTANCE WITHIN ORGANISATIONS

Track: 01 BUSINESS FOR SOCIETY >> 01_05 INSTITUTIONS, RESISTANCE, CHANGE AND POWER
Chair: Gianluca Colombo

Discussant: Gianluca Colombo

Paper presentations:

2144 RESISTANCE AND PURITY RITUALS IN ORGANIZATIONS

Irma Rybnikova TECHNISCHE UNIVERSITAT CHEMNITZ
1995 WORKPLACE DEVIANCE AS A FORM OF RESISTANCE TO THE ABUSE OF HIERARCHICAL POWER
Guglielmo Faldetta KORE UNIVERSITY OF ENNA
1108 DARING TO RESIST TEMPTATIONS OF DOING BUSINESS AS USUAL: THE CASE OF PUMA
Patricia Gabaldon IE BUSINESS SCHOOL
Stefan Groschl ESSEC BUSINESS SCHOOL

1803 ENTREPRENEURIAL RESISTANCE IN ITALIAN MEDIUM-SIZED FAMILY FIRMS. DELEGATION OF
POWER AND STRATEGIC DECISION MAKING PROCESSES

Davide Bizjak UNIVERSITA DEGLI STUDI DI NAPOLI

Costanza Cardullo UNIVERSITA DEGLI STUDI DI NAPOLI

Luigi Maria Sicca UNIVERSITA DEGLI STUDI DI NAPOLI FEDERICO Il
llaria Boncori UNIVERSITY OF ESSEX

SLOT 2 (14:30 - 16:00) - D 216 - Competitive

W207 - CORPORATE GOVERNANCE THEMES

Track: 02 CORPORATE GOVERNENCE >> 02_00 CORPORATE GOVERNANCE GENERAL TRACK
Chair: Igor Postula

Discussant: Jonas Gabrielsson

Paper presentations:

1451 CORPORATE POLITICAL CONNECTIONS METRICS
Susanne PreuB VRIJE UNIVERSITEIT AMSTERDAM
Roland Kénigsgruber VRIJE UNIVERSITEIT AMSTERDAM

1658 THE TRANSFORMATION OF CORPORATE GOVERNANCE IN EMERGING MARKETS: REFORM,
CONVERGENCE AND DIVERSITY

Thomas Clarke UTS SYDNEY

1896 COMPLEXITY THEORY AND CORPORATE GOVERNANCE: A PRELIMINARY SURVEY OF
APPLICATIONS
Czestaw Mesjasz CRACOW UNIVERSITY OF ECONOMICS
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SLOT 2 (14:30 - 16:00) - D 217 - Competitive
W208 - MICROFOUNDATIONS: THE ROLE OF DIVERSITY, UNCERTAINTY AND THEIR ROOTS

Track: 13 STRATEGIC MANAGEMENT >> 13_05 MICRO-FOUNDATIONS OF STRATEGY, DYNAMIC CAPABILITIES,
KNOWLEDGE, AND AMBIDEXTERITY

Chair: Rob Jansen
Discussant: loannis Thanos

Paper presentations:

1364 OVERCOMING TRADE-OFFS THROUGH SHARING RESPONSIBILITY IN THE CORPORATE TEAM AND
ALLOWING SUPERFICIAL DIVERSITY

Ana Garcia-granero GRENOBLE ECOLE DE MANAGEMENT
Anabel Fernandez-mesa UNIVERSIDAD DE VALENCIA
Justin Jansen ROTTERDAM SCHOOL OF MANAGEMENT
Jaider Vega UNIVERSIDAD DEL NORTE
1089 NOW TRENDING IN STRATEGIC MANAGEMENT: THE ‘MICRO FOUNDATIONS MOVEMENT’ (MFM)
Jc Spender KOZMINSKI UNIVERSITY
1719 SEED STARTING THE MICROFOUNDATIONS OF STRATEGY: A BUTTERFLY EFFECT?
Rob Jansen TILBURG UNIVERSITY
Maryse Chappin UTRECHT UNIVERSITY

SLOT 2 (14:30 - 16:00) - D 218 - Competitive
W209 - BUSINESS ECOSYSTEM AND COEVOLUTION

Track: 13 STRATEGIC MANAGEMENT >> 13_02 NURTURING BUSINESS ECOSYSTEMS TO DEAL WITH
UNCERTAINTIES: THEORETICAL ROOTS EXPLORATION AND PRACTICAL IMPLICATION

Chair: Ke Rong
Discussant: Lynne Butel

Paper presentations:

1051 SMALL FIRM MANAGEMENT OF UNCERTAINTIES IN BUSINESS ECOSYSTEMS - ECOSTRATION
Thommie Burstrém HANKEN
Kati Jarvi LAPPEENRANTA UNIVERSITY OF TECHNOLOGY

1306 DIMENSIONS OF CO-EVOLUTIONARY DYNAMICS IN MOBILE COMPUTING INDUSTRY: A STUDY OF
COLLABORATIVE INNOVATION IN BUSINESS ECOSYSTEM
Ke Rong BOURNEMOUTH UNIVERSITY
Gordon Liu BATH UNIVERSITY

1598 FROM “TRANSPLANT WITH THE SOIL” TOWARD THE ESTABLISHMENT OF THE INNOVATION
ECOSYSTEM:A CASE STUDY OF A LEADING HIGH-TECH COMPANY IN CHINA
Jinxi Wu TSINGHUA UNIVERSITY
Ran (michelle) Ye TSINGHUA UNIVERSITY

EURAM 2015 « Uncertainty is a great opportunity 67




B EURAM'15

11-20 JUNE, 2015 / WARSAW

SLOT 2 (14:30 - 16:00) - D 300 - Competitive
W210 - STRATEGY AND PERFORMANCE MANAGEMENT IN THE PUBLIC SECTOR

Track: 11 PUBLIC AND NON-PROFIT MANAGEMENT >> 11_00 PUBLIC AND NON-PROFIT MANAGEMENT
GENERAL TRACK

Chair: Andrea Bonomi Savignon
Discussant: Reto Steiner

Paper presentations:

1082 VISION AND MISSION STATEMENTS IN ITALIAN UNIVERSITIES: RESULTS OF AN EMPIRICAL
INVESTIGATION ON STRATEGIC ORIENTATION

Katia Giusepponi UNIVERSITY OF MACERATA
Ernesto Tavoletti UNIVERSITY OF MACERATA

1203 ACTORS’ STRATEGIES IN USING FULL COST ACCOUNTING: THE CASE OF A FRENCH UNIVERSITY
Marc Bollecker EM STRASBOURG HUMANIS EA 1347

1824 PERFORMANCE IN ITALIAN MINISTRIES: INDIVIDUAL APPRAISAL SYSTEMS AND INFORMATION
USE
Danila Scarozza UNIVERSITY OF ROME TOR VERGATA
Alessandro Hinna UNIVERSITY OF ROME TOR VERGATA

SLOT 2 (14:30 - 16:00) - D 301 - Paper Development

W211 - GLOBAL VALUE CHAINS, FRAMEWORKS AND TOOLS

Track: 01 BUSINESS FOR SOCIETY >> 01_09 RESPONSIBLE GLOBAL VALUE CHAINS FACING UNCERTAINTY
Chair: De Rozario Pascale

Discussant:

Paper presentations:

2050 PRIVATE REGULATION IN THE GLOBAL GARMENT VALUE CHAIN A CASE STUDY OF THE ACCORD
ON FIRE AND BUILDING SAFETY IN BANGLADESH

Laurence Beierlein UNIVERSITY OF PARIS EST
Discussant : Olivier FOUCHE

1389 THE EVOLUTION OF VALUE CHAINS AND INTER-ORGANIZATIONAL NETWORKS IN A GLOBAL
ECONOMY
Nabyla Daidj INSTITUT MINES TELECOM - TELECOM ECOLE DE MANAGEMENT
Pascale De Rosario CNAM
Discussant : Yvonne PESQUEUX

1868 SMES AND CSR IN THE OVERALL VALUE CHAIN: THE CONTRIBUTION OF STANDARDS IN
MONITORING SUPPLIERS

Karen Delchet-cochet ISC PARIS .
Juliette Azhar-arnal PARIS OUEST NANTERRE LA DEFENSE UNIVERSITY
Discussant : Anne Berthinier PONCELET
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SLOT 2 (14:30 - 16:00) - D 302 - Competitive
W212 - PERFORMANCE OF ACADEMIC ENTREPRENEURS

Track: 03 ENTREPRENEURSHIP >> 03_03 ACADEMIC ENTREPRENEURSHIP AND THE ENTREPRENEURIAL
UNIVERSITY

Chair: Maria Claudia Angel Ferrero
Discussant: Seyed Mohammad Alemzadeh

Paper presentations:

1057 SUCCESS FACTORS OF LEAN SALES IMPLEMENTATION
Johannes Raphael Hoelzle KARLSRUHE INSTITUTE OF TECHNOLOGY

André Presse KARLSRUHE INSTITUTE OF TECHNOLOGY
Orestis Terzidis KARLSRUHE INSTITUTE OF TECHNOLOGY
1634 ENTREPRENEURIAL TEAM AND PERFORMANCE
Karim Messeghem UNIVERSITE DE MONTPELLIER-AES-LABEX ENTREPRENDRE
Veronique Bessiere UNIVERSITE DE MONTPELLIER-IUT-LABEX ENTREPRENDRE
Marie Gomez-breysse UNIVERSITE DE MONTPELLIER-AES-LABEX ENTREPRENDRE
Sylvie Sammut UNIVERSITE DE MONTPELLIER-ISEM-LABEX ENTREPRENDRE
Andry Ramaroson UNIVERSITE DE MONTPELLIER-AES-LABEX ENTREPRENDRE
2124 ACADEMIC SPIN-OFFS: AN INTERNATIONAL BIBLIOMETRIC AND SOCIAL NETWORK ANALYSIS
Elies Segui-mas UNIVERSITAT POLITECNICA DE VALENCIA

Guillermina Tormo-carbé ~ UNIVERSITAT POLITECNICA DE VALENCIA
Faustino Sarrion-vifies UNIVERSITAT POLITECNICA DE VALENCIA

SLOT 2 (14:30 - 16:00) - D 304 - Competitive
W213 - FINANCIAL PERFORMANCE AND HOSPITAL MARKET ORIENTATION

Track: 11 PUBLIC AND NON-PROFIT MANAGEMENT >> 11_01 MANAGEMENT RESEARCH IN HEALTHCARE
ORGANIZATIONS

Chair: Mike Bresnen
Discussant: Alfred Angerer

Paper presentations:

1488 ACCOUNTABILITY OF AUSTRIAN AND GERMAN HEALTH INSURANCE FUNDS — A CONTENT
ANALYSIS OF ANNUAL REPORTS
Haeusler Eveline LUDWIGSHAFEN UNIVERSITY
Dorothea Greiling JOHANNES KEPLER UNIVERSITY LINZ

1548 IS QUALITY PRICED? EVIDENCE FROM THE STOCK MARKETS AND THE IMPLICATIONS FOR
HEALTHCARE ORGANIZATIONS IN DEVELOPED COUNTRIES.

Kevin Broom SAINT LOUIS UNIVERSITY
Jason Turner SAINT LOUIS UNIVERSITY
Stephen Schwab WALTER REED ARMY INSTITUTE OF RESEARCH
Michael Pesely SAINT LOUIS UNIVERSITY

1090 ENTREPRENEURIAL ORIENTATION AND STRATEGIC DECISION MAKING IN NON-PROFIT HOSPITALS.

AN EMPIRICAL ANALYSIS

Stephanie Ruesch TU DORTMUND UNIVERSITY
Maximiliane Wilkesmann TU DORTMUND UNIVERSITY
Maik Lachmann TU BERLIN
1162 EXPLAINING PROBLEMS OF INTEGRATION IN HEALTH AND SOCIAL CARE: INSIGHTS FROM
INSTITUTIONAL THEORY
Tom Forbes UNIVERSITY OF STIRLING MANAGEMENT SCHOOL
Robin Fincham UNIVERSITY OF STIRLING MANAGEMENT SCHOOL
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SLOT 2 (14:30 - 16:00) - D 305 - Competitive

W214 - CORRUPTION, IDENTIFICATION AND WORK

Track: 09 ORGANIZATIONAL BEHAVIOUR >> 09_00 ORGANIZATIONAL BEHAVIOUR GENERAL TRACK
Chair: Annick Van Rossem

Discussant:

Paper presentations:

1360 WHAT DETERMINES THE APPLICATION OF CORRUPTION PREVENTION MEASURES IN SMALL AND
MEDIUM-SIZED ENTERPRISES? A THEORETICAL MODEL

Anna Werner UNIVERSITY OF KAISERSLAUTERN
Tanja Rabl UNIVERSITY OF KAISERSLAUTERN
1406 ALL WORK AND ALL PLAY: MAGICAL CIRCLES IN NEW PRODUCT DEVELOPMENT
Jinia Mukerjee Nath SKEMA BUSINESS SCHOOL
Anca Metiu ESSEC BUSINESS SCHOOL

1955 FEELING SAFE AMONG SIMILAR OTHERS - ORGANIZATIONAL IDENTIFICATION SIMILARITIES AND
VOICE BEHAVIOR IN WORK GROUPS

Fabian Hofmann WHU OTTO BEISHEIM SCHOOL OF MANAGEMENT
Marko Reimer WHU OTTO BEISHEIM SCHOOL OF MANAGEMENT
Utz Schéffer WHU OTTO BEISHEIM SCHOOL OF MANAGEMENT

SLOT 2 (14:30 - 16:00) - D 306 - Competitive

W215 - TEAM PERFORMANCE MANAGEMENT 1

Track: 09 ORGANIZATIONAL BEHAVIOUR >> 09_03 TEAM PERFORMANCE MANAGEMENT
Chair: Petru Curseu

Discussant: George Boak

Paper presentations:

1577 THE CHANGING NATURE OF MANAGERIAL SKILLS, MINDSETS AND ROLES: ADVANCING THEORY
AND RELEVANCY FOR CONTEMPORARY MANAGERS
Jorge Arevalo WILLIAM PATERSON UNIVERSITY
Robert Laud WILLIAM PATERSON UNIVERSITY

1175 PURCHASE EVALUATION MODEL AND APPLICATION OF SHIPBUILDING ENTERPRISE BASED ON
THE METHOD OF OPTIMAL COMBINATION
Hongying Wang HARBIN ENGINEERING UNIVERSITY
Bing Sun HARBIN ENGINEERING UNIVERSITY

1476 THE ROLE OF WORKPLACE DEVELOPMENT OPPORTUNITIES IN ENHANCING INDIVIDUAL
EMPLOYABILITY: EVIDENCE FROM ITALY
Mattia Martini DEPARTMENT OF SOCIOLOGY AND SOCIAL RESEARCH, UNIVERSITY OF

MILAN BICOCCA

1447 INFORMAL AND NON-FORMAL LEARNING CONDITIONS PERCEIVED BY HR MANAGERS AND
EXPERIENCED BY THE TECHNICAL STAFF IN THE AVIATION SECTOR IN LITHUANIA
Raimonda Alonderiene ISM UNIVERSITY OF MANAGEMENT AND ECONOMICS
Goda Sabaliauskaite ISM UNIVERSITY OF MANAGEMENT AND ECONOMICS
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SLOT 2 (14:30 - 16:00) - D 307 - Competitive

W216 - INNOVATION GENERAL TRACK - QUALITATIVE STUDIES
Track: 06 INNOVATION >> 06_00 INNOVATION - GENERAL TRACK
Chair: Vivek K Velmauri

Discussant: Dirk Schneckenberg

Paper presentations:

1276 DRIVING INNOVATION THROUGH WOMEN ENTREPRENEURS: A STUDY OF RUSSIA AND

KAZAKHSTAN

Raigul Doszhan AL-FARABI KAZAKH NATIONAL UNIVERSITY

Anna Trifilova ST.PETERSBURG STATEUNIVERSITY, RUSSIA
2013 TECHNOLOGICAL CAPABILITY BUILDING THROUGH ACTION LEARNING

Vicky Yu TONGJI UNIV

Dimitris Assimakopoulos GEM

Yan Jie

1396 EXPLORING THE NEXUS BETWEEN INFORMATION TECHNOLOGIES AND KNOWLEDGE-BASED
MICROFOUNDATIONS FOR CORPORATE INNOVATION

Dirk Schneckenberg ESC RENNES SCHOOL OF BUSINESS
Yann Truong ESC RENNES SCHOOL OF BUSINESS
Hamid Mazloomi ESC RENNES SCHOOL OF BUSINESS

1340 CHANGING INNOVATION ROLES OF FOREIGN SUBSIDIARIES FROM THE MANUFACTURING
INDUSTRY IN CHINA

Vivek K. Velamuri HHL
Wengian Zhou HHL
Tobias Dauth HHL

SLOT 2 (14:30 - 16:00) - D 308 - Competitive

W217 - EXPATRIATE MANAGEMENT 2

Track: 07 INTERNATIONAL MANAGEMENT >> 07_01 EXPATRIATE MANAGEMENT
Chair: Maike Andresen

Discussant: Xavier Salamin

Paper presentations:

1119 MENTORING EXPATRIATES IN TRANSNATIONAL COMPANIES: FROM ETHNOCENTRIC TO CROSS-
CULTURAL COMMUNICATION

Zaza Nadja Lee Hansen DTU MANAGEMENT ENGINEERING
Lauge Baungaard DTU MANAGEMENT ENGINEERING
Rasmussen

1790 A HIERARCHY OF CULTURAL INTELLIGENCE ANTECEDENTS
Eleanna Galanaki ATHENS UNIVERSITY OF ECONOMICS
Marta Muniz-ferrer UNIVERSIDAD PONTIFICIA COMILLAS
llan Alon ROLLINS COLLEGE
Michelle Boulanger ROLLINS COLLEGE
Julie Ann Elston OREGON STATE UNIVERSITY
Carlos Martinez-de Ibarreta  UNIVERSIDAD PONTIFICIA COMILLAS
Judith Meyers UNIVERSITY OF CALIFORNIA
Andres Velez-calle UNIVERSIDAD EAFIT

2157 SELF-INITIATED REPATRIATES’ EMPLOYABILITY IN THE GERMAN AND FRENCH CAREER FIELD: A
QUALITATIVE STUDY OF GERMAN AND FRENCH RETURNEES
Andresen Maike U. OF BAMBERG
Shala Sebahate U. OF BAMBERG
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SLOT 2 (14:30 - 16:00) - D 309 - Paper Development

W218 - HRM AND DIVERSITY

Track: 09 ORGANIZATIONAL BEHAVIOUR >> 09_04 HUMAN RESOURCE MANAGEMENT
Chair: Tanya Bondarouk

Discussant:

Paper presentations:

1407 HIGH-PERFORMANCE WORK SYSTEMS AND EMPLOYEE RETENTION: DOES THE WORKFORCE
GENDER COMPOSITION MATTER?

Luigi Stirpe CARLOS Il UNIVERSITY OF MADRID
Celia Zarraga-oberty CARLOS Il UNIVERSITY OF MADRID
Discussant : A. RAKOWSKA

2209 ARE GENDER DIFFERENCES IN WORKPLACE CONFLICT IMPORTANT? A STUDY ON INFLUENCE OF
INFORMAL CONFLICT MANAGEMENT

Francesca Di Virgilio UNIVERSITY OF MOLISE
Svetlana Holt WOODBURY UNIVERSITY
Angelo Camilllo WOODBURY UNIVERSITY
Discussant : P. CHOU
1259 WHAT DETERMINES INDIVIDUAL’S SUBJECTIVE WELL-BEING?
Paul Chou MINGHSIN UNIVERSITY OF SCIENCE & TECHNOLOGY
Discussant : L. STIRPE

1853 EMPLOYEES’ COMPETENCE POTENTIAL FROM THE PERSPECTIVE OF HR DIVERSITY
MANAGEMENT: RESULTS OF PILOT STUDY

Anna Rakowska UNIVERSITY OF M. CURIE SKLODOWSKA
Agnieszka Sitko-lutek UNIVERSITY OF M. CURIE SKLODOWSKA
Discussant : F. DI VIRGILIO

SLOT 2 (14:30 - 16:00) - D 310 - Competitive
W219 - ORGANISATIONAL CULTURES AT WORK

Track: 09 ORGANIZATIONAL BEHAVIOUR >> 09_01 WORK MOTIVATION IN THE PUBLIC SECTOR: EXCHANGES
WITH THE ORGANIZATIONAL BEHAVIOUR FIELD

Chair: Danila Scarozza
Discussant:

Paper presentations:

1882 CROSS-NATIONAL DIFFERENCES IN RELATIONSHIPS BETWEEN CONFLICT, ENGAGEMENT, OCB
AND SOCIAL NETWORKS
Martijn Jungst MAASTRICHT UNIVERSITY

1115 EFFECTS OF THE DISCREPANCY BETWEEN IDEAL AND ACTUAL CARING CULTURE ON EMPLOYEE
COMMITMENT AND SATISFACTION
Eleanna Galanaki ATHENS UNIVERSITY OF ECONOMICS
Giorgos Papagiannakis ATHENS UNIVERSITY OF ECONOMICS

1454 LEARNING THROUGH RITUALS IN RESTAURANTS: EXPLORING THE LINK BETWEEN RITUALS,
VALUES AND ORGANIZATIONAL CULTURE

Carlos Martin-rios ECOLE HOTELIERE DE LAUSANNE
Niclas Erhardt UNIVERSITY OF MAINE
Joshua Deakin UNIVERSITY OF MAINE

1531 FROM NEGATIVE TO POSITIVE LEADERSHIP: AN HISTORIOGRAPHIC ANALYSIS OF LEADERSHIP
THOUGHT IN THE 18TH CENTURY
Miguel Pereira Lopes UNIVERSITY OF LISBON
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SLOT 2 (14:30 - 16:00) - D 311 - Competitive
W220 - RETHINKING THE DESIGN PARADIGM: CONTEMPORARY CHALLENGES

Track: 06 INNOVATION >> 06_01 RETHINKING THE DESIGN PARADIGM IN MANAGEMENT: THEORIES,
ACTIVITIES, AND ORGANISATIONS

Chair: Maria EImquist
Discussant: Susanne Ollila

Paper presentations:

1238 EXPLORING TENSIONS IN AN OPEN INNOVATION PROJECT: THE CHALLENGES OF ACHIEVING
COLLABORATIVE ADVANTAGE

Anna Ystrom CHALMERS UNIVERSITY OF TECHNOLOGY

1569 RETHINKING IDEATION: A COGNITIVE APPROACH OF INNOVATION LOCK-INS
Marine Agogué HEC MONTREAL
Pascal Le Masson MINES PARISTECH, PSL

SLOT 2 (14:30 - 16:00) - D 312 - Competitive
W221 - BOARD OF DIRECTORS AND GOVERNANCE IN FAMILY BUSINESS

Track: 04 FAMILY BUSINESS RESEARCH >> 04_03 FAMILY BUSINESS IN EMERGING, DEVELOPING, AND
TRANSITION ECONOMIES

Chair: Donata Mussolino
Discussant: Jana Hauck

Paper presentations:

1614 ALL THE POWER IN TWO HANDS: THE ROLE OF CEOS IN FAMILY IPOS.

Alessandro Cirillo FEDERICO Il - UNIVERSITY OF NAPLES
Mauro Romano UNIVERSITY OF FOGGIA
Luca Pennacchio FEDERICO Il - UNIVERSITY OF NAPLES

1644 DIFFERENTIATING BOARDS’ TASKS DURING SMES’ INTERNAL FINANCIAL CRISIS: THE
MODERATING ROLE OF SOCIOEMOTIONAL WEALTH

Fynn-willem Lohe WITTEN/HERDECKE UNIVERSITY
Andrea Calabro WITTEN/HERDECKE UNIVERSITY
1777 1S THE BOARD OF DIRECTORS A PLACE FOR LEARNING IN FAMILY BUSINESS?
Céline Barredy CEROS - UNIVERSITY PARIS OUEST NANTERRE LA DEFENSE
Julien Batac UNIVERSITY OF BORDEAUX
2127 SAME SAME BUT DIFFERENT? FAMILY FIRM TYPOLOGIES AND MULTIDIMENSIONAL FIRM
PERFORMANCE
Marcel Hulsbeck WITTEN/HERDECKE UNIVERSITY
Katharine Wirsching AUGSBURG UNIVERSITY
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SLOT 2 (14:30 - 16:00) - B 6 - Competitive

W222 - STRATEGY, GROWTH AND PERFORMANCE

Track: 14 CONFERENCE GENERAL TRACK >> 14_00 CONFERENCE GENERAL TRACK
Chair: Al Rosenbloom

Discussant: Mariola Ciszewska-mlinaric

Paper presentations:

1804 CATCHING UP WITH ORGANIZATIONAL FIELD ELITES? STRATEGIC ORIENTATIONS IN PERIPHERY
BUSINESS SCHOOLS
Simon Cadez UNIVERSITY OF LJUBLJANA

1573 UNCERTAINTY IS A GREAT OPPORTUNITY FOR GROWTH! ADVANCING FOUNDATIONAL ELEMENTS
OF THE GROWTH PROCESS FROM A LONG-TERM PERSPECTIVE
Denise Fleck COPPEAD GRADUATE SCHOOL OF BUSINESS / UFRJ

1971 THE EFFECTIVENESS OF THE USE OF MULTIPLE PERFORMANCE MEASURES: THE INFLUENCE OF
ORGANISATIONAL CONTINGENCIES
John Anchor UNIVERSITY OF HUDDERSFIELD
Abdallah Amhalhal SIRTE UNIVERSITY

SLOT 2 (14:30 - 16:00) - B 17 - Competitive

W223 - CENTRAL GOVERNANCE MECHANISMS IN KNOWLEDGE-BASED COLLABORATIONS
Track: 06 INNOVATION >> 06_07 KNOWLEDGE, LEARNING, AND INNOVATION

Chair: Vanessa Ratten

Discussant: Connie Zheng

Paper presentations:

1512 SEDUCED INTO COLLABORATION: A RESOURCE-BASED CHOICE EXPERIMENT TO EXPLAIN
KNOWLEDGE ACQUISITION STRATEGIES OF SMES

Maryse Chappin UTRECHT UNIVERSITY
Frank Van Rijnsoever UTRECHT UNIVERSITY
Sander Kempkes UTRECHT UNIVERSITY

1182 NEVER CHANGE A WINNING TEAM? FAMILIARITY, INTACTNESS, AND PERFORMANCE OF
MANAGEMENT TEAMS IN THE GAMING INDUSTRY

Frederik Situmeang UNIVERSITY OF AMSTERDAM
Claudia Buengeler UNIVERISTY OF AMSTERDAM
Wendelien Van Eerde UNIVERSITY OF AMSTERDAM
Nachoem Wijnberg UNIVERSITY OF AMSTERDAM

1016 GOVERNANCE MODELS, KNOWLEDGE AND BUSINESS MODELS: EMPIRICAL RESEARCH FROM
RESEARCH CENTERS AND SPIN-OFFS
Laurent Scaringella ESC RENNES
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SLOT 2 (14:30 - 16:00) - C CONFERENCE ROOM - Competitive

W224 - FIRM INTERNATIONALISATION

Track: 07 INTERNATIONAL MANAGEMENT >> 07_00 INTERNATIONAL MANAGEMENT GENERAL TRACK

Chair: Aleksandra Wasowska

Discussant: Paul Jones

Paper presentations:

1552

1181

2076

1894

WHAT MAKES COMPANIES DECIDE TO INTERNATIONALIZE? AN ALTERNATIVE APPROACH
REGARDING THE PROCESS OF INTERNATIONALIZATION MOTIVATION

Myropi Garri UNIVERSITY OF PORTSMOUTH

Nikolaos Konstantopoulos UNIVERSITY OF THE AEGEAN

OPPORTUNITY AND RISK ORIENTATION AS DRIVERS OF FOREIGN MARKET ACTIVITY
Ralph Lehmann HTW CHUR

Christian Hauser HTW CHUR

Jens Hogenacker UNIVERSITAT POTSDAM

PATTERNS OF NEW VENTURE CREATION IN TRADITIONAL MANUFACTURING INDUSTRIES:
CLUSTERING, INTERNATIONALIZATION AND SUBSECTOR DYNAMICS

Victor Oltra UNIVERSITY OF VALENCIA
Francisco Puig UNIVERSITY OF VALENCIA
Miguel Gonzalez-loureiro UNIVERSITY OF VIGO

Salvador Vivas-lopez UNIVERSITY OF VALENCIA

ENVIRONMENTAL ENTREPRENEURS AND INCUMBENT TECHNOLOGIES: A COMPARATIVE STUDY
OF PERCEPTIONS ACROSS THREE COUNTRIES

Christopher Ball UNIVERSITY OF STIRLING

Markus Kittler UNIVERSITY OF STIRLING

SLOT 2 (14:30 - 16:00) - A 9 - Competitive

W225 - ENTREPRENEURIAL OPPORTUNITIES

Track: 03 ENTREPRENEURSHIP >> 03_00 ENTREPRENEURSHIP GENERAL TRACK

Chair: Lucrezia Songini

Discussant: Matthias Mrozewski

Paper presentations:

1638

1738

2052

AN ANALYSIS OF THE EMERGENCE OF BUSINESS OPPORTUNITIES FROM THE INTERSUBJECTIVE
PERSPECTIVE

Sophie Casanova MONTPELLIER UNIVERSITY- MRM

Karim Messeghem MONTPELLIER UNIVERSITY- MRM

Sylvie Sammut MONTPELLIER UNIVERSITY- MRM

MOVING IN OR OUT? HOW TO DE-ESSENTIALIZE CROSS-BORDER ENTREPRENEURSHIP

Per Servais UNIVERSITY OF SOUTHERN DENMARK

Julie Emontspool UNIVERSITY OF SOUTHERN DENMARK

OPPORTUNITY EVALUATION AND COMPETITIVE THREAT

Matthias Mrozewski TECHNISCHE UNIVERSITAT BERLIN

Sabrina Artinger MAX PLANCK INSTITUTE FOR HUMAN DEVELOPMENT, UNIVERSITY OF
OXFORD
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SLOT 2 (14:30 - 16:00) - A 119 - Competitive

W226 - SUSTAINABLE HRM AND INNOVATION I

Track: 06 INNOVATION >> 06_08 SUSTAINABLE HRM AND HUMAN FACTORS FOR INNOVATION

Chair: Ina Ehnert

Discussant:

Paper presentations:

1206

1787

1785

1055

HRM, CREATIVITY AND INNOVATION OUTCOMES: FROM BLACK BOXES TO WHITE SPACES

Brian Harney DUBLIN CITY UNIVERSITY
Lucy Fallon-byrne DCU
Na Fu NUI, MAYNOOTH

BREAKING -THROUGH CORPORATE ENVIRONMENTAL INACTION WITH EMPLOYEE INITIATIVES:
THE CASE OF EMPLOYEE ENERGY BUSINESSES

Anja Gréf HOCHSCHULE FUR WIRTSCHAFT UND UMWELT NURTINGEN-
GEISLINGEN ]

Carsten Herbes HOCHSCHULE FUR WIRTSCHAFT UND UMWELT NURTINGEN-
GEISLINGEN

TRANSLATING SUSTAINABILITY PRINCIPLES INTO HRM

Ruta Kazlauskaite ISM UNIVERSITY OF MANAGEMENT AND ECONOMICS

Egle Poskiene ISM UNIVERSITY OF MANAGEMENT AND ECONOMICS

OCCUPATIONAL WELL-BEING HARM SCALE: A MEASURE TO FACILITATE SUSTAINABLE HRM
Sugumar Mariappanadar AUSTRALIAN CATHOLIC UNIVERSITY

SLOT 2 (14:30 - 16:00) - A 201 - Competitive

W227 - SPORT INDUSTRY AND INNOVATION

Track: 08 MANAGING SPORT >> 08_00 MANAGING SPORT GENERAL TRACK

Chair: Harald Dolles

Discussant: Harald Dolles

Paper presentations:

1148

1417

1580

76

BE NON-PROFIT AND INNOVATE. TYPES AND PREFERENCES OF SERVICE INNOVATION WITHIN
REGIONAL SPORT FEDERATIONS

Winand Mathieu UNIVERSITY OF STIRLING

Scheerder Jeroen KU LEUVEN

Vos Steven FONTYS UNIVERSITY OF APPLIED SCIENCES
Zintz Thierry UNIVERSITE CATHOLIQUE DE LOUVAIN

INTERORGANIZATIONAL LINKAGES IN SPORT INDUSTRY CLUSTERS - TYPES, DEVELOPMENT,
AND MOTIVES

Gerke Anna AUDENCIA NANTES SCHOOL OF MANAGEMENT
HOW INDUSTRY COMPETITION RUINED WINDSURFING

Stuart Thomas RMIT UNIVERSITY

Jason Potts RMIT UNIVERSITY
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SLOT 2 (14:30 - 16:00) - A 203 - Competitive

W228 - PROJECT ORGANISING & HRM

Track: 10 PROJECT ORGANIZING >> 10_00 PROJECT ORGANIZING GENERAL TRACK

Chair: Martina Huemann

Discussant: Robert Joslin

Paper presentations:

1111

1622

2045

THE IMPACT OF CONTRACT TYPE AND INCENTIVE ON THE PERFORMANCE OF CAPITAL PROJECT

Mohammad Suprapto TU DELFT
Hans Bakker TU DELFT
Herman Mooi TU DELFT

ANTECEDENTS OF PROJECT MANAGERS’ VOICE BEHAVIOR: THE MODERATING EFFECT OF
ORGANIZATION-BASED SELF-ESTEEM AND AFFECTIVE ORGANIZATIONAL COMMITMENT

Bastian Ekrot TECHNISCHE UNIVERSITAT BERLIN
Johannes Rank TECHNISCHE UNIVERSITAT BERLIN
Hans Georg Gemiinden TECHNISCHE UNIVERSITAT BERLIN

KNOWLEDGE MANAGEMENT IN TRANSPORT INFRASTRUCTURE PPP PROJECTS: AN EX-POST
PUBLIC ENTERPRISE PERSPECTIVE

Geoffrey Aerts VRIJE UNIVERSITEIT BRUSSEL
Michael Dooms VRIJE UNIVERSITEIT BRUSSEL
Elvira Haezendonck VRIJE UNIVERSITEIT BRUSSEL

SLOT 2 (14:30 - 16:00) - A 204 - Competitive

W229 - RESPONSIBLE INNOVATION

Track: 01 BUSINESS FOR SOCIETY >> 01_00 BUSINESS FOR SOCIETY GENERAL TRACK

Chair: Vincent Blok

Discussant: Victor Scholten

Paper presentations:

1676

2139

1172

2170

RESPONSIBLE BUSINESS MODEL INNOVATION: RECONCEPTUALISING THE ROLE OF BUSINESS IN
SOCIETY.

Alex Hope NEWCASTLE BUSINESS SCHOOL

Robert Moehler NORTHUMBRIA UNIVERSITY

INSTITUTIONAL ENTREPRENEURIALISM AND RESPONSIBLE RESEARCH AND INNOVATION IN
CORPORATE SETTINGS

Sally Randles UNIVERSITY OF MANCHESTER

Oliver Laasch MIOIR, UNIVERSITY OF MANCHESTER ;
Allison Loconto INRA-IFRIS UNIVERSITY OF PARIS-EST MARNE-LA-VALLEE
Elise Tancoigne IFRIS UNIVERSITY OF PARIS-EST MARNE-LA-VALLEE
Kerstin Goos FRAUNHOFER ISI

SME INNOVATION: AN NCARBS BASED ANALYSIS

Jones Paul PLYMOUTH UNIVERSITY

Beynon Malcolm CARDIFF UNIVERSITY

Pickernell David UNIVERSITY OF SOUTH WALES

THE INTEGRATION OF RESPONSIBILITY DIMENSIONS INTO THE OPEN INNOVATION: CONCEPTUAL
MODEL

Monika Petraité KAUNAS UNIVERSITY OF TECHNOLOGY
Jolita Ceicyte KAUNAS UNIVERSITY OF TECHNOLOGY
Xavier Pavie ESSEC BUSINESS SCHOOL
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SLOT 2 (14:30 - 16:00) - A 205 - Competitive

W230 - THE CHALLENGES OF CONTEMPORARY LEADERSHIP: DRAWING ON EMPIRICAL
EVIDENCE

Track: 09 ORGANIZATIONAL BEHAVIOUR >> 09_05 LEADERSHIP, CULTURE AND SIMULATIONS

Chair: Eleanna Galanaki

Discussant: Dainelis Cabeza Pullés

Paper presentations:

1477

1555

2097

78

NEGATIVE IMPACT OF EMOTIONAL LABOR ON A CORPORATE IMAGE: THE CASE OF AMWAY
POLAND

Pawel Krzyworzeka KOZMINSKI UNIVERSITY

EXAMINING THE IMPACT OF GENERATIONAL DIFFERENCES ON LEADERSHIP STYLE IN UK
MANAGERS

Caroline Coulombe ESG-UQAM

Rémi Serpinet BOMBARDIER

NATIONAL CULTURE AND GLOBAL LEADERSHIP: A CROSS-CULTURAL STUDY

Rosana Reis ISG - PARIS

Anderson Sant FDC - FUNDACAO DOM CABRAL

Camilla Quental AUDENCIA
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Thursday, 18 June, 2015

SLOT 3 (09:30 - 11:00) - D 200 - Competitive

T301 - ORGANIZING MINDFULNESS ACROSS ORGANISATIONS, NETWORKS, & CLUSTERS
Track: 06 INNOVATION >> 06_00 INNOVATION - GENERAL TRACK

Chair: Christian Gaertner

Discussant:

Paper presentations:

1190 WHICH RESOURCES MATTER THE MOST TO FIRM INNOVATION? AN EXPLORATORY STUDY OF THE
U.S. BIOTECHNOLOGY INDUSTRY

Lale Gumusluoglu BILKENT UNIVERSITY
Irem Demirkan JAMES MADISON UNIVERSITY

1908 MAKING PLANNING WORK: INSIGHTS FROM BUSINESS DEVELOPMENT
Hans Eibe Sgrensen UNIVERSITY OF SOUTHERN DENMARK

1974 FROM ‘CITY HALL’ TO MANAGING THE URBAN — TOWARDS A STRATEGIC MANAGEMENT
PERSPECTIVE ON CITIES

Gordon Miiller-seitz TU KAISERSLAUTERN
Anja Schroder TU KAISERSLAUTERN
Timo Braun TU KAISERSLAUTERN

SLOT 3 (09:30 - 11:00) - D 201 - Competitive

T302 - NEW MEASURES IN OB RESEARCH

Track: 09 ORGANIZATIONAL BEHAVIOUR >> 09_00 ORGANIZATIONAL BEHAVIOUR GENERAL TRACK
Chair: Yalabik Zeynep

Discussant:

Paper presentations:

1881 IT TAKES MORE THAN ONE MEASURE. CAPTURING THE MULTIDIMENSIONALITY OF JOB QUALITY
WITH JOB TYPES AND MULTIPLE JOB QUALITY OUTCOMES.

Lise Szekér HIVA - KU LEUVEN
Sem Vandekerckhove HIVA - KU LEUVEN
Stan De Spiegelaire HIVA- KU LEUVEN
Monique Ramioul HIVA - KU LEUVEN
1723 DEVELOPING A MEASUREMENT SCALE FOR ORGANISATIONAL DEFENSIVE ROUTINES
Yumei Yang BOURNEMOUTH UNIVERSITY
Davide Secchi UNIVERSITY OF SOUTHERN DENMARK

2162 ORGANIZATIONAL ENTRENCHMENT AND CONTINUANCE COMMITMENT: CONVERGENT AND
DISCRIMINANT VALIDATION
Ana Carolina De Aguiar Rodrigues UNIVERSITY OF SAO PAULO
Antonio Virgilio Bittencourt Bastos FEDERAL UNIVERSITY OF BAHIA

1295 1295 AUTHENTIC LEADERSHIP AND ORGANIZATIONAL COMMITMENT: THE MEDIATING ROLE OF
POSITIVE PSYCHOLOGICAL CAPITAL

Miguel Pereira Lopes UNIVERSITY OF LISBON
Paulo Rego UNIVERSITY OF LISBON
José Nasciment UNIVERSITY OF LISBON
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SLOT 3 (09:30 - 11:00) - D 204 - Competitive
T303 - ENTREPRENEURIAL MOTIVATION OF ACADEMICS

Track: 03 ENTREPRENEURSHIP >> 03_03 ACADEMIC ENTREPRENEURSHIP AND THE ENTREPRENEURIAL
UNIVERSITY

Chair: Messeghem Karim
Discussant: Christos Kalantaridis

Paper presentations:

1854 THE USE OF EFFECTUAL VERSUS CAUSAL LOGIC IN ACADEMIC SPINOFFS
Maria Del Mar Fuentes- UNIVERSITY OF GRANADA
fuentes
Carlos Antonio Albacete- UNIVERSITY OF GRANADA
saez

Ana Maria Bojica UNIVERSITY OF GRANADA
Matilde Ruiz-arroyo UNIVERSITY OF GRANADA
2104 SCIENTISTS’ MOTIVATION AND INDUSTRY-SCIENCE-COOPERATION
Stefan Houweling UNIVERSITY OF SIEGEN
Petra Moog UNIVERSITY OF SIEGEN
1656 ACADEMIC ENTREPRENEURS: COGNITIVE FACTORS DRIVING RESEARCHERS TO START THEIR
OWN VENTURE
Maria Claudia Angel Ferrero MRM-LABEX ENTREPRENDRE-UNIVERSITY OF MONTPELLIER
Véronique Bessiere MRM-LABEX ENTREPRENDRE-UNIVERSITY OF MONTPELLIER
1674 LIFESTYLE ENTREPRENEURS IN ACADEMIC SPIN-OFFS
Marie Gomez-breysse UNIVERSITE DE MONTPELLIER-AES-LABEX ENTREPRENDRE
Arnaud Milet UNIVERSITE DE MONTPELLIER-AES-LABEX ENTREPRENDRE
Veronique Bessiere UNIVERSITE DE MONTPELLIER-IUT-LABEX ENTREPRENDRE
Sylvie Sammut UNIVERSITE DE MONTPELLIER-ISEM-LABEX ENTREPRENDRE
Andry Ramaroson UNIVERSITE DE MONTPELLIER-ISEM-LABEX ENTREPRENDRE

SLOT 3 (09:30 - 11:00) - D 205 - Competitive

T304 - HRM, ETHICS AND SUSTAINABILITY

Track: 07 INTERNATIONAL MANAGEMENT >> 07_00 INTERNATIONAL MANAGEMENT GENERAL TRACK
Chair: llona Hunek

Discussant: Stephanie Mansion

Paper presentations:

1382 HOME CULTURE AFFECTS ETHICAL AND WORK VALUES OF MNC HOST COUNTRY NATIONAL
EMPLOYEES: A CROSS-CULTURAL STUDY OF THAILAND, THE UK AND JAPAN
Sachiko Takeda BOURNEMOUTH UNIVERSITY
Davide Secchi UNIVERSITY OF SOUTHERN DENMARK

1349 SUSTAINABLE HRM IN THE CONTEXT OF GLOBAL UNCERTAINTY: ITS VALUE FOR MNCS AND
IMPACT ON THE GLOBAL MANAGER?
Jane Maley CSu
Robin Kramar ACU

2008 SOCIAL STAYS LOCAL - IDENTIFYING TYPICAL PROFILES OF FUTURE EMPLOYEES OF
MULTINATIONAL ENTERPRISES

Philipp Paulus UNIVERSITY OF TRIER
Diemo Urbig UNIVERSITY OF WUPPERTAL
Katrin Muehlfeld UNIVERSITY OF TRIER
Vivien Procher UNIVERSITY OF WUPPERTAL
Arjen Van Witteloostuijn TILBURG UNIVERSITY

1140 WOMEN’'S BARRIERS TO ADVANCE: FROM GLASS TO STEEL. AN APPROACH FROM
ORGANIZATIONAL DYNAMICS.
Maria Bastida USC
Silvia Moscoso usc
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SLOT 3 (09:30 - 11:00) - D 206 - Competitive

T305 - ENVIRONMENTAL STRATEGIES AND SUSTAINABILITY

Track: 01 BUSINESS FOR SOCIETY >> 01_00 BUSINESS FOR SOCIETY GENERAL TRACK
Chair: Jérébme Meric

Discussant: Viviana Pilato

Paper presentations:

1194 PUSH AND PULL MOTIVATION OF ENVIRONMENTAL ACTIVITIES: MEDIATORS OF THE RELATIONSHIP

IN A SME CONTEXT
Karen Delchet-cochet ISC PARIS, BUSINESS SCHOOL
Linh Chi Vo NORMANDY BUSINESS SCHOOL
Hakim Akeb ISC PARIS, BUSINESS SCHOOL
2083 HOW ORGANIZATIONAL STRUCTURE AFFECTS ENVIRONMENTAL RESPONSIVENESS
Miguel Pérez-valls UNIVERSIDAD DE ALMERIA
José Céspedes-lorente UNIVERSIDAD DE ALMERIA
Javier Martinez Del Riio UNIVERSIDAD DE ALMERIA
Raquel Antolin-l6pez UNIVERSIDAD DE ALMERIA

1771 THE RELEVANCE OF THE ORGANIZATIONAL MICRO-LEVEL IN CORPORATE SUSTAINABILITY:
CROSS-COUNTRY EMPIRICAL EVIDENCE FROM US-DJIA AND GERMAN-DAX COMPANIES

Matthias Georg Will MARTIN-LUTHER-UNIVERSITY HALLE-WITTENBERG
Stefan Hielscher MARTIN-LUTHER-UNIVERSITAT HALLE-WITTENBERG
Mengdong Zhuang ROBINS SCHOOL OF BUSINESS

SLOT 3 (09:30 - 11:00) - D 207 - Competitive
T306 - ETHICS AND ACCOUNTABILITY IN PUBLIC ORGANISATIONS

Track: 11 PUBLIC AND NON-PROFIT MANAGEMENT >> 11_04 ACCOUNTABILITY, SUSTAINABILITY, AND ETHICS
IN PUBLIC AND NON-PROFIT ORGANIZATIONS

Chair: Filippo Giordano
Discussant:

Paper presentations:

1323 ADMINISTRATIVE TRADITION AND MANAGEMENT REFORMS: A COMPARISON OF AGENCY CHIEF
EXECUTIVE ACCOUNTABILITY IN FOUR CONTINENTAL RECHTSSTAAT COUNTRIES

Reto Steiner UNIVERSITY OF BERN

Tobias Bach HERTIE SCHOOL OF GOVERNMENT
Gerhard Hammerschmid HERTIE SCHOOL OF GOVERNMENT
Sandra Van Thiel RADBOUD UNIVERSITY NIUMEGEN

1858 DETERMINANTS OF ACCOUNTABILITY ON STATE-OWNED ENTERPRISES WEBPAGES - A
TRANSPARENCY INDEX AND EMPIRICAL EVIDENCE
Ulf PapenfuB3 UNIVERSITY LEIPZIG

1939 SOFT CONTROLS IN THE DUTCH DEFENCE ORGANIZATION: IMPROVING ETHICAL BEHAVIOUR
REGARDING FINANCIAL AND MATERIAL RESOURCES MANAGEMENT

Jacqueline Heeren-bogers NETHERLANDS DEFENCE ACADEMY
Muel Kaptein ROTTERDAM SCHOOL OF MANAGEMENT
Joseph Soeters NETHERLANDS DEFENCE ACADEMY
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SLOT 3 (09:30 - 11:00) - D 214 - Paper Development

T307 - PERFORMANCE MANAGEMENT

Track: 09 ORGANIZATIONAL BEHAVIOUR >> 09_04 HUMAN RESOURCE MANAGEMENT

Chair: Silvia Profili

Discussant:

Paper presentations:

1254 THE RELATIONSHIP BETWEEN PERFORMANCE APPRAISAL PROCESSES AND EMPLOYEE

1150

1058

1161

82

DEPRESSIVE SYMPTOMS: AN INVESTIGATION IN CHINA

Biyun Hu LOYOLA UNIVERSITY CHICAGO
Ugur Uygur LOYOLA UNIVERSITY CHICAGO
Shaun Pichler CALIFORNIA STATE UNIVERSITY
Arup Varma LOYOLA UNIVERSITY CHICAGO
Discussant : A. SALAS

TRAINING AND JOB PERFORMANCE OF FRONT LINE EMPLOYEES: AN EXAMINATION IN THE
BANKING INDUSTRY

Pierre-yves Sanséau GRENOBLE ECOLE DE MANAGEMENT
Betty Birkenmeier SOUTH LOUISIANA COMMUNITY COLLEGE
Discussant : F. GERLI

HOW MUCH CAN WE RELY ON OTHERS’ RATINGS? A CRITICAL EXAMINATION OF MULTISOURCE
FEEDBACK ON EMOTIONAL AND SOCIAL COMPETENCIES

Fabrizio Gerli CA’ FOSCARI UNIVERSITY OF VENICE
Sara Bonesso CA’ FOSCARI UNIVERSITY OF VENICE
Joan Manuel Batista-foguet ESADE

Claudio Pizzi CA’ FOSCARI UNIVERSITY OF VENICE
Laura Cortellazzo CA’ FOSCARI UNIVERSITY OF VENICE
Sara Tintorri CA’ FOSCARI UNIVERSITY OF VENICE
Discussant : B. HU

MANAGING OVERLOAD OF WORK OF HIGH QUALIFIED PERSONNEL: LEARNING AND WORKING
BEYOND EXPECTATIONS

Andres Salas CATHOLIC UNIVERSITY OF VALENCIA
Joaquin Alegre UNIVERSITY OF VALENCIA

Rafael Fernandez UNIVERSITY OF VALENCIA
Discussant : P.I. SANSEAU
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SLOT 3 (09:30 - 11:00) - D 215 - Competitive

T308 - SERVITIZATION COMPETENCES

Track: 06 INNOVATION >> 06_06 SERVICE INNOVATION AND SERVITIZATION
Chair: Julia Jonas

Discussant: Erik Lindhult

Paper presentations:

1256 SUPPLIER INTEGRATION AND ITS EFFECT ON SUPPLY CHAIN COMPETENCE. THE ROLE OF
DEPENDENCE AND THE COMPLEMENTARITY OF ABSORPTIVE AND DESORPTIVE CAPACITY.
Maria Isabel Roldan  UNIVERSITY OF GRANADA
Bravo
Francisco Javier UNIVERSITY OF GRANADA
Lloréns Montes
Antonia Ruiz Moreno UNIVERSITY OF GRANADA

Dainelis Cabeza UNIVERSITY OF GRANADA
Pullés
1753 ORGANIZATIONAL COMPETENCE FOR SERVITIZATION IN WHOLESALING

Tim Posselt FRAUNHOFER CENTER FOR APPLIED RESEARCH ON SUPPLY CHAIN
SERVICES SUPPLY CHAIN SERVICES SCS

Angela Roth DEPARTMENT OF INFORMATION SYSTEMS | - INNOVATION AND VALUE
CREATION, FRIEDRICH ALEXANDER UNIVERSITY ERLANGEN-NUREMBERG

Frank Danzinger FRAUNHOFER CENTER FOR APPLIED RESEARCH ON SUPPLY CHAIN
SERVICES SUPPLY CHAIN SERVICES SCS

Heiko Wrobel FRAUNHOFER CENTER FOR APPLIED RESEARCH ON SUPPLY CHAIN

SERVICES SUPPLY CHAIN SERVICES SCS
2131 SERVITIZATION OF MANUFACTURING AND SERVICE FIRMS: IMPLICATIONS FOR ORGANIZATIONAL

ADAPTATION

Alexander Alexiev VU UNIVERSITY

Matthijs Janssen UTRECHT UNIVERSITY
Pim Den Hertog DIALOGIC INTERACTIVE

SLOT 3 (09:30 - 11:00) - D 217 - Competitive
T309 - ADVANCES IN DYNAMIC CAPABILITIES THINKING

Track: 13 STRATEGIC MANAGEMENT >> 13_05 MICRO-FOUNDATIONS OF STRATEGY, DYNAMIC CAPABILITIES,
KNOWLEDGE, AND AMBIDEXTERITY

Chair: Lolita Jurksiene
Discussant: Fatima El Yousfi

Paper presentations:

1371  FROM LEARNING TO OPPORTUNITY: THE ROLE OF BOUNDARY SPANNERS IN SENSING/SHAPING
AND SEIZING OPPORTUNITIES

Aurore Haas UNIVERSITE PARIS-DAUPHINE
1010 MODELLING THE MICROFOUNDATIONS OF REACTIVE DYNAMIC CAPABILITIES
David Atkinson MANCHESTER METROPOLITAN UNIVERSITY BUSINESS SCHOOL
1957 EXPLORING THE EQUIFINALITY OF DYNAMIC CAPABILITIES:A MIXED METHOD STUDY OF UK HIGH-
TECH SMES
Chaminda Senaratne NORTHUMBRIA UNIVERSITY
Catherine L.wang ROYAL HOLLOWAY, UNIVERSITY OF LONDON
Meera Sarma NORTHUMBRIA UNIVERSITY
2117 CORPORATE ENTREPRENEURSHIP AND DYNAMIC CAPABILITIES: A NEW PERSPECTIVE
Solveiga Buoziute KAUNAS UNIVERSITY OF TECHNOLOGY
Asta Pundziene KAUNAS UNIVERSITY OF TECHNOLOGY
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SLOT 3 (09:30 - 11:00) - D 218 - Competitive
T310 - FAMILY BUSINESSES IN EMERGING MARKETS

Track: 04 FAMILY BUSINESS RESEARCH >> 04_03 FAMILY BUSINESS IN EMERGING, DEVELOPING, AND
TRANSITION ECONOMIES

Chair: Rodrigo Basco
Discussant: Allan Discua Cruz

Paper presentations:

2072 GOVERNANCE PARTICULARITIES OF ROMANIAN FAMILY BUSINESSES

loan Fotea EMANUEL UNIVERSITY OF ORADEA
Silvia Fotea EMANUEL UNIVERSITY OF ORADEA
Jorg Freiling UNIVERSITY OF BREMEN
Samuel Echevarria-cruz ACADEMY OF ECONOMIC STUDIES BUCHAREST
2082 FAMILY BUSINESS AND ENTREPRENEURSHIP IN A NEW TRANSITION ECONOMY: THE CASE OF
CUBA
Eli Gimmon TEL-HAI
Christian Felzensztein UAI CHILE
Ekaterina Turkina HEC MONTREAL

2165 RE-CONCEPTUALIZING THE ROLE OF FAMILY CONTEXT IN EMERGING ECONOMY FAMILY
BUSINESS AND ENTREPRENEURSHIP

Maria Elo TURKU SCHOOL OF ECONOMICS
Paivi Jokela TURKU SCHOOL OF ECONOMICS
2181 “COUNT ME IN!”: ‘FAMILY TOGETHERNESS’ AND GOVERNANCE IN FAMILY BUSINESS
Kavil Ramachandran INDIAN SCHOOL OF BUSINESS
Navneet Bhatnagar INDIAN SCHOOL OF BUSINESS

SLOT 3 (09:30 - 11:00) - D 300 - Competitive

T311 - TEAM PERFORMANCE MANAGEMENT 2 (TEAM COGNITION)

Track: 09 ORGANIZATIONAL BEHAVIOUR >> 09_03 TEAM PERFORMANCE MANAGEMENT
Chair: Alessandro Hinna

Discussant: Petru Curseu

Paper presentations:

1334 COGNITIVE DIVERSITY, COLLECTIVE INTELLIGENCE AND LEARNING IN TEAMS

Ishani Aggarwal TILBURG UNIVERSITY

Anita Woolley CARNEGIE MELLON UNIVERSITY
Chris Chabris UNION COLLEGE

Thomas Malone MIT

1385 WHEN WOMEN SPOIL THE SYNERGISTIC POTENTIAL OF GROUPS: THE NEGATIVE IMPACT OF
UNDERESTIMATION
Nicoleta Meslec TILBURG UNIVERSITY

1347 RESEARCHING UNIVERSITY R&D FROM A TEAM APPROACH. EFFECT OF THE COLLECTIVE MIND.
Maria Isabel Roldan Bravo =~ UNIVERSITY OF GRANADA

Dainelis Cabeza Pullés UNIVERSITY OF GRANADA
Francisco Javier Llorens UNIVERSITY OF GRANADA
Montes

Virginia Fernandez Pérez UNIVERSITY OF GRANADA

1572 DYNAMICS OF A CRITICAL PROBLEM-SOLVING PROJECT TEAM IN MULTIPLE-PROJECT
ENVIRONMENT: IMPLICATION FOR CREATIVITY
Chitose Furukawa AICHI UNIVERSITY
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SLOT 3 (09:30 - 11:00) - D 301 - Competitive
T312 - INTERNATIONALIZATION, COMMITMENT AND EO IN FAMILY BUSINESS

Track: 04 FAMILY BUSINESS RESEARCH >> 04_04 FAMILY BUSINESS GOALS, FAMILY DYNAMICS,
BEHAVIORAL PROCESSES AND INNOVATION IN FAMILY FIRMS

Chair: Giovanna Campopiano
Discussant: Viktoria Veider

Paper presentations:

1546 THE INTERNATIONALIZATION PROCESS OF FAMILY AND NON-FAMILY FIRMS: A DEVELOPING
COUNTRIES PERSPECTIVE
Nidal Darwish BERGAMO UNIVERSITY

1619 A CONFIGURATIONAL ANALYSIS OF THE DETERMINANTS OF ENTREPRENEURIAL MODE OF
ENTRY: THE FAMILY BUSINESS CASE.

Daniel Pittino UNIVERSITY OF UDINE
Francesca Visintin UNIVERSITY OF UDINE
Paola Angela Maria UNIVERSITY OF UDINE
Mazzurana
2073 WHEN TO CALL IT A DAY? ESCALATING COMMITMENT IN FAMILY BUSINESS
Celina Smith EMLYON BUSINESS SCHOOL
Isabelle Royer UAE U.LYON 3

SLOT 3 (09:30 - 11:00) - D 302 - Competitive

T313 - ENTREPRENEURSHIP IN FAMILY FIRMS TRACK - 1. FAMILY LEADERSHIP
Track: 03 ENTREPRENEURSHIP >> 03_00 ENTREPRENEURSHIP GENERAL TRACK
Chair: Marcela Ramirez-pasillas

Discussant: Massimiliano Pellegrini

Paper presentations:

2065 IS BLOOD TOO THICKER THAN WATER? SOCIAL CAPITAL AND DYNAMIC CAPABILITES IN FAMILY
FIRMS. A QUALITATIVE LONGITUDINAL ANALYSIS

Massimiliano Pellegrini PRINCESS SUMAYA UNIVERSITY
Francesco Chirico JONKOPING INTERNATIONAL BUSINESS SCHOOL
1597 A PROCESS OF BECOMING: ENTREPRENEURIAL LEADERSHIP TRANSITION OF THE NEXT
GENERATION
Marcela Ramirez-pasillas JONKOPING INTERNATIONAL BUSINESS SCHOOL
Patrick Bender JONKOPING INTERNATIONAL BUSINESS SCHOOL
Angelica Nilsson JONKOPING INTERNATIONAL BUSINESS SCHOOL

1869 AGENCY COSTS IN FAMILY FIRMS AND THEIR INFLUENCE ON THE EO-PERFORMANCE
RELATIONSHIP

Andreas Strobl UNIVERSITY OF INNSBRUCK
Andreas Kallmuenzer MANAGEMENT CENTER INNSBRUCK
Mike Peters MANAGEMENT CENTER INNSBRUCK
2022 FAMILY ENTREPRENEURIAL TEAMS
Elias Hadjielias UNIVERSITY OF CENTRAL LANCASHIRE
Allan Discua Cruz LANCASTER UNIVERSITY MANAGEMENT SCHOOL
Carole Howorth BRADFORD UNIVERSITY SCHOOL OF MANAGEMENT
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SLOT 3 (09:30 - 11:00) - D 303 - Competitive

T314 - EXPATRIATE MANAGEMENT 3: JGM BEST PAPER AWARD SESSION
Track: 07 INTERNATIONAL MANAGEMENT >> 07_01 EXPATRIATE MANAGEMENT
Chair: Jan Selmer

Discussant: Melinda Muir

Paper presentations:

1300 A SYSTEMATIC REVIEW OF THE LITERATURE ON EXPATRIATE ACADEMICS: THEMES OF
UNCERTAINTY FOR INDIVIDUALS AND INSTITUTIONS
Jodie-lee Trembath ~ AUSTRALIAN NATIONAL UNIVERSITY

1699 SPECIFIC WORK-LIFE ISSUES OF SINGLE AND CHILDLESS FEMALE EXPATRIATES. AN
EXPLORATORY STUDY IN THE SWISS CONTEXT.
Xavier Salamin CHAIR RHO, UNIVERSITY OF FRIBOURG / SWISS NATIONAL CENTRE OF

COMPETENCE IN RESEARCH LIVES
1378 FOREIGNERS WELCOME? DISCRIMINATION AND TURNOVER OF SELF-INITIATED EXPATRIATES IN

ASIA

Froese Fabian UNIVERSITY OF GOETTINGEN
Katharina Hildisch UNIVERSITY OF GOETTINGEN
Soo Min Toh UNIVERSITY OF TORONTO

SLOT 3 (09:30 - 11:00) - D 304 - Competitive

T315 - TECHNOLOGICAL INNOVATION: THE INFLUENCE OF MANAGEMENT AND SOCIAL CAPITAL
Track: 06 INNOVATION >> 06_07 KNOWLEDGE, LEARNING, AND INNOVATION

Chair: Mait Rungi

Discussant: Barbara Mueller

Paper presentations:

1862 THE INFLUENCE OF TOP MANAGEMENT SUPPORT FOR ICTS ON ORGANISATIONAL PERFORMANCE
THROUGH KNOWLEDGE ACQUISITION, TRANSFER, AND UTILISATION

Rodrigo Martin-rojas GRANADA UNIVERSITY
Encarnaciéon Garcia-sanchez  GRANADA UNIVERSITY
Victor J. Garcia-morales GRANDA UNIVERSITY

1585 HOW DOES MANAGEMENT INNOVATION LEAD TO TECHNOLOGICAL INNOVATION: THE ROLE OF
STRATEGIC LEARNING, STRATEGIC DECISION-MAKING AND KNOWLEDGE BASES

Ke Rong BOURNEMOUTH UNIVERSITY
Gordon Liu BATH UNIVERSITY
Wai Wai Ko SOUTHAMPTON UNIVERSITY
1923 SOCIAL CAPITAL DEVELOPMENT OF HIGH TECH FIRMS IN SCIENCE AND TECHNOLOGY PARKS
Duygu Aslan MIDDLE EAST TECHNICAL UNIVERSITY
S.nazli Wasti MIDDLE EAST TECHNICAL UNIVERSITY
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SLOT 3 (09:30 - 11:00) - D 305 - Competitive

T316 - E-COMMERCE AND ORGANISATIONS

Track: 14 CONFERENCE GENERAL TRACK >> 14_00 CONFERENCE GENERAL TRACK
Chair: Jolanta Tkaczyk

Discussant: Maciej Rzadca

Paper presentations:

1743 HOW TO INVOLVE CUSTOMER CHARACTERISTICS IN RETAILERS’ PAYMENT PROVISION

STRATEGY?
Robert Maximilian RWTH AACHEN UNIVERSITY
Grlischow
1766 PROVIDING CUSTOMER-INDIVIDUAL PAYMENT SERVICES IN B2C E-COMMERCE
Robert Maximilian RWTH AACHEN UNIVERSITY
Grischow

SLOT 3 (09:30 - 11:00) - D 306 - Competitive

T317 - STANDARDISATION AND INNOVATION (1 OF 2)

Track: 06 INNOVATION >> 06_03 STANDARDISATION AND INNOVATION
Chair: Geerten Van De Kaa

Discussant: Anne-marie GroBmann

Paper presentations:

1822 LED LIGHTING IN ASIA: HOW STANDARDIZATION REGIMES INFLUENCE STAKEHOLDERS IN
STANDARD SETTING
Geerten Van De Kaa DELFT UNIVERSITY OF TECHNOLOGY
1404 COOPETITIVE CAPABILITIES IN STANDARDIZATION SETTINGS
Magnus Johansson LUND UNIVERSITY - INST OF ECONOMIC RESEARCH
Niklas Hallberg LUND UNIVERSITY - INST OF ECONOMIC RESEARCH
1692 THE NATURE OF MANAGEMENT INNOVATION AND ITS MEASUREMENT
Martyna Wronka- DEPARTMENT OF ENTREPRENEURSHIP & MANAGEMENT INNOVATION
pospiech UNIVERSITY OF ECONOMICS IN KATOWICE
Teresa Krasnicka DEPARTMENT OF ENTREPRENEURSHIP & MANAGEMENT INNOVATION
UNIVERSITY OF ECONOMICS IN KATOWICE
Wojciech Gtéd DEPARTMENT OF ENTREPRENEURSHIP & MANAGEMENT INNOVATION
UNIVERSITY OF ECONOMICS IN KATOWICE
1834 MOBILE TELECOMMUNICATION STANDARDIZATION IN JAPAN, THE US, AND EUROPE:
REGULATORY AND INDUSTRIAL REGIMES COMPARED
Geerten Van De Kaa DELFT UNIVERSITY OF TECHNOLOGY
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SLOT 3 (09:30 - 11:00) - D 308 - Competitive

T318 - INSTITUTIONS AND CHANGE

Track: 01 BUSINESS FOR SOCIETY >> 01_05 INSTITUTIONS, RESISTANCE, CHANGE AND POWER
Chair: Xavier Deroy

Discussant: Xavier Deroy

Paper presentations:

1459 CONDUCTING A DIVERSITY POLICY AS AN ORGANIZATIONAL CHANGE PROCESS: A THEORETICAL
MODEL GOING FROM ORGANIZATIONAL LEGITIMATION TO INSTITUTIONALIZATION DYNAMICS

Maria Giuseppina Bruna ISTEC / CHAIRE “MANAGEMENT & DIVERSITE” DE DAUPHINE ]
Jean Frangois Chanlat UNIVERSITE PARIS-DAUPHINE (CHAIRE “MANAGEMENT & DIVERSITE”)
2167 CREATING A SOCIALLY DISRUPTIVE CATEGORY: A CASE STUDY OF “CONFLICT GOLD”
Shaz Ansari UNIVERSITY OF CAMBRIDGE
Juliane Reinecke UNIVERSITY OF WARWICK
2119 POWER AND RESPONSIBILITY: INTRODUCING POWER INTO ‘OPEN COMMUNICATIVE SPACFE’
Marta Struminska-kutra KOZMINSKI UNIVERSITY

SLOT 3 (09:30 - 11:00) - D 309 - Competitive

T319 - BEHAVIOURAL STRATEGY (VIRTUAL TRACK): THE ORGANISATIONAL LEVEL OF ANALYSIS
Track: 13 STRATEGIC MANAGEMENT >> 13_03 STRATEGIC PROCESSES AND PRACTICES

Chair: Christian Rosenkranz

Discussant: Philip Meissner

Paper presentations:

1361 DYNAMIC CAPABILITIES AND BEHAVIOURAL STRATEGY: AN INTEGRATION WITH THE FOCUS
ON UNCONSCIOUS AND PSYCHODYNAMIC ASPECTS TO BETTER DEAL WITH UNCERTAINTY IN
STRATEGIC MANAGEMENT

Claudia Nagel NAGEL & COMPANY GMBH

1755 INTER-FIRM IMITATION IN SOCIAL MEDIA ADOPTION: A COGNITIVE FRAMEWORK
Ralitza Nikolaeva ISCTE-IUL
Jodo Azambuja ISCTE-IUL

1405 ORGANIZATIONAL RENEWAL: MODERATING EFFECT OF ORGANIZATIONAL SLACK AND
ORGANIZATION’S IDENTITY ON ORGANIZATIONAL EFFECTIVENESS
Bartlomiej J. Gabrys UNIVERSITY OF ECONOMICS IN KATOWICE

88 EURAM 2015 - Uncertainty is a great opportunity




s EURAM'10

11-20 JUNE, 2015 / WARSAW

SLOT 3 (09:30 - 11:00) - D 310 - Competitive

T320 - EMERGING MARKET FIRMS

Track: 07 INTERNATIONAL MANAGEMENT >> 07_00 INTERNATIONAL MANAGEMENT GENERAL TRACK
Chair: Myropi Garri

Discussant: Pablo Collazzo

Paper presentations:

1874 INTERNATIONALIZATION PROCESS OF EMERGING MARKET FIRMS: THE ROLE OF INITIAL
INSTITUTIONAL CONDITIONS AT FIRM’S FOUNDATION
Aleksandra Wasowska UNIVERSITY OF WARSAW
Krzysztof Obloj UNIVERSITY OF WARSAW, KOZMINSKI UNIVERSITY
Mariola Ciszewska-mlinaric KOZMINSKI UNIVERSITY

1239 MARKET ENTRY STRATEGIES AND PERFORMANCE OF EMERGING MARKET FIRMS IN GERMANY:
THE MODERATING EFFECT OF INTERNATIONAL EXPERIENCE

Ritam Garg UNIVERSITY OF ERLANGEN-NUERNBERG
Dirk Holtbruegge UNIVERSITY OF ERLANGEN-NUERNBERG
Sue Claire Berning UNIVERSITY OF ERLANGEN-NUERNBERG

1056 INTERNATIONALIZATION OF EMERGING INDIAN MULTINATIONALS: LINKAGE, LEVERAGE &
LEARNING (LLL) PERSPECTIVE

Mohan Thite GRIFFITH UNIVERSITY
Adrian Wilkinson GRIFFITH UNIVERSITY
Pawan Budhwar ASTON UNIVERSITY

SLOT 3 (09:30 - 11:00) - D 311 - Competitive

T321 - ENTREPRENEURIAL TRAINING

Track: 03 ENTREPRENEURSHIP >> 03_00 ENTREPRENEURSHIP GENERAL TRACK
Chair: Lidia D. Czarkowska

Discussant: Alexandra Throm

Paper presentations:

1721 IS MORE ALWAYS BETTER? RE-ASSESSING THE ROLE OF HUMAN CAPITAL IN
ENTREPRENEURSHIP

Dorina Thiess INSTITUTE OF TECHNOLOGY MANAGEMENT
Peter Michael Vogel INSTITUTE OF TECHNOLOGY MANAGEMENT
Dietmar Grichnik INSTITUTE OF TECHNOLOGY MANAGEMENT
Jan Brinckmann DEPARTMENT OF STRATEGY AND GENERAL MANAGEMENT

1741 DEVELOPMENT OF CHOSEN ASPECTS OF ENTREPRENEURS’ EMOTIONAL INTELLIGENCE. GROUP
COACHING AND THE ACTION RESEARCH.
Lidia D. Czarkowska LEON KOZMINSKI UNIVERSITY

1600 MATURITY MODELS AND ACTION QUALITY: APPROACHING THE EFFECTS OF ENTREPRENEURSHIP
PROGRAMS IN THE LIGHT OF THE INTENTION ACTION GAP
Alexandra Throm KIT - ENTECHNON
Orestis Terzidis KIT - ENTECHNON
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SLOT 3 (09:30 - 11:00) - D 312 - Competitive
T322 - ORGANISATIONAL PROCESSES & IDEA MANAGEMENT & CREATIVITY

Track: 06 INNOVATION >> 06_05 ORGANIZING CREATIVITY FOR INNOVATION: MULTIDISCIPLINARY
PERSPECTIVES, THEORIES, AND PRACTICES

Chair: Canan Ceylan
Discussant: Vojkan Nedkovski

Paper presentations:

1602 CREATIVITY AND ORGANIZATION: INTERACTION BETWEEN CREATIVE PROJECTS AND
ORGANISATIONAL PROCESSES IN ADVERTISING ]
Fatima El Yousfi CNAM PARIS & HEC MONTREAL

1244 WHAT MAKES A GOOD IDEA? A SIGNALING APPROACH TO THE ASSESSMENT OF IDEA QUALITY
OF INNOVATION IDEAS
Julia K. Fréhlich UNIVERSITY OF BERN
Andreas Hack UNIVERSITY OF BERN

1543 THE CURVILINEAR RELATIONSHIP BETWEEN NEWCOMER GOAL CLARITY AND CREATIVE
PERFORMANCE: THE MEDIATOR ROLE OF ADVICE NETWORK DENSITY

Jinyi Zhou SCHOOL OF ECONOMICS AND MANAGEMENT, TSINGHUA UNIVERSITY
Yawen Li SCHOOL OF ECONOMICS AND MANAGEMENT, TSINGHUA UNIVERSITY
Xiao Chen SCHOOL OF ECONOMICS AND MANAGEMENT, TSINGHUA UNIVERSITY

SLOT 3 (09:30 - 11:00) - B 5 - Competitive
T323 - NURTURING BUSINESS ECOSYSTEM

Track: 13 STRATEGIC MANAGEMENT >> 13_02 NURTURING BUSINESS ECOSYSTEMS TO DEAL WITH
UNCERTAINTIES: THEORETICAL ROOTS EXPLORATION AND PRACTICAL IMPLICATION

Chair: Lynne Butel
Discussant: Bartolomé Marco-lajara

Paper presentations:

1819 FROM ZERO SUM GAME TO POSITIVE SUM GAME: CASE STUDIES ON THE BUSINESS MODELS OF
TWO CHINESE MOBILE APPLICATIONS

Liang Guo NEOMA BUSINESS SCHOOL

Ruchi Sharma NEOMA BUSINESS SCHOOL

Sebastien Tran ISC PARIS

Lei Yin NEOMA BUSINESS SCHOOL

1762 NURTURING BUSINESS ECOSYSTEM WITH MODULAR ARCHITECTURE

Yong Lin UNIVERSITY OF GREENWICH

Jing Luo UNIVERSITY OF GREENWICH

Petros leromonachou UNIVERSITY OF GREENWICH

Li Zhou UNIVERSITY OF GREENWICH

Lin Huang UNIVERSITY OF GREENWICH

1441 NURTURING BUSINESS ECOSYSTEM TO ENABLE PARADIGM SHIFT: THE CASE OF EMERGING
WIRELESS TELECOMMUNICATIONS INDUSTRY IN CHINA

Yongjiang Shi INSTITUTE FOR MANUFACTURING, UNIVERSITY OF CAMBRIDGE

Yue Zhang INSTITUTE OF POLICY AND MANAGEMENT, CHINESE ACADEMY OF
SCIENCES

Jiang Yu INSTITUTE OF POLICY AND MANAGEMENT, CHINESE ACADEMY OF
SCIENCES
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SLOT 3 (09:30 - 11:00) - B 6 - Paper Development

T324 - CROWDFUNDING AND MICROFINANCE: ISSUES AND CHALLENGES
Track: 01 BUSINESS FOR SOCIETY >> 01_02 FINANCE ECONOMY AND SOCIETY
Chair: Isabelle Maque

Discussant: Karima Bouaiss

Paper presentations:

1137 IS CROWDFUNDING CHALLENGING CONVENTIONAL FINANCING? THE CASE OF FRENCH SMES.

Fatima Zahra Ouchrif UNIVERSITY OF POITIERS
Sophie Nivoix UNIVERSITY OF POITIERS
1559 MICROFINANCE AND CROWDFUNDING VALUE CREATION DYNAMICS: A CATALYST FOR SOCIAL
INNOVATION
Sharam Alijani NEOMA BUSINESS SCHOOL
Djamchid Assadi BURGUNDY BUSINESS SCHOOL
Arvind Ashta BURGUNDY BUSINESS SCHOOL

1807 EXPLORING NEW WAYS TO BETTER ASSESS MICROFINANCE IMPACT:WHAT ROLE FOR THE
CAPABILITY APPROACH ? i ]
Asmae Diani IRG-UNIVERSITE PARIS EST CRETEIL
Julienne Brabet IRG-UNIVERSITE PARIS EST CRETEIL

1561 RELATIONSHIP BETWEEN PERSONAL FINANCE AND CHARACTERISTICS OF BRAZILIAN
ACCOUNTING UNIVERSITY STUDENTS

Mehran Ramezanali UNIDAVI
Miguel A. Verdinelli UNIVALI
Suzete A. Lizote UNIVALI
Sabrina Nascimento UNOESC

SLOT 3 (09:30 - 11:00) - B 17 - Competitive

T325 - PROJECT STAKEHOLDER MANAGEMENT

Track: 10 PROJECT ORGANIZING >> 10_00 PROJECT ORGANIZING GENERAL TRACK
Chair: Miia Martinsuo

Discussant: Derek Walker

Paper presentations:

1191 AN INTEGRATIVE FRAMEWORK FOR MANAGING PROJECT ISSUES ACROSS STAKEHOLDER

GROUPS
Marjolein Van Offenbeek UNIVERSITY OF GRONINGEN
Janita F.j. Vos UNIVERSITY OF GRONINGEN

2095 DYNAMICS OF INTERNAL R&D STAKEHOLDERS IN THE FUZZY FRONT-END OF BREAKTHROUGH
ENGINEERING PROJECTS

Cedric Dalmasso MINES PARISTECH - CENTRE FOR MANAGEMENT SCIENCE

Sophie Hooge MINES PARISTECH - CENTRE FOR MANAGEMENT SCIENCE
1393 STRUCTURE AND AGENCY IN PROJECT STAKEHOLDER MANAGEMENT

Jonathan Taylor MANCHESTER BUSINESS SCHOOL

Graham Winch MANCHESTER BUSINESS SCHOOL
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SLOT 3 (09:30 - 11:00) - C CONFERENCE ROOM - Competitive

T326 - BEHAVIOUR ENABLING CONDITIONS: THE ROLE OF TRUST

Track: 09 ORGANIZATIONAL BEHAVIOUR >> 09_05 LEADERSHIP, CULTURE AND SIMULATIONS
Chair: Dainelis Cabeza Pullés

Discussant: Daniel Alonso-martinez

Paper presentations:

2189 ‘I CAN ONLY TRUST A FRIEND’: EXPLORING MANGAERS ENACTMENT OF FAVOURITISM IN THE

WORKPLACE

Ana Carnaz ISCTE IUL

Henrique Duarte Duarte ISCTE IUL

Ofelia Palermo NOTTINGHAM TRENT UNIVERSITY

1110  IT TAKES MORE THAN ONE: TOWARD A SOCIAL EXCHANGE FOUNDATION OF ORGANIZATIONAL
ROUTINE PERFORMANCE

Stefan Klaussner UNIVERSITY OF KASSEL
Anja Schroeder UNIVERSITY OF KAISERSLAUTERN
1904 INTERNAL AND EXTERNAL RELATIONSHIPS IN SMALL FIRM BUSINESS MODELS
Magdalena Rzeznik WSB-NLU
Michal Jasienski WSB-NLU
Marina Candi REYKJAVIK UNIVERSITY
1338 ACTORS’ VIEW ON VENTURE CAPITAL
Elen Riot URCA

SLOT 3 (09:30 - 11:00) - A 9 - Competitive

T327 - BUSINESS MODEL INNOVATION (I): BUSINESS MODEL TYPES
Track: 06 INNOVATION >> 06_02 BUSINESS MODEL INNOVATION

Chair: Patrick Spieth

Discussant: Joan Ricart

Paper presentations:

1647 OPENING UP THE BLACK BOX OF BUSINESS MODEL INNOVATION: AN EXAMINATION OF
REPLICATION AND RENEWAL WITHIN AND BETWEEN A FIRM’S BUSINESS MODELS

Kevin Heij ROTTERDAM SCHOOL OF MANAGEMENT, ERASMUS UNIVERSITY
1757 BUSINESS MODELS: CONFIGURATIONS AND ANTECEDENTS
Ryan Rumble GRENOBLE ECOLE DE MANAGEMENT
Vincent Mangematin GRENOBLE ECOLE DE MANAGEMENT
2085 STRATEGIC PARADOXES IN SMES AS BUSINESS MODEL'S META-DIMENSIONS
Roberto Biloslavo UNIVERSITY OF PRIMORSKA
Anita Trnavcevic UNIVERSITY OF PRIMORSKA
Carlo Bagnoli CA'FOSCARI UNIVERSITY
1770 MONETIZING USER-GENERATED CONTENT: EVIDENCE FROM THE GERMAN AUDIO-VISUAL
INDUSTRY
Urs Kind ALEXANDER VON HUMBOLDT INSTITUTE FOR INTERNET AND SOCIETY
Sascha Friesike ALEXANDER VON HUMBOLDT INSTITUTE FOR INTERNET AND SOCIETY
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SLOT 3 (09:30 - 11:00) - A 201 - Competitive
T328 - RETHINKING THE DESIGN PARADIGM: ANALYTICAL FRAMEWORKS

Track: 06 INNOVATION >> 06_01 RETHINKING THE DESIGN PARADIGM IN MANAGEMENT: THEORIES,
ACTIVITIES, AND ORGANISATIONS

Chair: Pascal Le Masson
Discussant: Anna Ystrém

Paper presentations:

1568 GENERATING BOLD IDEAS TO CHOOSE WISELY: UNPACKING DESIGN COGNITION

Marine Agogue HEC MONTREAL
Kevin Johnson HEC MONTREAL
Denis Grégoire HEC MONTREAL
Mathieu Cassotti PARIS DESCARTES UNIVERSITY
1030 BUSINESS DEVELOPMENT USING ART AND DESIGN
Oriana Haselwanter UNIVERSITY OF GOTHENBURG
1532 PRODUCT AND ORGANIZATIONAL MODULARITY: A CONTINGENT VIEW OF THE MIRRORING
HYPOTHESIS
Metehan Feridun Sorkun  CA’ FOSCARI UNIVERSITY OF VENICE
Andrea Furlan UNIVERSITY OF PADOVA

SLOT 3 (09:30 - 11:00) - A 203 - Competitive
T329 - GENDER, POWER AND LEADERSHIP

Track: 05 GENDER, RACE, AND DIVERSITY IN ORGANISATIONS(GRDO) >> 05_00 GENDER, RACE AND
DIVERSITY IN ORGANISATIONS - GRDO SIG GENERAL TRACK

Chair: Edwina Pio
Discussant:

Paper presentations:

1375 STRUCTURAL EFFECTS OF SEX-RATIOS AND POWER DISTRIBUTION ON THE SURVIVAL RATES OF
FEMALE MONASTERIES

Gitte Graetzer UNIVERSITY OF ZURICH
Katja Rost UNIVERSITY OF ZURICH
1756 THE INFLUENCE OF GENDER RATIOS ON CAREER ADVANCEMENTS OF WOMEN IN SENIOR
POSITIONS
Constantin Schoen UNIVERSITY OF ZURICH
Katja Rost UNIVERSITY OF ZURICH
David Seidl UNIVERSITY OF ZURICH
1884 SHARED LEADERSHIP IN A HYPER-MASCULINE CONTEXT: RETAINING WOMEN IN THE STEM
OCCUPATIONS
Catherine Loughlin SAINT MARY’S UNIVERSITY
Corinne Mcnally SAINT MARY’S UNIVERSITY
2135 ECONOMIC EMPOWERMENT OF WOMEN IN CENTRAL AND EASTERN EUROPE
Kamelia Assenova UNIVERSITY OF RUSE
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SLOT 3 (09:30 - 11:00) - A 204 - Competitive

T330 - MANAGING SPORT VALUES

Track: 08 MANAGING SPORT >> 08_00 MANAGING SPORT GENERAL TRACK

Chair: Mathieu Winand

Discussant: Mathieu Winand

Paper presentations:

1067

1945

1838

CORPORATE SOCIAL RESPONSIBILITY THROUGH SPORT: A LONGITUDINAL STUDY OF THE
FTSE100 COMPANIES

Christos Anagnostopoulos ~ MOLDE UNIVERSITY COLLEGE

Tom Bason COVENTRY UNIVERSITY

SHARED VALUE CREATION IN PUBLIC-NONPROFIT PARTNERSHIPS FOR LOCAL SPORT
PROMOTION INITIATIVES

Lies Dobbels GHENT UNIVERSITY

Kathy Babiak UNIVERSITY OF MICHIGAN

Annick Willem GHENT UNIVERSITY

EXPLORING THE REGIONAL VALUE OF CULTURAL INSTITUTIONS IN SPORT
Harald Dolles MOLDE UNIVERSITY COLLEGE

Hallgeir Gammelsater MOLDE UNIVERSITY COLLEGE

Oskar Solenes MOLDE UNIVERSITY COLLEGE

SLOT 3 (09:30 - 11:00) - A 205 - Competitive

T331 - ENTREPRENEURIAL LIFE CYCLE

Track: 03 ENTREPRENEURSHIP >> 03_00 ENTREPRENEURSHIP GENERAL TRACK

Chair: Marta Gancarczyk

Discussant: Eythor Jonsson

Paper presentations:

1888
1165

2183

%4

THE ROLE OF ADVISORY BOARDS IN START-UPS

Eythor Jonsson UNIVERSITY OF ICELAND / COPENHAGEN BUSINESS SCHOOL
THE STORY’S END: A NARRATIVE ANALYSIS OF ENTREPRENEURIAL EXIT
Jameson Gill SHEFFIELD BUSINESS SCHOOL

CAPABILITIES AND VALUE VS UNCERTAINTY AND TRANSACTION COSTS IN EXPLAINING THE
PROCESS OF FIRM GROWTH
Marta Gancarczyk JAGIELLONIAN UNIVERSITY
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SLOT 4 (11:30 - 13:00) - D 200 - Competitive

T401 -

SUSTAINABILITY AND ETHICS IN EDUCATION AND HEALTH CARE

Track: 11 PUBLIC AND NON-PROFIT MANAGEMENT >> 11_04 ACCOUNTABILITY, SUSTAINABILITY, AND ETHICS
IN PUBLIC AND NON-PROFIT ORGANIZATIONS

Chair: Ulf Papenfu3

Discussant:

Paper presentations:

1278

1618

2075

LIVING LONGER WITH DISABILITY: ECONOMIC IMPLICATIONS FOR HEALTH CARE SUSTAINABILITY.
A MODELING STUDY

Stefano Olgiati UNIVERSITY OF BERGAMO

Alessandro Danovi UNIVERSITY OF BERGAMO

DEVELOPING TOMORROW'’S LEADERS: ROLE AND RESPONSIBILITIES OF BUSINESS SCHOOLS
AND ETHICS EDUCATORS

Georg Reifferscheid U